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TYPICAL QUESTIONS 
ANSWERED 


by "Who Writes What?" 

Who will write a policy for $500.00—for 
$100,000.00? 

Who writes temporary annuities? 

What companies take older ages? 

Where shall I place that sub-standard or 
aviation case? 

Who still writes a single premium re- 
tirement annuity? 

What company will take that 30% over- 
weight? 

Where can I get 
wealthy woman? 


coverage for that 


Who will write the combination single 
premium and annuity contract? 


What is the shortest term single premium 
endowment a company will write? 


What companies write group annuities? 
—term to 65?—5 pay life? 


Where can I get a deferred survivorship 
annuity?—a 5 year endowment? 


Who uses graded death benefits on sub- 
standard? 


What companies write mortgage protec- 
tion with reducing coverage? 


Where can I place that salary savings or 
hospitalization case? 


Who writes long term contracts? 
—$10 a month disability? 


Who will add a settlement agreement to 
commuted family income installments? 


Who takes 10 years advance premiums? 
—retains substantial amounts? 


AND MANY, MANY OTHERS! 


YOU may get one 
“on ten-day approval" 








O 


“Temper-trying’’ Questions on 
Brokerage and Surplus Business 


are quickly answered by 


The New 1946 
“Who Writes What?” 


Haven’t you often been bothered by questions 
such as—“where can I place that substandard case? 
—what companies write term to 65?—who takes 
10 years advance premiums ?—what can I do about 
that hospitalization or aviation case?” 


Questions just such as these—and there are 
hundreds of them—are a time-consuming nuisance 
unless you have “Who Writes What?” — that 
unique reference that provides the answers quickly 
and easily. It is helping thousands and should be 
available in every life office. 


Don't Waste Time "Hunting Around" 


Just look into “Who Writes What?” Consult 
its comprehensive topical index and turn to the 
section indicated. There you will find in one place 
all the companies that write the contract you are 
looking for — and the rules in accordance with 
which the risks will be accepted. 


Gives You The Answers—Instantly! 


“Who Writes What?” is prepared on an en- 
tirely different basis from any other reference book. 
Arranged by questions (not by companies) it tells 
you what you want to know about the many bother- 
some points. Its direct answers will save your time 
and nerves—and make money for you! 


vour new Who Writes What?” one“ey'., 


Address The National Underwriter Co., Statistical Division, Cincinnati 2, Ohio 
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Let your HEAD take you 
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State Supervision 
Hurt by Junking of 
Guertin Bill in N. Y. 


More Executives Wonder 
Whether It Can Meet 
National Problems 


NEW YORK—As a result of New 
York’s failure to enact a Guertin law 
this year an increasing number of exec- 
utives are seriously wondering whether 
state regulation is really competent to 
meet the problems of life insurance 
that are on a national basis. The bill 
was ditched for purely political reasons, 
Governor Dewey and leaders in the 
Republican-controlled legislature fearing 
that they might be accused in next 
fall’s elections of having helped the 
companies “gouge” the policyholders. 

Governor Dewey is said to have ad- 
mitted that the blast in “PM,’ New 
York radical newspaper, was a big fac- 
tor in deciding that the bill was too 
hot to handle while the elections were 
so imminent. Quite a few other non- 
insurance bills were sidetracked, not 
on their merits but because it was 
feared they could be used by the op- 
position as campaign ammunition. 

The fact that so important a measure 
as the Guertin bill could be shelved for 
no better reason than a distorted, un- 
fairly critical newspaper article has 
caused widespread disgust among life 
insurance men. More and more of them 
are wondering how long they should 
stand by the cause of state regulation 
if a performance like what they have 
witnessed can go on in a state which 
ranks at the top in insurance laws, {- 
surance supervision, and general en- 
lightenment. 

Failure of New York to pass the 
Guertin bill, even after the extended 
and exhaustive study made by Super- 
intendent Dineen and his staff and the 
modification of the standard Guertin 
plan in conformity with the depart- 
ment’s. recommendations has served to 
show up glaringly the discouraging ob- 
stacles in the way of getting a national 
insurance problem settled by 49 differ- 
ent jurisdictions, according to some 
who have followed this situation very 
closely. 

When one state can gum up the works 
in this way it is just as bad as if we 
had federal supervision and that failed 
to vive the needed relief, said one execu- 
tive. New York political leaders have 
given assurance that the measure will 
go through next year, but that is not 
the same thing as having a law when 
it comes to revamping a company’s 
entire policy setup so as to conform 
with the requirements of many states 
that the Guertin plan be used in 1948. 

If New York holds out against the 
Guertin bill the companies licensed in 
New York will have to adopt a scale of 
cash surrender and nonforfeiture values 
that will be equal at all ages and dura- 
tions and for all plans to the present 
New York requirements and the Guertin 
requirements, whichever is greater. This 
will result in a tough situation for the 
marginal companies. The New York 
maximum permissible surrender charge 
ot $25 per $1,000 of face amount is ar- 
bitrary and is never fully taken advan- 
tage of by the companies, though they 
could keep it on for the life of the 
policy. 

In order to be able to pay the Guertin 


Connell Assails 
Providing NSLI 
for Trainees Today 


Clancy D. Connell, Provident Mutual, 
New York, president of the National As- 
sociation of Life Underwriters, in ad- 
dressing a luncheon meeting of the St. 
Louis Life Underwriters Association, 
spoke out against perpetuating National 
Service Life Insurance for peace time 
military trainees. He confined his attack 
only to the idea of the government pro- 
viding insurance for trainees. He did 
not say whether the N.A.L.U. is opposed 
to making government insurance avail- 
able to members of the professional army 
in peace time. 

Peace time life insurance requirements 
of trainees can be adequately taken care 
of by commercial insurers, Mr. Connell 
asserted. Moreover, continuation of 
NSLI during days of peace would im- 
pose an undue burden on taxpayers. Mr. 
Connell pointed out that the life insur- 
ance industry has cooperated whole- 
heartedly with the government in the 
program to keep in force the government 
policies placed during the war. This co- 
operation contrasted with the lack of 
real effort to advise veterans regarding 
their government insurance following 
the close of the first war. 


values or present New York values, 
whichever are higher, resulting in a 
distorted and inequitable scale, they 


might very well find it necessary to 
distort the scale still further by paying 
policyholders only the minimum values 
at some points when otherwise they 
would be able to be considerably more 
liberal. 

One point which has been widely mis- 
understood and used as the basis for 
attacks is that there is a maximum sur- 
render charge of $46 per $1,000 under 
the Guertin plan. What is not generally 
realized is that the present New York 


law permits far higher surrender 
charges. For example, a man buys a 
10-year endowment at age 45, on a 


monthly basis. His reserve at the end 


of two years and 11 months is about 
$250 per $1,000. 
Since the law does not require any 


cash value to be paid before the end 
of the third year, there would be a 
$250 “surrender charge” if he dropped 
his policy at the end of two years 
and 11 months. Even if a company 
issued such a policy a man would of 
course not lose out, because he would 
keep on paying his premium until he 
could get a cash value. However, the 
same applies to the $46 Guertin sur- 
render charge. As an extreme example, 
a company could issue, under the pres- 
ent law, a three-year endowment with- 
out having to pay any cash value until 
maturity. 








Blind Agent Makes Habit 
of an App Every Monday 


For 26 consecutive Mondays, 
George Calhoun, blind agent for 
California-Western States Life at 
San Diego, has had a new life ap- 
plication on his manager’s desk. 
He also writes applications during 
the week, but feels it boosts his 
morale and increases his chances 
if he starts off each week with an 
application. 

Often Mr. Calhoun will not 
have an application when he goes 
to bed Sunday night. He gets 
up early Monday morning to fig- 
ure out where he will get the ap- 
plication. Then he gets his seeing- 
eye dog and starts out. Since the 
agency sales meeting is at nine, he 
has little time to lose. 








Public’s Security 
Consciousness Is 


Insurance Asset 


NEW YORK — Growth of. security 
consciousness among the public is be- 
lieved by optimistic observers to be 
partly responsible for the current rush 
of life insurance sales. This is the basis 
for the hope that there will not be too 
big a slump in sales when the long de- 
layed flood of consumers goods reaches 
the market and the citizens find they are 
not so rich in terms of ready cash as 
they previously were. 

The tendency to look for security of 
income rather than big earnings is no- 
ticeable even among younger men. 
Those who were in the life insurance 
business after the last war find a signifi- 
cant difference in attitude toward life 
insurance. Then it was necessary first 
to sell the average prospect on life in- 
surance before selling him on doing any- 
thing about his situation. Today by get- 
ting the prospect to do something about 
his situation he is already thoroughly 
sold on life insurance. 

Whether this tendency to think in 
terms of security, retirement income in- 
surance as an investment, and company 
pension plans indicates lack of the typi- 
cally American spirit of adventure and 
willingness to gamble on an all or noth- 
ing basis as some might argue it works 
out well for the insurance business. 


Much Bought by Veterans 


Despite the fact that the majority of 
life insurance companies and agents are 
unreservedly recommending that war 
— retain their National Service 

Life insurance when they enter private 
life, some observers believe that a great 
deal of the current production boom is 
attributable to the purchase of life insur- 
ance by men formerly in uniform. Many 
veterans, it is said, are turning a deaf 
ear to the disinterested advice that is 
being offered to them. There is a good 
deal of grousing on the part of veterans 
about this and that in connection with 
their government insurance and in the 
desire of many to rid themselves of 
every vestige of their military past, 
many apparently are going so far as to 
wipe the slate ‘oe by divesting them- 
selves of NSLI 

The fact that Congress has not yet 
enacted amendments to the NSLI act 
including provision for lump sum settle- 
ment and liberal beneficiary designations 
seems to have cooled off a good many 
veterans. Many of the men seem to have 
a desire for $2,500, $3,000 or $4,000 of 
life insurance payable in a lump sum 
and, not being able to get it on that 
basis right away from the government, 
they are seeking it from other sources. 

Naturally there are a certain number 
of agents that are not cooperating in 
the save NSLI program and are twisting 
government insurance and there are a 
few company executives that are op- 
posed to the idea of the life insurance 
institution boosting a government prop- 
Osition but on the whole it seems that 
the life insurance currently being placed 
on the lives of veterans who are dropping 
their government insurance is being pur- 
chased rather than sold. 





Extend Mass. Banks’ Writings 


BOSTON—The Massachusetts legis- 
lature has passed a bill to allow Massa- 
chusetts savings banks writing savings 
bank life insurance to issue policies up 
to $3,000 on a single life under family 
income forms, combining $1,000 of whole 
life or endowment insurance with up to 
$2,000 of decreasing term. The total 


amount an indiv idual can secure from all 
banks remains at $25,000. The governor 
has signed the bill. 


L.ILA.MA. Tackles 


Agency Practices 
Code Proposal 


May Get Into A. & H. 
Research—Boost Purdue 
Plan Extension 


Educational and research matters, 
with special emphasis on veterans’ prob- 
lems, took up much of the time of the 
quarterly meeting of the 
Life Insurance Agency 
Association, at Chicago. 
first full meeting of the board since 
the merger of the Sales Research Bu- 
reau and the Agency Officers Associ- 
ation into L.I.A.M.A. 


Ray Johnson, New York Life, pre- 
sented a summary of the results in the 


directors of 
Management 
This was the 


first year of operation of the Purdue 
insurance course. Sales of the 36 stu- 
dents in the first class, in their first 
four weeks, aggregated $702,000. In 
the second class, the first four weeks 
showed a production of $802,000. This 
Was an average of more than $5,000 
per week per man. About 80% of the 
students are veterans and over two- 
thirds are either college graduates or 


had some college training. 
May Do Likewise Elsewhere 


The committee on education and 
training was asked to look into the 
possibility of setting up similar courses 
in other colleges and to make certain 
that such work was coordinated with 
the training program of N.A.L.U. and 
L.I.A.M.A 

It was proposed to make a survey 
of college undergraduates to find out 
what they are thinking about their fu- 
ture careers. Then the idea is to find 
what life insurance has to offer to meet 
the students’ notions and set up plans 
to bring more college men directly into 
life insurance. This investigation will 
also go into work with college place- 
ment officers and the matter of courses 
on life insurance.- 

It was reported that the veterans ad- 
ministration is planning to. announce 
some important changes in the program 
of veteran training on the job. Man- 
agerial companies will probably be able 
to qualify for veteran training nationally 
and general agency companies as well, 
where they operate.in a large number 
of states. The directors drew up three 
additional suggestions, relative to vet- 
eran training on the job, supplementing 
the code recently adopted: (1) that com- 
panies do not qualify veterans for GI 
benefits until they have been in train- 
ing in the company for at least 90 days, 
as that period has usually measured an 
agent’s eventual success or failure; (2) 
that companies be encouraged to re- 
quire monthly reports on the veterans’ 
progress, while they are drawing bene- 
fits; and (3) that companies limit’ the 
number of new men being brought in, 
to keep them in line with the needs of 
the area, and the facilities for training 
them. 


May Get Into A. & H. Field 


Possibility of setting up a division 
to cover research into A. & H. sales 
was discussed by the board at length 
and a committee was appointed, with 
W. M. Rothermael, Pacific Mutual Life, 
as chairman, to investigate. Other mem- 
bers of this committee are: Frank 

(CONTINUED ON PAGE 20) 
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33 33 Equitable, Ia. ......... 744,780,420 Grp. ... 22,324,067 SE SORE EE 2 los apinecae ’ Grp. 3,445,000 * 
$4: $5 Watlonal Ate. Vt... 740,588,698 | 100 100 Northern, Wash. ...... 150,919,905 | 143 148 Ply al Bg vee Lape tig Be Natl. Fidelity ........ 40,854,253 Pn 
35 34 State Mutual, Mass.... 728,301,501 Grp. ..- 15,731,226 Grp 699.876 pine dane | (aE _ Grp. 1,529,873 286 
36 36 Pacific Mutual ........ 718,917,013 | 101 103 Manhattan Life ....... 148,312,024 | 445 448 Northern, “Gan rr 78.114.776 196 Scranton Life, Pa. .... 40,714,442 °87 
37 37 Reliance Life, Pa...... 687,524,093 | 102 101 Ohio State ........... 147,232,867 ' : Grp. ... r 2.944,560 Se reorton  aSOe Postal Life, N. Y. ..... 40,655,278 poe 
38 40 Acacia Mutual ....... 647,942,326 Grp. 3. 482,500 146 149 Farmers & Traders sa . eik'7is 289 
Grp, ... 1,910,417 03 102 Continental, D. C. 146,833,404 7 4 . Ee 5,712 ‘ 
39 39 Guardian, N.Y........ 624,345,020 | - Ind, 111,619,638 wither 198 standard Lite, Miss ag Odes | 28° 
Ind. ... 19,901 5 BAU TNED 550 50-5016 144,006,004 teris hee Ind. .. 7 8 ‘ 
Grp. -.. 2,710,901 linac ~“sgnouuel er re See «.--- Rete Rio Grand Natl, Tex... 40,182,076 | 291 
40 38 N_ W. National...... ge 616,063,402 | 195 108 United States Life . 142,852,970 Ind. ... 66,600,138 ste weer 293 
2 athe ia aaa teaeese .. 37,381,826 ‘| 150 150 Peoples, Ind, ......... 73,017,625 | 999 Pacific National ..: 39,912,112 
41 41 Kansas City .......... 609,681,090 | 106 1096 Security Mutual, N.'Y.. 142,722,212 Grp. . 3,400,813 5 ~. isis ° “aE 294 
Ree) ,859,220 Grp. .. 763,000 151 National Guardian .... 72,450,838 | 994 i ee ae $39,685,813 295 
42 42 6 emg’ eee 595,234,694 | 197 107 Durham Life ......... 140,678,614 | 152 Teachers Ins. & Ann 71,326,564 | 990 Policyholders Natl. ... 38,962,265 
cra Ds), wee eee ind. .. 105,274,801 153 North Amer. Acc...... 71,050,898 | 590 ~ al ai ae é eri" 296 
43 43 Jefferson Standard .... 589,097,454 | 193 111 Interstate L. & A..... 138,663,048 Grp. ... 10,766,375 eur sac, Mine Ad aa , eae 
44 44 Home Life, N. Y....... 577,017,530 Ind 126,011,669 154 United Fidelity 68,218,768 | -?4 ee see eo 8=—s 297 
45 45 Continental Assur. .... 539,436,117 Grp. ... 6.000 : ind "9.762.828 pie Cone Grp. 1,400,555 298 
Grp 264,610,250 109 104 Boston Mutual ..... ‘es 137,642,473 | 155 Security L. & A........ 67,013,839 | 72° Varese? Ste, Seen... 
46 47 Life& Casualty waa a aes 25,814,278 Pee, 500 90,487,705 156 Independent L. & A *66,914,849 | oo¢ m3 eT Lire nag — 38,637,188 299 
Ind. 370,020,207 110 109 Union Mutual ......... 132,196,041 | 157 Continental, Can. ..... 66,832,157 | op- Leer Sie Ree pete. 
Grp. 1,063,500 Grp. ... 2,699,350 ' . Co 50.000 Peas 207 Afro-American >. are sik 38,582,081 300 
47 46 Southwestern ......... 512,701,350 | 411 118 Farm Bureau ........ 130,521,923 | 158 United Ti. & A. .....6. 5 66,046,939 | » _- sist sins 38.55 301 
Grp. .. 40,710,084 Grp. ... 6,479,400 Grp. 52000 08 Morris ee Soe 38,553,338 
48 48 Monumental Life ..... 475,429,761 Sebi oli 7 aiie okie on setae 302 
BOM, sie 298,843,6% 208 rirar SE ve on piace:b io $i% 38,337, 
49 49 Fidelity Mutual ...... 458,690,960 210 Prog’e Quaker City, Pa #37,492,846 see 
50 51 United Benefit ........ 400,105,204 ° es 11 —* ere Nc... $37,281,392 304 
ER. acs 1,357,000 n . i Rebbe 
51 52 Crown Life .*... eeeeae 396,834,143 5% Gain Boosts Total to $166,857,755,638 212 Expressmen’s Mutual. 37,060,247 oD 
Grp. ... 5,731,697 F 213 Amer. Standard, D. ron 36,782,208 306 
52 50 Imperial, Canada .... 364,026,106 Grp. ... 33,360,750 oe 
Grp. 10,912,328 ba tep 14 Standard Life, Ind, ... 36,317,204 pe 
na ; eli ° e ° ‘ A 215 ni ‘ 35.671,89 ‘ 
- — wut Ee 360,452,626 Tabulation of 402 life insurance com- and London Life moved ahead of Provi- | 71° Binh ins., ve sas'oés 35,671,898 
“ae « »f08, a . . . oe e »o08 q 
<a) chee 354,254,995 | Panies, covered in the Unique Manual- dent Mutual. Gr 2899 308 
Ind. ... 30,858,133 Digest shows a gain in total insurance Biggest advancement in rank was | 216 Midland National 35,277,941 309 
iy Sor 2,804,736 : 5 it- , re’ ; ols: a rp. 7,20 q 
‘oo tee a ene force for 1945 of $8,214,929,335, a lit- made by Reserve Loan Life which ad 217 (ee wee 95,258,719 a0 
dip, .. 56,521,152 ore tle over 5%, which is slightly less than vanced 23 places, partly due to the as- | 218 Home Friendly ...... 35,052,109 he 
56 53 Washington National. 346,312,854 | the gain in force for 1944. The increase sumption of the business of National . Ind. .. 33,828,563 : 
aoe”) ee 378 in ordinary was $8,477,789,060; indus- Life of Oklahoma. Pilot Life reinsured | 3}} Ll no A OOO 34,080,024 
57 BA ‘gnnatiiss: Wehans "995 859.065 | trial was $1,436,116,722; less a decrease Gate City and stepped up 19 notches. ind. 24,074,750 re = 
58 59 North Amer., Can.. 330,071,262 | of $1,698,976,447 in group insurance in Old Republic Credit increased its in rp. .. 11,000 215 
Ee cee 7,167,155 force. force 38% to become 144th in size as | 2° Pilgrim H. ae ee 34,495,559 
sig O09 eos 314,031,837 $27,918,251 Total ordinary in force was $113,840,- compared to 159th the previous year. | 222 Cth thn. 34,300,579 = 
60 58 Great Southern ....... 324,947,160 | 518,188; total industrial in force was Atlanta Life increased 12 million to be- | 223 Atlantic Coast Life ... *34,249,457 ’ 
Grp. 12,510,850 $29,189,990,419, while total group was come 117th in size, while Franklin Life, | 274 — Wethes dees 33,577,603 318 
51 66 a 24,637 ‘ 5 : . : . . 33,044, 
_ Industrial ae? yt 324,637,856 | $93 827,247,031. The total insurance in which took over Great American of | 995 Midwest Life. Neb 32,270,804 | 319 
62 60 Calif.-Western States ; 316,787,440 | force was $166,857,755,638. Texas, advanced from 61st to 54th | 226 State Capital, N. C.. 32,201,198 ey 
aati Grp... i 9,744,245 Approximately 86% of the total in- position this year. :* gory 321 
el ej, PET oT ee 310,347,473 = - Loan 2,995,2 
Ind. 163,113,210 “2¢s | surance in force is in the first 50 com State. Farm, which moved up three 997 Great Sateen wae, 31,527,138 a” 
End. 80. 6.694.151 panies. These same companies have places in 1944, moved up six places in Grp. 3,338,987 323 
ee 8,247,650 94% of the group and 82% of the in- 1945, to occupy the 92nd spot. Indus- | 228 Hoosier Farm Bureu.. 30,455,574 324 
sioclliaes — D, p TAS 298,066,418 | dustrial insurance in force. trial Life & Health which opened an | oo, inci wea ct 30,338,108 7} 325 
+ #e* eo, 049i . o,° ° ° oe ek |) ee ’ ’ oY 
65) BE APHBE NEC’ co) bacoucs 297,149,006 In the three changes in positions that ordinary department late in the year, | 230 Amer, Reserve, Neb... 30,024,931 i 
Ind. ... 139,121,798 took place among the first 25 compa- progressed five places. Bankers Life | 231 Michigan Life ........ 29,780,667 
G 20,427,375 ; Pp. pd Ba billi Grp. 2,736,672 
PP. «oe 20,427,919 r . 2,736,672 A. 
PO a sot Oe lt sasen i Lincoln National stepped ahead of of Iowa joined the billion dollar class | ,., — ie 29,759,108 
“oe 54.732 Connecticut General, National Life & to become the 25th company with more rp. . 311.600 328 
Grp. ... 534,250 Accident passed Connecticut Mutual than a billion in force. 238 Guadian Life, Texas. 29,235,546 
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Force 
5,731,455 
5,603,305 


4,470,942 
9,442,795 


9,096,674 
8,801,157 
7,478,469 
7,021,736 


6,647,148 
6,233,299 
5,539,496 
5,275,974 


4,610,512 
4,576,365 


4,200,804 
2,689,923 


2,359,769 
1,466,832 


0,720,737 
0,143,736 


0,085,627 
8,719,402 
8,686,092 


8,166,536 


7,478,331 
7,324,985 

6,022,348 
6,019,000 
5,589,939 


1,527,861 
0,854,253 
0,714,442 
0,655,278 
0,321,048 
0,182,076 


9,912,112 
9,685,813 
8,962,265 


8,933,497 
8,844,438 


8,553,338 
8,337,948 


7,492,846 
7,281,392 


6,317,204 
5,671,893 


5,277,941 


4,766,039 
4,650,024 


4,495,559 
4,300,579 


4,249,457 
3,577,603 


», 759,105 


», 235,546 
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‘“ ————— = —— —$_-_— = oS aeeeanenenmnateaiapaanae 
Total Total 
Rank Insurance Rank Insurance P d ti 1 O: 
1946 1945 in Force 1946 1945 in Force ru en 1a pens 
234 Iowa —— senceepeges pea ae a $29 Commonwealth L. & A., 
235 Eastern Shs ashes 962, hss 5 cla rode ak quis 6,654,574 N C ] b U 
™” Grp. ... 367,000 Ind. ... 6,576,674 ew Oo um us nit 
936 Rockford Life....... 28,635,673 | 330 Equitable Invest., Ark. 6,647,510 
937 pom ge age gana vee fy nrg bi 331 — L. & A., bo eee 6,577,057 Prudential has opened a new ordinary 
” Ind. .... 2,496,971 332 tama Oe. ong *6,422,423 | agency in Columbus, Ohio, with Russell 
239 Palmetto State ....... 28,276,278 | 333 Provi. Home Ind., Pa. *6,027,421 | B. Tilton as manager. 
Ind. ... 25,838,508 oer oo ee World Ins., Neb. ...... 6,000,374 Mr. Tilton has been with Prudential 
240 Constitution Life .... 28,047,347 Grp. ... 1,751,750 . 1934 F h : h 
Ind; © << 2,775,410 335 Savgs. Bank, Conn.... 5,924,547 | Since -, For the past six years he 
Grp. ..- 2,966,500 Grp. ... 1,107,450 has been in charge of the Columbus 
wt oe 7: 3 27,979,898 | 336 Amer. Union, Mo. .... 5,905,865 | ordinary office which has been operated 
ee 183 273 Grp. 288,663 “. e ° P 
942 Jefferson National, Ind. 27,245,390 | 337 Woodruffs Life, La.. +*5,781,363 | 42S_a unit of the Cincinnati agency. 
243 Western Reserve ...... 26,809,540 | 338 Govt. Personnel ....... 5,730,254 He is the son of J. B. Tilton, who for 
Grp. : 988,250 ’ : q 339 Postal Life & Casualty 5,704,402 many years has been a leading insur- 
244 Cosmopolitan L., Tenn. 25,964,525 | 340 Pioneer Nati, ......... 5,463,667 ; Cc 1 b a 
Ind, ... 25,651,401 . 341 Cooperators Mutual 5,456,470 | ance man in Columbus, 
245 Credit Life ...... 25,512,10 342 Rabenhorst Indust., La. +*5,394,405 r rien 
ie Guar. Reserve, Colo.. 25,286,239 | 343 Reliance Mutual ...... 5,113,402 | In Huntington Building 
Ind. 8,992,768 Gre. <;. 169,000 
247 —— ia age Pre ge 43 aint or 236.981 eer: Mr. Tilton has taken special courses 
248 r y 8s, » C.. «0,129,4- 3 Nationa rotect’e, Mo. 5, 2028 7 eo 
i Northwestern L., Wash. 25,040,766 | 345 Central Life, Kan. 3,046,496 | 2t Ohio State and is a member of bot 
250 Standard Life, Pa. .... 24,957,305 | 346 South Coast, Tex. ..... 5,040,654 | the Life Underwriters and the Columbus 
251 National Reserve, Kan. 24,256,144 | 347 Provident Indem., Fa.. *4,941,931 | General Agents and Life Managers As- 
252 Family Fund ......... *23,829,150 | 348 BOING ale 5 fees ss +*4,893,382 | cociations 
253 Golden State Mutual... 23,601,862 | 349 South Atlantic, S.C... *4,855,424 | a . 
4 Ind. ... 14,790,082 350 Amal. L. & H., Ill..... 4,851,250 The agency will be formally opened 
254 Universal Life, Va. *22,952,205 Grp. ... 4,805,500 April 1 in suite 1029, Huntington build- 
255 George Washington 22,723,891 | 351 Franklin Natl. S. C.. *4,788,606 | in 
Grp. 702,330 352 Brothood Mutual, Ind. 4,536,886 &- 
256 Columbian Mut., Tenn, 22,661,858 | 353 Amer. Life, Md....... *4,303,154 Se ree res 
257 Pyramid, Ark. «. +0»... 21,025,796 354 Union Reserve, Texas 3,621,230 
258 State Reserve, Tex. 20,830,194 Grp, .. 1,447,280 Total 
269 Philadelphia United *20,825,463 | 355 North American, Miss, *3,577,268 Rank Insurance 
260 Natl. Burial, Tenn. *20,641,077 | 356 Fidel. Res. L.&A., Ark. 3,434,200 | 1946 1945 in Force 
261 Western States, N. D... 20,181,916 | 357 Standard Indust., La... +*3,384,681 | 379 Forest Lawn ........- $1,891,665 
262 Natl. Equity, Ark. : 20,179,254 | 358 Wis. State Life Fund. 3,333,693 | 380 Beneficial Standard .. 1,869,375 
263 Mammoth L. & A., Ky.. *19,819,493 | 359 Provident Life, D. C... *3,324,759 | 381 Southeastern, S.C. ... 1,801,672 
264 Farmers Life, Ia....... 19,410,632 | 360 Union Protective ..... +*3,321,590 | 382 Columbia Mutual, Ia... 1,749,589 
Gah sof 332,542 361 Watchtower, Texas .. 3,166,910 | 383 Federal Life, D, C..... *1,683,440 
265 Vv irginia Life & Cas.... 19,274,763 Ind. 3,003, 041 384 Delaware Mutual ..... 1,543,614 
Ind. .. 14,482,296 362 Atlas Life ,Fla. ...... $*3,138,144 | 385 Rushmore Mutual . 71,506,613 
266 Bankers Union ....... 18,768,518 | 363 Dunbar Life, Ohio.... 3,090,542 | 386 Lincoln Republic, Pa... *1,456,947 
267 Guaranty Income, La... 18,552,676 tnd. ... 2,660,661 387 Legal Standard, Tex... 1,446,200 
268 Federal Old Line ..... 17,033,058 | 364 Family Mutual ....... 3,000,929 | 388 Consol. Life & Burial.. *1,400,473 
269 Woodmen Central Life 17,028,978 Ind, . 1,973,935 389 American Home, Ia.... 1,278,538 
970 Maryland Life ....... 17,021,931 | 365 State National, Mo. . 2,945,191 | 390 Equitable Ben. Mu., Pa. *1,069,752 
271 Sunset Life, Wash.... 16,946,194 | 366 Reserve Life, Texas ... $2,851,252 | 391 Commonwealth Benefic. *954,562 
GIs . 65 321,000 367 Security State, Idaho.. 2,688,399 | 392 Empire Life, Tex...... 7825,365 
272 Great Lakes Mutual.. $16,877,300 | 368 Union Liberty, Md. *2,621,343 | 393 Natl. Masonic ee oO. 799,269 
273 Superior Life, Pa...... *16,781,458 | 369 Amer. Farmers, la..... 2,470,075 | 394 Peerless L. & A....... 770,775 
274 Old Dominion, Va. *16,774,329 | 370 Southwest Reserve, Tex. 2,431,834 | 395 Union uaatoyen Wash. 7595,832 
9715 Southern States ...... 16,557,196 | 371 Webster Life, Ia....... 2,291,753 | 396 Midwestern National... +*589,741 
916 - Pyramid, Mo. ........ 16,488,267 | 372 Great Lakes, Ill. ...... 2,181,485 | 397 Pacific Northwest 569,498 
277 Amer. Home, Kan, .... 15,599,283 | 373 Automotive Life, La.. *2,174,250 | 398 Pioneer Ins., Neb,..... 560,952 
278 Progressive Life, Ga.. $15,581,851 | 374 All Amer. Assur., La... 2,134,589 | 399 Woodmen Cent. Assur 476,010 
Ind. 711,505,123 Grp. .. 732 892 400 Western Mutual, S. D.. 463,500 
27 Empire State Mutual .. 15,457,086 | 375 Employers Life, Ala.. 1,931,650 | 401 Southern Natl., Tex... 391,483 
Inds ve. 7,643,713 29,150 402 Old American, Mo..... 374,502 
280 Victory Mutual, Ill. .. 15,266,465 | 376 enuumes City, mh £4 *1,920,469 | — 
RUG. ce 596 377 Central Assur., Ohio. 1,913,848 *All industrial. 
281 State Mutual, Ga. .... 15,058,857 | 378 Southern Life, Md..... *1,906,865 +Figures as of Dec. 31, 1944. 
Ind)... 3,906,803 
Grp. .. 517,750 
282 Domestic L. & A., Ky.. 714,837,948 
Ind, 713,196,562 
283 Commercial Travelers . 14,407,696 
284 International, Ariz..... 414,398,005 s 5 
GER. sss 7151,000 | 
| iia somal aintenance Man’s Idea 
286 Great Northwest ...... 14,157,499 
287 Capital Life & Health. *13,942,678 
288 Great Amer., Kan. .... 13,804,690 
289 Rural Life, Tex. .....+ 13,618,178 
— aoe: eisncoate This underwriter has been handling a salary allot- 
Pe pry: ctor Line, Ark... iy Hy ment franchise for some years, and has insured quite a 
” ’ — Se ea: aan few of the employees. 
294 Washington Life ..... 12,634,300 
295 United American ..... 12,592,668 . ~ 
Ind. .. 843,321 : Last week, as he walked into the building, he passed 
296 Industrial Life, Pa.. 12,575,122 " ‘ 5 
Ind. .. 12,529,847 the time o’ day with the maintenance man, who was one 
297 P hilanthropic Mut,, Pa. *12,252,261 i i . 
298 Public Service L.. H. & naka of his clients. The maintenance man, reminding him that 
ies See eee 2,176,936 3 : 
299 Southern Life, Ga...... 11,435,016 he already carried insurance on himself, his wife, and 
Grp. .. 2,281,244 ¢ 
300 Olympic National ..... $11,423,799 his five children, suggested that his brother ought to be 
301 Independent Life, Md.. 11,250,302 a 4 
Ind. . 9,689,686 insured. Our underwriter thought so too, and also 
302 Mutual Benefit So., Md. 10,824,235 A ; ‘ 
Ind. .. 10,627,235 thought to himself that an endless chain was a great 
303 Amer. Home, 8S. C.. 10,797,647 7 : , P 
304 Great Amer. Res., Tex. 10,730,391 invention. The brother is a salesman of butter and eggs 
305 Loyal Protective ...... 10,465,895 ie r 
Grp. ... 784,500 —mention of that butter is not a red herring dragged 
306 Puritan Life us Ree anes 10,334,95 P P ‘i , 
Grp. .. 1,154,700 across the trail. The egg man has a family of his own. 
307 Amer. Hospital & Life 10,333,337 
Grp. «. 1,321,800 
‘ Menta j 
sa ign Aid en Pe ae A week later the maintenance man called up our 
309 Public Savings, S. C... *9,752,246 - ‘ ‘ 7 > 
ay Pommhie vodaniat Le o9 601/908 underwriter to suggest that the woman who manages the 
311 Lincoln Mutual, Neb... 9,675,430 . = sL as co aon . 
312 hae es ee Seesake lunch room of the building is also in the market for some 
Ind. 9,601,369 insurance. 
Grp. 67,300 ‘ 
313 Asso. Funeral Directors *9,423,726 
314 Citizens Home, Va... *8,141,596 2 : 
315 Richmond Benefic’l, 8,060,027 Not all the prospects are to be found in the offices 
Ind. <:, 12Ti,827 ines + alas 
316 Totnes Hate ...<..+--- 8,029,338 marked “private.” They are all over the building as 
317 Winston Mutual, N.C.. 7,956,636 ¥ 7 
Ind. 7,354,855 well as in the homes of the employees. 
318 La. Industrial .....0 +*7,803,500 
= Manhattan Mutual .... 7,771,764 
20 Federal Life & Cas.... 7,520,297 
Ind. .. 108,952 + + + 
321 — Texas .. $7,511,543 
322 Nath Public Serv. i - 1 
322 Natl ublic Serv. Li + 085 
323 ge tn gt nd Regal pr THE PENN MUTUAL LIFE INSURANCE CO. 
324 Fidelity Life, Md. ..... *7,066,129 
325 Unity hile, Lass. so. t +*7,037,750 JOHN A. STEVENSON 
826 City National ........ » $6,980,487 President 
<7 Guaranty Life, Ga. .... 6,942,373 
Ind. ri 5,696,722 INDEPENDENCE SQUARE, PHILADELPHIA 
Ind. H&A, 825,027 
328 Southern Natl., La..... +*6,699,954 
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~ Seek to Restore Full 
Benefits to Pacific 
Mutual Policies 


Mutualization Committee 
Asks Commission to 
Approve Plan 


LOS ANGELES— 
full benefits to all non-cancellable 
come policies and place ownership of 
Pacific Mutual Life in the hands of its 
life policyholders, through mutualiza- 
tion, has formally proposed to 
Commissioner Garrison by Joseph M. 
Gantz, Cincinnati, chairman of the mu- 
tualization committee for the Pacific 
Mutual Agency Association, and Frank 

Spain of Birmingham, counsel. 

“Prompt and full restoration of bene- 
fits under outs standing non-cancellable 
income policies is coupled in this plan 
with the right of the policyholders to 
mutualize the company, so that all de- 
partments of its business will be owned 
and controlled by the life policyholders 
themselves,” said a joint statement is- 
sued by Gantz and Spain. “These were 
primary objectives under the reinsur- 
ance agreement approved by the courts 
in 1936. The plan proposed to the 
commissioner represents the attainment 
of a goal to which Pacific Mutual pol- 
icyholders have looked forward during a 
period of nearly 10 years.” 


What Plan Provides 


Under the plan as outlined by Gantz 
and Spain, debentures will be issued by 
a new subsidiary company, and pre- 
ferred stock by the present company, 
Pacific Mutual itself. These securities, 
together with earnings from 1945 and 
1946, will establish the additional re- 
serves for the restoration of full bene- 
fits under non-cancellable income poli- 
cies. The amount required for such re- 
serves, calculated at $20,500,000 in 1940 
by a committee of independent actu- 
aries, is now being restudied by the 
same committee. 

Unless determined by agreement, the 
price to be paid for the common stock 
of Pacific Mutual, now held in trust, 
and appropriate terms of payment are 
to be fixed by a price determination 
committee of from three to five persons 
skilled in insurance company valuation 
as is provided in the reinsurance agree- 
ment. 

During the period required to com- 
plete the program the plan provides that 
control will be continued in the hands 
of the present voting trustees, consist- 
ing of the commissioner, Victor H. 
Rossetti, Harvey S. Mudd and Rufus B. 
von Klensmid of Los Angeles, and A. 
Crawford Greene, Colbert Coldwell and 
Silas H. Palmer of San Francisco. 


Stockholders Have Own Plan 


It is understood that the Pacific Mu- 
tual stockholders protective committee, 
which controls a majority of the stock 
of Pacific Mutual under a voting trust 
agreement, has in preparation its own 
plan for rehabilitation, which may be 
announced shortly. It is reported that 
this plan will include new financing 
which will provide sufficient funds for 
meeting all current deficiencies as they 
may be determined by the commissioner. 

It is understood that the Pacific Mu- 
tual Agency Association has engaged 
T. B. Cosgrove of Cosgrove & O'Neill, 
local attorneys, as associate counsel to 


plan to restore 
in- 


been 


Mr. Spain. Mr. Cosgrove is familiar 
with all the ramifications of the pro- 
longed litigation in 1936, as he was 


among counsel in the case in behalf of 
Commissioner Carpenter. 








Report Taian 


Slated to Be World 
Bank President 


Reports from Washington are that 
Lewis W. Douglas, president of Mutual 
Life, is slated to become head of the 
new International Bank for Reconstruc- 
tion and Development. At the home 
office it was said that Mr. Douglas had 
not received official notification of his 
selection. 

Washington dispatches said he was 
the choice of Secretary of the Treasury 
Vinson and that his election to be presi- 
dent of the world bank was virtually as- 
sured. If elected Mr. Douglas would 
have to give up the presidency of Mutual 
Life. The Bretton Woods monetary 
agreement provides that the bank presi- 
dency shall be a full time job. 

At the Treasury Department a spokes- 
man for Secretary Vinson said that the 
president of the internationa] bank has 
not been selected and will not be prob- 
ably for a month. The spokesman re- 
ferred to the report concerning Mr. 
Douglas as “premature.” The president 
of the bank will be elected by its board 
of directors. 








mm 
J. 0. DAVIS WHOSE 


ADDRESS IS OSMOND 
DAVIS & CO. LTD., TILE- 
BARN, FLACKWELL HEATH, 
BUCKS, ENG. SENDS AN 
INTERESTING REQUEST. 


* * * * 


“IT AM A WING COMMAN- 
DER recently demobilized and 
I am specializing in selling life 
assurance. I would very much 
like to correspond with a col- 
league in the United States 
who is similarly occupied and 
who would like to exchange 
about once a month chatty 
letters on problems relating to 
the sale of life assurance. 


“IT SEEMS TO ME that this 
exchange would be of mutual 
advantage in the practice of 
our chosen profession, besides 
assisting us in the understand- 
ing of each other’s great na- 


tion.” 
* * * * 


IF YOU WOULD CARE TO 
WRITE MR. DAVIS, I AM 
SURE HE WOULD APPRE- 
CIATE YOUR _ KINDNESS. 
THEN WHEN TRAVEL IS 
NORMAL AND YOU MAKE A 
TRIP TO ENGLAND, YOU 
WILL HAVE AT LEAST ONE 
GOOD FRIEND TO SHOW 
YOU ABOUT. 


PAUL SPEICHER 
Managing Editor 
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Standard of Oregon is one of the first 
western life companies to adopt train- 
ing within industry methods for home 
office procedure, and in agents’ training 
and supervision. All officers and de- 
partment heads of the company were 
given the complete 48-hour course cov- 
ering job relations, job instructions and 
job methods. General agents and branch 
managers received training in job re- 
lations and job instructions. The group 
is shown in the picture above. 

All training was given under the di- 
rection of Lauren E. Hinman, manage- 
ment consultant, affiliated with Chan- 
ning R. Dooley & Associates, New 


Missouri Companies 


Question Tax Bills 


JEFFERSON CITY —A conference 
committee of the house and senate has 
recommended a reduction in the general 
state property tax applicable to real and 
tangible personal property from 5 cents 
to 3 cents per $100 of assessed valua- 
tion. This change was originally ap- 
proved by the house but the senate re- 
stored the present 5-cent levy, sending 
the measure to a conference committee. 

The series of bills prescribing a new 
method for taxing intangible personal 
property, such as bonds, notes, mort- 
gages and other securities, was put into 
position for passage by the senate. Urg- 
ing early passage. House Speaker Murray 
Thompson of Marshfield told the senate 
committee that unless action is com- 
pleted by the planned legislature recess 
on April 2—to make them effective on 
July 1—there will be no assessment on 
intangibles this year, resulting in a loss 
to the state of about $2,000,000 in rev- 
enue. 

The committee rejected an amendment 
to the key bill, urged by life insurance 
company executives, and refused to hold 
further hearings on the measure. Pow- 
ell B. McHaney, vice-president and gen- 
eral counsel of General American Life, 
and representatives of other Missouri 
life companies told committee members 
that life companies could be forced out 
of business in Missouri unless an amend- 
ment to the main bill was adopted spe- 
cifically excluding policy reserves from 
the definition of intangible tax yield. 

Mr. McHaney said that the proposed 
amendment was necessary since there 
is serious legal doubt as to the con- 
stitutionality of the three bills which 
would impose a 2% annual tax on life 
premiums in lieu of a levy on intangibles. 
If these bills should be held unconstitu- 
tional or otherwise invalid the insur- 
ance companies would be forced to come 
under the general intangible bill where 
a 4% annual tax on the net yield of 
their policy reserves would be imposed, 
Mr. McHaney pointed out. His conten- 
tion was that this 4% tax on reserves 
would make it unprofitable for the com- 
panies to remain in business in Mis- 
souri. 

In addition to the 2% tax on insurance 
company premiums, the pending bills 
impose a 2% tax on dividends of build- 
ing and loan associations and a 7% tax 
on the net income of banks in lieu of 


York. Hinman was one of the 23 dis- 
trict representatives in charge of T. W.I. 
training for the manpower commission 
of the war production board during the 
war, and is now one of the 15 men in 
the nation continuing that work on a 
consulting basis to private business and 
industry. 

General agents and branch managers 
who took the course are William G. 
Dokos, Salt Lake City; C. Stewart 
Mason, Boise; J. J. Patterson, Seattle; 
E. A. Phillips, Portland; Lynn P. Sabin, 
Portland; B. J. Lenoue, Spokane; P. H. 
Walbridge, Eugene, and Ralph W. 
York, Oakland. 


Long VS. Short Blinn 
of Training Men 


Is Debated 


LOS ANGELES—The question of a 
long or short period of pre-field training 
for new men in the life insurance busi- 
ness was debated at a meeting of the 
Life Supervisors Association. 

Arthur Renning, in charge of training 
new men in the “B” ordinary office of 
Prudential, favors the short period. He 
said careful selection of the new man 
was first to be considered, one of the 
things required being his ability to ab- 
sorb quickly the instructions given. 
Fundamentals should be taught in their 
simplest form, and then the new man 
taken into the field for actual sales train- 
ing, 

It is not necessary for a new man to 
know all the answers, and he should 
talk dollars for future delivery instead 
of life insurance. The new man in the 
Prudential agency is shown whom to 
talk to and where to get prospects. This 
short training plan gives the man con- 
fidence in himself, and in a very short 
time he can go on his own and find busi- 
ness. After the new man is established, 
a 26 week advanced program is used. 


Other Side of Subject 


Don Witherow, assistant general 
agent Connecticut General, spoke for 
the long training period, saying the new 
man should be given a thorough ground- 
ing over a longer period so when he 
goes into the field he can do a com- 
plete job of estate planning, and develop 
into a counsellor for his clients. 

He pointed out that in the agency 14 
books and pamphlets were used, the 
texts were studied and then there was 
discussion of the contents. The agency 
conducts a two-week school for new 
men in which 15 subjects are taught. In 
this way they get a slower start, but that 
the method is successful is evidenced by 
the fact average earning is $10,000 an- 
nually. This plan helps materially in 
raising the stand for the life insurance 
business. 





other taxes, and there is the general bill 
for a 4% tax on the income from intan- 
gibles. In view of Missouri’s state in- 
come tax law there is a question of 
whether the bills constitute double taxa- 
tion. 


McEvenue President 
of Canada Life 


Promotions Announced as 
McCarthy Retires as 
Chairman of Board 





TORONTO—Executive changes af- 
fecting six of the company’s top-ranking 
officers have been 
announced by Can- 
ada Life. 

Leighton G. Mc- 
Carthy retires as 
chairman but will 
continue to serve as 
a director and as 
chairman of the in- 
vestment commit- 


ee. 

A. N. Mitchell, 
formerly president, 
becomes chairman 
of the board. 

S. C. McEvenue, LG 
formerly vice-presi- “ 
dent and general 
president. 

E. C. Gill, formerly assistant general 
manager and treasurer, becomes general 
manager. 

J. G. Beatty, formerly actuary, be- 
comes chief actuary. 

Lemmon, formerly assistant 
treasurer, becomes treasurer. 

In making the announcement company 
officials emphasized that the new ap- 





. McCarthy 


manager, becomes 





Ss, C. MecEvenue 


A. N. Mitchell 
pointments entailed no change in admin- 
istrative policy. 

Regarded as one of Canada’s outstand- 
ing lawyers and business executives, Mr. 
McCarthy comes of a family which has 
been active in Canada for 70 years. He 
was elected a member of the federal par- 
liament in 1898 and represented North 
Simcoe until his retirement from polli- 
tics 10 years later. In 1941 he was ap- 
pointed Canadian minister to the United 
States and in 1943 became Canada’s first 
ambassador. He retired from his post in 
Washington in January, 1945. 

With a background of school teaching 
and newspaper work, Mr. Mitchell joined 
Manufacturers Life as advertising man- 
ager in 1901. He remained with Manu- 
facturers for 10 years, advancing to as- 
sistant secretary, and then became asso- 
ciated with Federal Life as assistant gen- 
eral manager. He was appointed general 
manager of that company the following 
year and in 1915, when Federal was ab- 
sorbed by Sun Life, he joined Canada 
Life as an assistant superintendent. 
Since then his record has been: Superin- 
tendent, 1924; assistant general manager, 
1926; general manager, 1930; vice-presi- 
dent, 1935, and president, 1938, 


New President Long in Business 


The new president, Mr: McEvenue, 
was a prominent athlete at McGill Uni- 
versity, where he earned his bachelor of 
science degree, and later coached To- 
ronto Argonauts to a dominion rugby 
title. He joined Canada Life as western 
supervisor in 1927, after extensive ex- 
perience in life insurance underwriting 
and management. In 1929, he was ap- 
pointed assistant superintendent. He be- 
came superintendent in 1936, and gen- 
(CONTINUED ON PAGE 20) 
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THESE PRINCIPLES 
Guide Our Destiny 


Where life insurance is concerned, the best interests of policyholders 
and their beneficiaries, and of underwriters, general agents and companies, are inter- 





meee ° 
sit: dependent and inseparable. 
ecomes 

There is ample evidence of this fact in more than a century of increasing 
a public recognition and acceptance of life insurance. 
a Laurels won by past service can be kept green only by meeting the chal- 
y, De- 


lenge of the present. Nor is it enough to prevent a lowering of standards; we in 

sistant the life insurance business must always strive to raise the standards of our work. 

mpany This responsibility is rightly ours, and we gladly accept it. 

‘W ap- 
* Because of their daily personal contact with the buyers of life insurance, 

the underwriters represent the entire industry to the public. By their performance 

the institution of life insurance is largely judged. 


It is imperative, therefore, that every underwriter shall be thoroughly quali- 
fied and prepared to do the work that he alone must do. To be admitted into the 
circle of life insurance sales and service representatives, he must measure up to those 
high standards which long experience proves essential to efficient life underwriting. 


He must then receive the training which will enable him to discharge his serious 





responsibilities in properly interpreting the purpose and function of life insurance. 


re 

nue a Behind the underwriter stands the general agent who represents his com- 
1dmin- pany to the citizens of the community. Let him never regard his duties lightly. It 

; is his obligation to develop and maintain an organization of capable underwriters, 
stand- p , % : 3 
's, Mr. numerically adequate to serve the territory for which his franchise makes him 
~h has ; 
» THe accountable. 

ar- - ° : . 

North % The directors and officers of the company are charged with the duty of 
| poli- making sure that policyholders and the public will have no just cause for criticism 
tained of the institution of life insurance. It is their responsibility to establish and, through 
's first the general agents of the company, to direct the maintenance of an effective sales 
a " and service organization wherever the company conducts its business. 
iching 
ola * Conscious of these facts, the Massachusetts Mutual Life Insurance Com- 


man- pany is pledged to continue its established policy of conducting its field activities 


ap in the best interests of its policyholders, through men otf high character, knowledge, 


asso- and skill. 
t gen- 
eneral 
Wing 

d LIFE INSURANCE COMPANY 
= Massachusetts Mutual SPRINGFIELD, MASSACHUSETTS 


— Bertrand J. Perry Alexander T. Maclean 
lager, Chairman of the Board President 


presi- 
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Pemené Blue iain 


Integration on 


National Basis 


CINCINNAT I—Development of 
Blue Cross hiodical and surgical plans 
on a nationwide basis to head off social- 
ized medicine was the theme running 
through the semi-annual conference here 
attended by 200 representing the 86 affi- 
liated Blue Cross plans. J. R. 
Mannix, Chicago, chairman of the Blue 
Cross commission, laid down a program 
envisioning a quadrupling of member- 
ship from 20 to 80 million persons, ex- 
tension of the service to five states in 
which no plan is now operating, issuance 
of contracts on a community-wide basis 
and to more self-employed, and increas- 
ing the number of joint hospital-medical 
care contracts in force. 


National Enrollment Program 


A program was adopted for national 
enrollment and on nation-wide groups 
the same regulations will apply wherever 
members are located. A new policy 1s 
being inaugurated of accepting the mem- 
ber who has moved from another local- 
ity and checking afterwards, rather than 
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it has jobs to offer 
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LIFE 


Insurance 


LOUISVILLE . 


COMMONWEALTH 


Commentary 


MAKE HASTE SLOWLY 


We take this means of publicly expressing our enthusiastic 
approval of the manpower policy recently enunciated by the 


That Company has announced that every one of its agencies 


brought into the agency in 1946. 
limitation is one, two, or at most three men. 
Company is eighty, of which approximately thirty will be re- 
previously 


We express the earnest hope that other companies will fol- 
low a similar course, for we believe that forthright action of 
this sort is essential if the life insurance industry is to hold 
the gains made during the war years. 


For our part, we believe wholeheartedly in limiting new 
manpower to numbers which can be assimilated. Our Ordi- 
nary Department operates with a maximum pe rmissible num- 
and this limitation 
effective by our policy of employing only men to whom we 
are willing to pay a living income from the day they start 


operating on the debit system one of the 
of the Industrial system, 
an Industrial office is never subject to the temptation to hire 
because it can employ only as many men as 

The fewer men we hire in our Industrial 
better our record! 


INSURANCE COMPANY 


MORTON BOYD, President 


checking him first and then accepting 
him. 

To create greater awareness of Blue 
Cross objectives, a $500,000 advertising 
appropriation for distribution this year 
was announced, $260,000 of this being al- 
lotted to newspapers and publications. 

The new regulations provide for stand- 
ard hospitalization contracts for large 
corporations which have many branches. 
Heretofore difficulties have arisen be- 
cause of variations in contracts between 
different communities. A subscriber will 
automatically be covered should he move 
to another city or state. 


Situation in Russia Told 


Carl D. Grant, trustee of Hospital 
Care Corp., Cincinnati, the host, and ed- 
itor of the Cincinnati “Post” who re- 
cently returned from a tour of Europe, 
told the conference socialized medicine in 
Russia offered dirty hospitals in which 
“bed linens are not even changed be- 
tween patients.” Other speakers voiced 
the hope that Blue Cross plans would 
grow in membership quickly enough to 
prevent the intrusion of more federal 
controls. “If the private enterprise sys- 
tem of economy, employers, hospitals 
and civic leaders do not provide a work- 
able plan, then some government agency 
is going to do so and I, for one, am not 
going to like it,’ Roy McDonald, Chat- 









Insurance Company of Min- 


number of recruits which may 
In most instances, the 
The total for the 


associated with the 


is further made 


Industrial Department shares 


namely, that 


28, 1946 — $270,972,992 
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tanooga publisher, declared in his ad- 
dress. 

A feaure of the program was a discus- 
sion of the American Medical Associa- 
tion program and its relation to Blue 
Cross plans. 

“There are some who might feel that 
Blue Cross is akin to socialism,’ Mr. 
McDonald said. “However, to them I 
say—it’s but an extension of the func- 
tions of the hospitals; that hospitals are 
largely operated by charity groups and 
municipalities, and that by its very na- 
ture a hospital is simply not a money- 
making institution, but a service-giving 
institution. Blue Cross is but a continu- 
ation of that service.” 


Call for United Front 


A call for a united front and coopera- 
tion of Blue Cross plans, commercial in- 
surance, and the medical profession was 
made by T. A. Hendricks, secretary 
American Medical Association council 
on medical service and public relations. 

While the Blue Cross program had 
been generally opposed by commercial 
insurance at its inception, a number of 
its spokesmen have hae! praised its 
work. He mentioned W. Milliman, 
Equitable Society; H. L. Wilson, Lib- 
erty Mutual, and H. R. Gordon, Health 
& "Accident Underwriters Conference, 
among these. 

The future growth of the Blue Cross 
will not come as easily as it has in the 
past, he stated. Benefits cannot be in- 
creased without financial repercussions, 
its product must be sold, and insurance 
commissioners are demanding greater 
conformity to financial standards. The 
commercial companies are offering com- 
petitive contracts. Blue Cross plans have 
paid no taxes nor have they been regu- 
lated by insurance laws. 

Representatives of the three groups 
must have frequent meetings, resolve 
their differences, and setve the public. 


A. M. A. now has 59 approved volun- 
tary prepayment plans operating in 26 
states. 


The Blue Cross commission recom- 
mended an increase in subscriber fees, 
this to be acted upon individually by 
each plan. 


N. Y. Life Enters 
Housing Field; 
Site in Queens 


New York Life is purchasing the 141- 
acre Fresh Meadow Country Club in 
Queens for a large scale garden-type 





apartment housing project, President 
George L. Harrison announces. The 
company intends to start construction 


as soon as possible, with the hope that 
some of the units may be available for 
occupancy within a year. 

The site is bounded by Horace Hard- 
ing boulevard, Francis Lewis boulevard, 
73rd avenue and 187th street. Across 
the road to the east is the city-owned 
Cunningham Park of 500 acres. 


Offers Excellent View 


The site is gently rolling country, well 
landscaped and wooded. It is higher 
than the surrounding land and provides 
views in all directions. 

There will be garage accommodations 
and, as there are no commercial areas 
for a considerable distance, a shopping 
area will be built on the site. 

The community will provide housing 
at very low densities. Only about 20% 
of the area will be occupied by build- 
ings, with the balance landscaped. 

The buildings will generally be two 
or three stories in heights with possibly 
a few multi-story buildings. The apart- 
ments will be both simplex and duplex. 

Rents will be moderate. As the units 
become available for occupancy, prefer- 
ence will be given to veterans in accord- 
ance with the FHA priority regulations. 

The company stated that in working 
out plans there had been full and en- 
thusiastic cooperation on the part of 
city and borough officials. 


—<—<—<— 


Bar Group Lends 
Aid in Solving 
PL 15 Problems 


V. J. Skutt, general counsel of Mutual 
Benefit Health and Accident and 
United Benefit Life, 
as chairman of the 
section of insur- 
ance law of the 
American Bar As- 
sociation, has ap- 
pointed a_ special 
committee to in- 
vestigate how the 
insurance law 
group can aid in- 
surance depart- 
ments in meeting 
some of the new 
jurisdictional prob- 
lems that have 
arisen the past few 
years. : 

Mr. Skutt desires to encourage the in- 
terest of members in the solution of 
these problems. 

Much interest is taken in this devel- 
opment, as many believe it may even- 
tuate in a closer relationship between 
the several hundred insurance lawyers 
that belong to the section, and the in- 
surance departments of their 
insurance practitioners and the public 
generally. ; 

Elmer W. Sawyer of New York is 
chairman of the special committee. 

In announcing the appointment of the 
committee to the members, Mr. Skutt 
enclosed copies of three memorable ad- 
dresses that were made at the Cincin- 
nati meeting on problems of insurance 
supervision. These were the talks of Mr. 
Sawyer, Superintendent Dineen of New 
York and Prof. Ralph Blenchard of 
Columbia University. 

Mr. Skutt states that the important 
judicial and legislative incidents dis- 
cussed in these papers and other devel- 
opments - pending and impending result- 





Vv. J. 


Skutt 


ing therefrom involve the orderly 
solution of legal, supervisory and ad- 
ministrative insurance problems. They 


probably present, he said, the most far 
reaching jurisdictional questions in the 
history of this field of jurisprudence. 

The insurance section of the A.B.A. 
now numbers more than 3,300 and is the 
largest section in the association. It is 
divided into committees of from 15 to 25 
each for every branch of insurance law. 

Mr. Skutt intends:to call a meeting of 
the council of the insurance section later 
this spring and the activities of the new 
committee will be a prominent matter 
for consideration then. 





Oklahoma Life Men Confer 
on Veteran Job Training 


OKLAHOMA CITY—On invitation 
of the Veterans Accrediting Agency of 
Oklahoma, about 50 life managers met 
to discuss with officials of the agency, 
the job training requirements of the 
government. Cooperation, 100%, in do- 
ing a good job of training was pledged 
by the members of the Oklahoma City 
Association of Life Underwriters and 
the Oklahoma General Agents & Man- 
agers Club. The men were told what 
was expected of them by Milton 
Phillips and Paul Cope of the Veterans 
Accrediting Agency and T. W. Wau- 
chope, senior training officer of the 
Veterans Administration at Muskogee. 

A committee of five was appointed 
to act in an advisory capacity to the 
accrediting agency and to see that the 
job training program in life insurance 
would meet every phase of the required 


standard. On the committee are John 
A. Brock, Equitable Life of Iowa, 
president Oklahoma General Agents & 


Managers Club; Malcolm White, Pacific 
Mutual, secretary of the club; Edgar 
Van Cleef, National Life of Vermont; 
Edward E. Waller, Mutual Life, and 
Norman Morse, vice-president Home 
Life of Oklahoma City. 
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Prudiviatiial: Enters 
25-49 Field with 
Group Cover 


Prudential now is offering greup life 
and accidental death and dismemberment 
insurance for groups of over 24 and less 
than 50 lives, which heretofore has been 
the minimum, in the District of Colum- 
bia, 28 states whose laws do not speci- 
fically prohibit groups of less than 50 
employes to be covered, Hawaii and the 
provinces of Ontario and Quebec in 
Canada. In the remaining states and 
provinces policy forms and underw riting 
practices are being considered by super- 
yisory authorities. 

The states in which the new limit ap- 
plies at present are Alabama, Arkansas, 
California, Connecticut, Delaware, Flor- 
ida, Georgia, Indiana, Kansas, Ken- 
tucky, Louisiana, Michigan, Mississippi, 
Missouri, Montana, Nevada, New Mex- 
ico, Oklahoma, Oregon, Rhode Island, 
South Carolina, South Dakota, Tennes- 
see, Texas, Utah, Vermont, Virginia, 
Washington, and also Hawaii. 


States Where Not Offered 


The change does not apply to Arizona, 
Colorado, Idaho, Illinois, Iowa, Maine, 
Massachusetts, Minnesota, Nebraska, 
New Hampshire, New Jersey, New 
York, North Carolina, Ohio, Pennsyl- 
vania, West Virginia and Wisconsin 
where 50 lives is the present minimum. 
Prudential is exercising particular un- 
derwriting caution in the new classifica- 
tion of 25 to 50 lives because of the pos- 
sibility of anti-selection, and also because 
these very small risks do not afford a 
spread of lives and a single death could 
make the entire group unprofitable for 
years. With this in mind, Prudential has 
drafted new underwriting rules applying 
to group cases of this type. Group life 
may be issued only if one or more forms 





of group casualty insurance other than | 


accidental death and dismemberment are 
in force with Prudential or are being is- 
sued simultaneously. Accidental death 
and dismemberment insurance will be 
written only with group life and the poli- 
cies must be issued simultaneously, and 


this will provide 24 hour cover with no | 


non-occ upational coverage available. 


rate quoted is five cents monthly per 


$1,000 higher than for similar concerns | 


with 50 or more lives. 


Special Rules Applying 


The group life policy will be issued on 
a policy form that will provide a one 
vear extension of death benefit. The 
facility of payment provision will not be 
included and the employer will not be 
permitted to decide upon a mandatory 
settlement provision for beneficiaries 
named in the employes’ certificates. 

The minimum rates charged for group 
life will be $2 per $1,000 annually higher 
than those charged groups of 50 lives or 
more, and an additional rating will be 
imposed if the group is considered to be 
substandard. Prudential will decline to 
accept any group where the additional 
rating, exclusive of rating for industry 
classification, exceeds $3 per $1,000 per 
year, 

To bring the higher cost of group life 
for groups under 50 lives within means 
of the average employe, the employe’s 
contribution will be according to the 
table of maximum contributions applic- 
able to a similar group of 50 or more 
lives, so that the employer will absorb 
the excess cost. The schedule of maxi- 
mum contributions for employes in 
groups of 25 to 49 lives inclusive will 
be: Minimum (rate for 50 or more lives 
plus $2) 60 cents monthly and 14 cents 
weekly per $1,000 of insurance; mini- 
mum plus $1, 70 cents and 16 cents; 
minimum plus $2, 75 cents and 17 cents; 
minimum plus $3 or more, 80 cents and 
18 cents. 

Only full time employes will be 
eligible and no employe who works less 
than 30 hours weekly will be considered 
full time, this being a limitation in the 

(CONTINUED ON PAGE 20) 
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Virginia Reports in Force 
Gains 71/,°% in 1945 


Figures compiled by the Virginia de- 
partment show there was $2,458,755,990 
life insurance in force there at the end of 
1945, or about $169,000, 000 more than in 
1944, or about 74% gain. New business 
in the year was $462,417,000. Insurance 
terminated totaled $293,577,000. Domes- 
tic companies had $227,448,000 ordinary 
and $367,316,000 industrial in force; com- 
panies of other states reported $1,310,- 
936,000 ordinary and $289,964,000 indus- 
trial in force, and there was $263,300,000 
group life insurance in force. 


Nine domestic companies wrote more 
than $31,000,000 total and improved their 
insurance in force. Life of Virginia had 


life insurance in force in the state 
amounting to $75,629,000, and second 
among Virginia companies was Atlantic 


Life with $63,765,000; Shenandoah $32,- 
359,000 ordinary; Home Beneficial $28,- 
861,000 ordinary, and Continental Life 


$19,000,000 ordinary. 

Home Beneficial led the industrial 
field with new business of $34,706,000 
and had $87,036,000 industrial in force, 
compared with $77,629,000 at the end of 
1944. Life of Virginia had $86,509,- 
000 insurance in force as against 


7 
$85,565,000 in 1944, and wrote $10,048,- 
000 last year. 

Metropolitan Life maintained its lead 
over all other companies with $196,700,- 
000 in force, increase $11,100,000: New 
York Life, $76,623,000; Equitable So- 
ciety $75,752,000; Northwestern Mutual 
$75,619,000; Prudential, $73,108,000: Mu- 
tual of New York $56,957,000. 


Set Central of la. Convention 


Central Life of Iowa will hold its an- 
nual agents convention at Minaki Lodge 
in Canada June 27-30. Qualification is 
based on production records ending 
April 30, and including those that quali- 
fied last year. 
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5th ANNUAL STATEMENT 


Showing Condition on December 31, 1945 


ADMITTED ASSETS 





LIABILITIES 





Cash in Banks 2.26% $ 427,964.78 Legal Reserve on Policies............. $15,294,855.26 
*Bonds . , 59.43%  11,235,773.32 
ae Gaetan. 3 + aea oss ee Reserve to Provide for Fluctuation of 
Public Unity and Industrial 24133280 Mortality and of Market Value of Assets 343,784.56 
*Stocks — Preferred ......«. 2.88% 544,342.00 ; 
Credits to Policyholders left with Company 
Real Estate Owned on Deposit at Interest 914.01 
Home Office Property 53°, 100,000.00 2 este cr ide le ee 1016.49 
Balance on Real Estate Sales R : . 
Cole... .., 80%, 150,855.68 Reserve for Taxes 105,000.00 
2 City Properties... 102°032.25 . 
pital st Death Claims D o Uninaid. 1... 
First Mortgage Loans......... 25.71% 4,860,209.10 oe ee or note 
303 Farm Properties 1, 108,042.46 : 
32 FHA THe HT 2993 86449 Death Claims Reported but Proof not 
inns Sacra hy banal Rana Completed December 31, 1945....... 62,501.17 
on Policies . 6.22%  1,176,571.18 baa 41 — y 
remiums and Interest Paid in A 
Interest Due and Accrued 44%, 82,879.01 ' en ee sr epsataad 
Net Premiums in Process of Col- Special Funds Payable to Policyowners in 
lection 1.73% 326,602.43 1946 11,002.21 
Furniture and Fixtures Charged Off 
Radio Station KFBI..... Charged Off AA Other elation 58,199.94 
100.00%/, Capital and Surplus. . |,750,000.00 
*All Stocks and Bonds at Mar- (For Additional Protection of Policyowners) 
ket or Commissioners’ Valuation. 
Total Admitted Assets. $18,905, 197.50 Total Liabilities ....... $18,905, 197.50 
Insurance in Force December 31, 1945 Paid to Living Policyholders and Beneficiaries 


$79,183,201.94 


On Deposit with The State of Kansas 


December 31, 1945 
$16,215,492.15 


Since Organization 


$19,840,430.92 


Paid to Living Policyholders and Beneficiaries 


More than the amount required by law. A deposit for 
the protection of the Company's Policyholders. 


x kk 


During 1945 
$850,306.63 


Jho FARMERS & BANKERS LIFE Qnsurance Company 


RADIO STATION KFBI 


H. K. LINDSLEY, President 


J. H. STEWART, JR., Vice Pres.-Treas. 


WICHITA, KANSAS 


1070 KILOCYCLES 


F. B. JACOBSHAGEN, Vice Pres.-Secy. 











8 


HeNATIONAL UNDERWRITER ; 


cannes 29, 


1946 








Burke, Cathles 
to Higher Posts 


NEW YORK—Raymond A. Burke 
has been elected assistant vice-president, 
and Henry Moir Cathles secretary of 
North American Reassurance. 

William R. Chappell, assistant treas- 





R. A. Burke 


H. M. Cathles 


urer, who has been on ijeave of absence 
in the marine corps, has now received his 
discharge and returns to active duty with 
the company. 

Mr. Cathles is a son of Lawrence M. 
Cathles, president of the company. 


Community Property Law 
Affects Suit on Policy 


LOS ANGELES—Superior Judge 
Westover handed down a ruling in re- 
spect to National Service Life Insur- 
ance that may become precedent in 
states like California which have com- 
munity property laws, when he ruled 
that regardless of whom a service man 
names as beneficiary of his NSLI, his 
wife is entitled to benefit from the in- 
to the amount 


surance in proportion 
of community funds paid for the pre- 
miums. 


Beats Mother-in-Law 


The case was that of Mrs. Cora Ben- 
nett, 22, who sued her mother-in-law, 
Mrs. Modesta Bennett, to recover part 
of sums already paid by the govern- 
ment on a $10,000 NSLI policy on the 
life of Ensign Robert Bennett, killed 
on flight duty in the European theater. 

He had named his mother beneficiary 
before he married and had not changed 
the policy. Judge Westover ruled the 
widow was entitled to 3/14ths, or one- 
half the community share of the insur- 
ance, since eight premium payments had 
been made before marriage and six af- 
ter marriage, thus making 6/14ths the 
total community share. 





Strong and 











Upon which proofs have 


es? Funds— 
Dividends and Savings 
left on Deposit 
Dividends due 
Premiums and or lthetoe 
Paid 
Survivorship Funds 


Miscellaneous Liabilities 


Insurance Commissioners. 
which they are carried in the 


Tllnots Bankers Life Assurance Company 
Monmouth, Ihnots 


A Record of Progress 
Financial Statement 
December 31, 1945 


ASSETS 
CR, GD Gowns MeewsGeies,. 2.06 ccc ccccccnccapavestoncss $ 15,188,703.66 
*Other Bonds 
DS rises cares kie Shi eile a mice $1,381,584.20 
Public Utility 654,353.88 
State and 654,663.07 





a eee eer re ere Tee ee ey be 1,382,518.06 
First Mortgage Loans— 

soa nl gi Saiki hk tile Bw ge be bad bie won le ane 962,588.10 

SM SE ERON 55 poms oaks bb ey Obese 1,938,382.08 2,900,970.18 
Real Estate— 

Cg eee rr eee ey Te 491,714.79 

Se ENON. 6. 'c'e 6 on atic c6s ces wes 877,478.14 1,369,192.93 
Real Estate Sold Under Contract 

ES ree perers weer Seta 183,929.83 

Re EBON ok cic cin eeae wn dn eed 208,063.64 391,993.47 
Policy Loans and Interest— 

Booured by Policy Reserves: ..... os. cvsccecvccesos 4,397,480.97 
Stocks 

PRRECTFOR GUE COMMIOR. .0cicccescvevecceciedives 498,045.50 
Premiums— 

ee eee oe ee ee ee ee ee ee 472,457.72 
Interest and Rents— 

Due and Accrued and Other Assets.............. 117,387.70 

| ee eee eee $29,438,751.34 
LIABILITIES 

Policy Reserves—To meet policy obligations as they be- 

come due by death, maturity or disability....... $ Ss 


Claims Due and Unpnaid............ 

Reserve for Death and Disability Claims— 

not been completed..... 

Reserve for Claims—Upon which Notice of Death or 
ability had not been received on December 31.... 

Present Value of Installment Claims...................- 

Trust Funds—Association Policies.. 


le oO ee 
a, ee de ee 


Contingency Reserve for Fluctuations in Asset Values... 


Total Policy Reserves and Linbilities...................- $27,285,462.01 
| ae eee eee 200,000.00 
5 RE ee ree 1,953,289.2 
Surplus to Protect Policyholders...............0002e000. 2,153,289.33 
i | ee see t y S er een tery $29,438,751.34 


*U. S. Government Securities and *Other Bonds valued as provided by the National Association of 
Actual market values are more than $675,000.00 in excess of values at 
above financial statement. 


Progressive 


29,400.00 2,720,001.15 





cower ecccceenverccces ONE 
261,721.25 
81,274.15 
169,227.74 
2,429,590.73 





cep etricere $995,266.23 

Tree Tri TT 57,260.50 

Pavewe esa 118,754.60 1,171,281.33 

pee rte ee ee oe 35! 965. 20 

Tervrvirer reer ee 107,973.74 

ee eee ee ee 176,47. 5.00 
300,000.00 

















Biee Teamnee Bh PUGOS. 0... nos once bain $111,440,112.00 
Increase of Life Insurance in Force in 1945.................. $1,131,232.00 
Payments to Policyholders and Beneficiaries in 1945........ $2,512,906.00 
Gain in Assets in 1945.......... $840,370.69 
Gain in Surplus in 1945......... $345,472.30 
Life ~— Accident — Health 
Adult and Juvenile 








Williams to Oregon, 
Conklin to Omaha 
for Mutual Benefit 


Malcolm L. Williams has been named 
general manager of Mutual Benefit Life 
at Portland, Ore. 
He succeeds John 
J. Phillips, who is 
retiring because of 
health. 

For the past four 
years, Mr. Williams 
has been resident 
manager at San 
Francisco for the 
Murrell Brothers, 
Mutual Benefit 
general agents in 
California. There 
he took over the 
reins while the 
Murrell brothers 





M. L. Williams 


in service. 


Williams 


were 


Mr. entered insurance at 


‘Chicago in 1928, spent a year in agency 


management at Kansas City, and later 
became agency assistant and. assistant 
manager of agencies for Provident Mu- 
tual. His work took him to all parts of 
the country. 

Mr. Phillips joined Mutual Benefit at 
Cincinnati in 1933, and immediately be- 
came a large producer. He later turned 





J. PHILLIPS 


JOHN 


to the training field and was appointed 
agency supervisor. In 1938 he became a 
full-time member of Mutual Benefit’s 
field service staff, serving at San Fran- 
cisco and Seattle before being appointed 
general agent at Portland in 1941, Upon 
advice of his physician, he is leaving in- 
surance to oversee his fruit ranch near 


Ventura, Cal. . 
Paul E. Conklin has been appointed 
general agent at Omaha for Mutual 


Jenefit. He succeeds Willard B. John- 
son, who is retiring from general agency 
work. 

Mr. Conklin joined Mutual Benefit 
early this year with 13 years’ experience 
in life sales, supervision and training. He 
completed the training program in Jan- 
uary and after a month in the field, re- 
turned to the home office to teach in the 
March “Analagraph’”’ school. He prac- 
ticed public accounting in New York 
and Pennsylvania for two years and then 
entered the automobile field at Washing- 
ton. In 1933 he entered insurance at 
Washington. He was in the army and 
then served as training officer in the 
office of emergency management. 

Mr. Johnson has been in insurance 28 
years, all with Mutual Benefit. He was 
an agent at Boise, became district man- 
ager at Caldwell, Ida., then general 
agent at Boise. In 1926 he went to the 
home office as a field service manager. 
In 1928 he joined the New York City 
agency where he was assistant to the 
general agent and later Long Island 


Two Institute Men. 
Back from Service 


Two members of the staff of the Insti- 
tute of Life Insurance, Arthur C. Dan- 
iels and William P. 
Hughes, have fe- 
turned from war 
service and have 
been assigned to 
new duties. Mr, 
Daniels, formerly 
secretary, has been 
in the navy for 26 
months. He ge. 
turns to the insti- 
tute as a staff offi- 
cer with duties 
particularly in con- 
nection with the 
technical and life 
insurance back- 
ground phases of the public relations 
program. 

He was a lieutenant and office man- 
ager for training activity of the bureau 
of naval personnel of the navy depart- 
ment in Washington. He was selected 
for this duty in view of his business ex- 
perience in management and educational 
fields. 

From 1939, when he joined the insti- 
tute as its first employe and officer, he 
was secretary with responsibility for de- 
velopment and review of material and 
information distributed by the institute, 
Previously he was connected with Fack- 
ler & Breiby, consulting actuaries of 
New York city, for seven years. 

He attended Columbia University and 
was graduated from Harvard, then from 
Harvard law school. Mr. Daniels did 
consulting work for Veterans Adminis- 
tration. 

Mr. Hughes becomes director of sta- 
tistics and research. He entered service 
in August, 1943, as lieutenant (j.g.) in 
the navy and was promoted to lieutenant 
and awarded a commendation ribbon for 
inventing a cryptographic device. He 
was communications officer throughout 
the Pacific campaign on the supply ship 
Antares, which saw 38 days of action off 
Okinawa, where it was boarded by the 
Japanese. 

Mr. Hughes joined the institute in 
October, 1941, as statistician, previously 
having been in actuarial work with Met- 
ropolitan Life and other companies and 
with a firm of consulting actuaries. He 
developed the institute's statistical de- 
partment. 





A. C. Daniels 


Home Office Underwriters 
Plan Annual Meeting 


The tenth annual meeting of the Insti- 
tute of Home Office Underwriters will be 
held at the Edgewater Gulf Hotel, Edge- 
water Park, Miss., Oct. 9-11. Charles 
J. Smith, assistant secretary Pan-Amer- 
ican Life, will be general chairman. 
Committees have been appointed to han- 
dle various sections of the meeting and 
the program is now being arranged. 

Carl Young, president of the insti- 
tute, has announced chairmen of the 
1946 standing committees as follows: 

Underwriting forms, Otto Gross, vice- 
president and actuary, Jefferson Na- 
tional Life; underwriting changes, I. M. 
Spear, chief underwriter, State Farm 
Life, and reading and reference, Vic S. 
Ouliber, executive vice-president Tharp- 
Sontheimer Life. 


manager. He went to Omaha as general 
agent in 1937. 

Russell B. Knapp, manager of the Des 
Moines agency since 1943, returns to 
the New York-Youngman agency as as- 
sociate general agent. Mr. Knapp pre- 
viously achieved an outstanding recor 
as production manager for the Young- 
man agency in 1942. He left the invest- 
ment brokerage field in 1932 to entef 
insurance in Cleveland. In 1938 he 
joined Mutual Benefit as supervisor ™ 
charge of advanced’ training and instruc- 
tion at Cleveland. Four years later he 
was appointed production manager by 
Mr. Youngman. 
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merit for his supervision of the treatment 
of malaria and other tropical diseases in 
the army. Before going into the medical 
corps in 1943, he was clinical professor of 
medicine at the Harvard medical school, 
a post which he is resigning. 

The medical research fund makes 
grants to universities and medical 
schools for research on diseases of the 
heart and related diseases. The fund 
plans to make grants of more than $3 
million over the next five years. A total 
of 147 life insurance companies in this 
country and Canada are supporting the 
fund. 


New Series of Grants 


Mr. Linton also announced that direc- 
tors of the fund have approved a new 
series of grants totaling $310,000 in 
support of research work on diseases of 
the heart and related diseases at 27 insti- 
tutions in this country and in Canada. 
This action brings the total of grants to 
$436,000. Other applications are still 
under consideration. Dr. Dieuaide will 
investigate the applications for funds and 
make recommendations to the group’s 
advisory council. 

Born in New York City in 1892, Dr. 
Dieuaide is the son of the late Thomas 
M. Dieuaide, for years city editor of the 
New York ‘ “Evening Sun.” After gradu- 
ating from City College, he studied med- 
icine at Columbia University and Johns 
Hopkins. 

He specialized in internal medicine and 
heart disease at Johns Hopkins and 
abroad, and was an associate in medicine 
at Johns Hopkins, until 1924. For 15 
years he was with the Union Medical 
College, at Peiping, China, as professor 
and head of the department of* medicine. 
He joined the faculty of the Harvard 
medical school in 1939. 


Author of Book 


Dr. Dieuaide is author of a book, 
“Civilian Health in Wartime,” and vari- 
ous articles in professional medical 
journals. 

The new grants represent a total of 
34 specific allocations to institutions and 
research workers. Five of the grants are 
for studies on arteriosclerosis and cor- 
onary diseases, four for studies on hyper- 


tension, three for studies on kidney dis- 
eases, and five for research work on 
rheumatic fever. Nine of the studies are 


concerned with fundamental] phy siologi- 
cal problems and eight are for basic 
chemical and pharmacologic studies of 
the circulation. 

The institutions to whom the grants 
were made and the research workers 
involved are as follows: 


Beth Israel Hospital, Boston, Drs. Mon- 
roe J. Schlesinger, Herrman L. Blum- 
gart. Boston Psychopathic Hospital, Dr. 
Harry C. Solomon and collaborators. Co- 
lumbia University, Dr. Henry S. Simms. 
Duke University, Drs. Philip Handler, 
Frederick Bernheim. Emory University, 
Dr. Anthony J. Glazko, Harvard Medical 
School, Drs. Otto Krayer, A. Baird Hast- 
ings, ‘Frederick J. Stare, Eugene M. 
Landis. Johns Hopkins Medical School, 
Dr. Elliot V. Newman. Long Island Col- 
lege of Medicine, Dr. John Musser 
Pearce. McGill University, Drs. Charles 
P. Leblond, Sydney M. Friedman. Michael 
Reese Hosnital, Chicago, Dr. Louis H. 
Katz. New York University, Dr. Colin M. 
McLeod. Oregon State College, Dr. Wil- 
liam J. van Wagtendonk. 

St. Louis University, Drs. G. O. Broun, 
Albert Kuntz. Syracuse University, Drs. 
W. W. Westerfeld, J. M. McKibben, Jane 
Sands Robb. Thorndike Memorial Li- 
brary, Boston City Hospital, Drs. Laur- 
ence B. Ellis, Richard A. Bloomfield. 


University of California, San Francisco, 
Dr. William J. Kerr. University of Chi- 
cago, Drs. Emmet D. Day, William E. 
Adams. University of Colorado, Drs. Ber- 
nice G. Wedum, Arnold G. Wedum. Uni- 


Life Insurance 


than 30,000 veterans have al- 
ready entered the life insurance busi- 
ness, of whom 20,000 were returning 
to pre-war jobs, the Institute of Life 
Insurance reports. Veterans returning to 
pre-war jobs represent nearly half of 
those who left to enter service and the 
total of veterans employed thus far is 
about 70% of the total who left. Vet- 
erans now constitute about 12% of the 
total personnel of the life business. 


More 


Absorption of veterans has not af- 
fected the total of women which is 
now 7% greater than a year ago and 


nearly 30% greater than in 1940. 
Total personnel in _ the life business 


















women agents totaling 10,100, or more 
than three times the total in 1940. There 
has been some reduction during the past 
year in women agents on _ industrial 
debits, which was expected, as many 
were holding the jobs for service men. 
The number of women agents in the 
ordinary branch was 23% greater on 
Jan. 1 than a year ago. 

Total home office personnel was about 
11% greater than a year ago and about 
9% greater than in 1940. 

Personnel figures covering the entire 





life insurance business, are as follows: 
Jan. 1 Jan. 1 Jan. 1 

Home Offices 1940 1945 1946 
MR  awatusees 28,600 22,000 27,300 
Women ...... 45,000 50,700 53,200 
Total | etea ae 80,500 


73,600 72,700 


where they are "not licensed. 





Mo. Mail Order Insurers 
Accept Service on Dept. 


JEFFERSON CIT Y—Superintendent 
Jackson has announced arrangements 
under which four Missouri companies 
have authorized the department to ac- 
cept service in any suit instituted by a 
policyholder in a state where the com- 
pany is not licensed. 

American Life & 


The companies are al e 
Accident, St. Louis; Postal Life & Cas- 


ualty, National Protective, and Old 
American, all of Kansas City. 
All these companies make extensive 


use of radio programs and the mails and 
have policyholders in a number of states 











YEAR-END 


represented dividends. 


World War II of $59 million. 


million. 


or 4.2%. 





HIGHLIGHTS 


Paid or credited $446 million to policyhold- 
ers and beneficiaries of which $84 million 


Paid $27 million to the beneficiaries of 
those who gave their lives for their country, 
making .a total of such payments during 


Increased its assets by $499 million. 
Increased its holdings of United States 
and Canadian Government bonds by $647 


Increased its insurance in force to $23 
billion 700 million, a gain of $959 million 
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“Wonder what 
the ‘score will be 


back home?” 


That is the question a great many 
of our servicemen were asking as 
the end of the war came in sight in 
1945. 


They put this question to New 
England Mutual, in so many words, 
and the company responded by 
making available the 40-page book- 
let “Information for Veterans,”’ 


which contains most of the answers. 


More than half a million copies 
have now been distributed, and the 
following letter, from a Seabee in 
the Pacific, is a typical reply: 


“Am very much inter- 
ested in your booklet ‘In- 
formation for Veterans.’ 
This service to servicemen 
and women is certainly a 
godsend and, through it, 
you will earn the grati- 
tude of thousands of re- 
turning veterans, I am 
sure.” 


New England 
Mutual 


Ly Insurance Company 


THE FIRST MUTUAL LIFE INSURANCE 
COMPANY CHARTERED IN AMERICA « 1835 











A.L.C. Southern 


Parley a Success 
NEW ORLEANS—Tentative ap- 


proval of the new proposed commis- 
sioners’ standard valuation and standard 
non- forfetiture insurance laws has been 
given by representatives of Louisiana’s 
industrial and old line life companies, 
it has been announced by Commissioner 
Martin. 

The legislation was presented to the 
company representatives at a two-day 
meeting here preceding the regional 





E. G. Simmons 


Cc. H. Ellis 


meeting of the American Life Conven- 
tion. The presentation was made by 
Mr. Martin and A. N. Guertin, actuary 
American Life Convention. ‘ 

Company officials from 10 states at- 
tended the A.L.C. meeting. 

Claris Adams, president Ohio State 
Life and A.L.C. president, and Robert 
L. Hogg, manager and general counsel, 
headed the list of officials attending the 
meeting. 

State insurance officials present were 
Mr. Martin, Commissioner McKenzie of 
Arkansas, and Commissioner Butler of 
Texas. 


More than 100 Attend 


The attendance exceeded expectations, 
with more than 100 registered, including 
executive officers of all member com- 
panies in Alabama, Arkansas, Louisiana 
and Mississippi, as well as 16 of the 20 
companies in Texas and representatives 
of members in Oklahoma, Missouri, Ne- 
braska, Tennessee and Florida. 

The meeting was called to order by 
Crawford H. Ellis, president of Pan- 
American Life, who presented Mr. 
Adams. The latter presided as chairman 
of the various sessions. 

Speaking of low interest rates and the 
cost of insurance, Mr. Adams. said: 
“When the full impact of declining in- 
terest rates is felt upon the entire invest- 
ment portfolios of the companies, cost 
will increase approximately one-fourth 
above the 1930 level. This, however, is 
not the whole story. The income per 
thousand of insurance to beneficiaries 
has also reduced appreciably, so that it 
is necessary to purchase a larger amount 
of insurance to provide a stated income. 
As a generality, it is not far from the 
facts to state that it takes 15% more life 
insurance now to assure an income of 
$100 per month than it did 10 years ago. 
The insurance will cost 25% more per 
thousand in the future. Furthermore, as 
everyone knows, an income of $100 per 
month, for instance, will buy approxi- 
mately 65% to 70% as much as it did 
in 1936. Therefore the inflation which 
we already have is bearing with devas- 
tating force upon that portion of our 
population which is living upon fixed 
incomes from life insurance proceeds.” 


Varied Topics Discussed 


Subjects covered in informal discus- 
sion were investments, social security, 
interest rates on policy loans, G.I. loans, 
medical and investment research, public 
law 15 and complementary legislation, 
non-forfeiture and valuation legislation 
and numerous other topics. 

Dr. E. G. Simmons, executive vice- 
president of Pan-American Life and past 
president of American Life Convention, 
was chairman of the committee on ar- 
rangements and contributed largely to 
the success of the meeting. Pan-Amer- 
ican was host at a cocktail party and at 


Named Plaintiffs 
Lose Control of 
Ill. Bankers Case 


In denying the motion as reported in 
THE NATIONAL UNDERWRITER last week, 
to remand the Illinois Bankers Life 
case to the circuit court at Chicago for 
final disposition as that court deems 
fair, just and equitable to all parties, 
the Illinois supreme court said that the 
plaintiffs in this action at this juncture 
do not have the authority voluntarily 
to vacate or dismiss the suit. 

The court pointed out that the suit 
was brought by a small number of 
named plaintiffs for themselves and for 
and on behalf, and for the use and 
benefit of all persons similarly situated 
and interested in the subject matter. 
Thereafter a small group of other in- 
dividuals obtained leave to intervene. 
More than 70,000 other persons have 
interest in the subject matter similar 
to those of the named plaintiffs and 
intervenors. 


The suit was brought to recover for 
policyholders of the predecessor assess- 
ment association, the stock of Illinois 
Bankers Life, owned by the estates of 
Hugh T. Martin, A. T. Sawyer and 
others on the theory that Illinois Bank- 
ers was improperly financed by policy- 
holder funds. 

According to the supreme court in 
a representative or class suit, the named 
plaintiffs have the right to manage 
and control the suit and may dismiss the 
action at any time before a judgment 
or decree is entered. After a judgment 
or decree is entered in which all mem- 
bers of the class are adjudged or 
decreed to have some interest in the 
subject matter, the judgment or decree 
may not be voluntarily vacated or the 
suit dismissed by the named plaintiffs, 
but only on the motion and with con- 
sent of all parties having an interest 
in the judgment or decree. 

The Illinois insurance director had 
entered a motion for leave to appear 
in the cause as amicus curiae inasmuch 
as the department was opposed to the 
settlement that the parties had agreed 
to when they filed a motion to have 
the case remanded to the lower court. 
The supreme court stated that since 
it was denying the motion of the par- 
ties, it was unnecessary to pass on the 
motion of the insurance director. 





Delaware Leads States in 
February Sales Increase 


Delaware had the greatest rate of in- 
crease in February ordinary life sales, 
Kentucky and New Hampshire tied for 
second place, and New Jersey was third, 
it is shown in analysis of sales by states 
made by Life Insurance Agency Man- 
agement Association. In all these states 
the month’s sales were at least 75% 
greater than in the same month last year, 
and in Delaware the increase was 92%. 
In eight states, February sales were 
more than double those of the February 
average of the past five years. 

Among large cities, Philadelphia had 
the greatest rate of increase in Febru- 
ary, 76%, Detroit being second with 67%. 
Figures for other large cities for in- 
ctease in February and the year to date 
are: Boston 49, 41; Chicago 41, 40; 
Cleveland 58, 53; Los Angeles 37, 28; 
New York 4i, 35; St. Louis 62, 47. 


C. H. Orr in Twin Cities 


Clifford H. Orr, president American 
Society of C.L filled a t wo-day 
speaking engagement in the Twin Cities, 
addressing both the St. Paul and Minne- 
—_ Associations of Life Underwriters, 





T 


a luncheon for the wives. No formal din- 
ners were held, but luncheons were ar- 
ranged on each of the two days. 

Additional regional meetings will be 
held by A.L.C. at Columbus April 8-9; 
Omaha, May 6-7; and Greensboro, May 
16-17. 


Savings Bank Man 
Asks Guertin Act 
Repeal in Mass. 


BOSTON-—Strong opposition to the 
repeal of the Guertin act adopted by the 
Massachusetts legislature in 1943 to take 
effect on Jan. 1, 1947 developed in a 
hearing before the Massachusetts legis- 
lative insurance committee. 

Judd Dewey, deputy savings bank life 
insurance commissioner, speaking only 
for himself was the principal speaker 
for repeal of the act declaring it had 
been adopted rashly and ill advisedly 
and that its provisions would result in 
increased loss to the policyholders and 
increased profits to the companies. 

David Gilbert of Gilbert & Sullivan 
of New York, also favored repeal of 
the law as being directed against policy- 
holders who have dropped their policies, 

In favor of the Guertin act and op- 
posed to repeal were representatives of 
Berkshire Life, New England Mutual, 
John Hancock, State Mutual, Massachu- 
setts Mutual, Boston Mutual and other 
companies. G. F. Knight, actuary of 
Berkshire, principal speaker for the 
Guertin measure, denied the bill would 
penalize withdrawing policyholders by 
lessening surrender values, as the mini- 
mum level for surrender values is only 
permissive and and he knew of no com- 


pany which wanted to avail itself of 
such minimum. If companies were 
merely seeking more income it could 


more easily be done, he said, by increas- 
ing premiums over which there was lit- 
tle or no restraint by law. 

Commissioner Harrington, who is in 
favor of retaining the Guertin act, will 
be heard against the repeal at a later 
date. 


E. J. Dore to Make Tour 
of Eastern Canada 


E. J. Dore, Detroit general agent of 
Berkshire Life, 


former N.A.L.U. trus- 
_. tee, will leave 
4 within a few weeks 
-for an extensive 
speaking tour of 
the eastern  proy- 
inces of Canada 
under the auspices 
of the Life Under- 
writers Association 
of Canada, a 
whose recent sales 
congress in To- 
ronto he appeared 





as a speaker on 

simplified sales 

E; do Deore technique. Mr. 

é _ Dore will address 

sales meetings in Toronto, Quebec, 


Montreal and a number of other cities 
and will be accompanied on the tour 
by several representatives of the Ca- 
nadian association who will also ap- 
pear on the programs. 

Frank M. See, New England Mutual 
Life, St. Louis, recently made a similar 
tour of western Canada. 


May Permit Investment in 
Missouri Urban Real Estate 


JEFFERSON CITY, MO.—Gover- 
nor Phil M. Donnelly has before him 
for signing three bills passed by the 
Missouri general assembly to enable life 
insurance companies to invest their 
funds in urban redevelopment corpora- 
tions for the construction of new hous- 
ing in Kansas City and St. Louis. 

Under the bills, life companies would 
be authorized to invest up to 5% of their 
assets in urban redevelopment corpora- 
tions or the securities of such concerns. 
Authorization also would be given to 
life companies to retain control of the 
land acquired by them for urban re- 
development corporations without reé- 
gard to the time limit set on their 
possession of other real estate. Life 
companies domiciled in other states 
would have the same rights to invest in 
such housing projects. 
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Life Agent Is a One Man isdinoen 





A life agent is a business and must 
maintain time control, keep accurate rec- 
ords and diversify by having various 
types Of prospects and policyholders, 
according to Robert Pitcher, all time 
leader among agents of John Hancock 
Mutual Life. He has total production 
credits for 1945 of $5,635,003. Mr. 
Pitcher entered insurance business after 
graduation from Amherst College 14 
years ago. 

“A life insurance agent is a one man 
business,” he says., “He has to organize 
himself just as carefully as he would 
organize a shop, taking regular inven- 
tory, giving the utmost in service to 
customers, keeping his books balanced 
and knowing through a clear set of rec- 
ords just exactly where he stands at all 
times. He’s got to budget his expenses 
and put something back into the busi- 
ness every year. 


Careful Record of Calls 


“T know just how much time I spend 
in office work, in travel, in prospecting 
and exactly how many calls I make 
every year. By looking at the record 
I can give you a pretty good idea of 
just how many calls I have to make to 
produce the results I want.” 

He participates in Community Fund 
and Red Cross work, and in a multitude 
of other civic, church and charitable 
activities. He believes there are three 
general keys to success in life insurance 
selling. The cardinal rule is to like all 
kinds of people, to enjoy being with 


them and to get real satisfaction out 
of helping them with their problems. 

“It is perfectly possible to be anti-so- 
cial and still make a success in a num- 
ber of professions, but such a person 
had better stay out of the life insurance 
business, because he can’t win. 

“IT suppose the other two keys will 
help open the door to success in any 
business. They are simply that you've 
got to follow the golden rule. There’s 
no business where any sidetracking of 
moral principle comes home to roost 
any faster. And you’ve got to work 
hard and run your job according to 
sound business principles.” 

He believes the agent who restricts 
his activities to any particular field is 
making a mistake. An agent who goes 
“all out” on doctors, lawyers, farmers, 
bankers or any other type of business 
or professional man may make profit 
when times are good, but when business 
is poor in the particular field, he is 
likely to find himself without a source 
of prospects. 

Mr. Pitcher spends one or two nights 
a week in reading and studying to keep 
in touch with situations which lead to 
new markets and new areas for devel- 
oping prospects. He keeps himself well 
informed so he can anticipate trends 
which lead to opening up new sources 
of business. He goes to market in his 
thinking long before he packs his brief 
case for the interview. 

He spends a great deal of time on 
his prospect file. “A man just can’t 


do an efficient prospecting job without 
keeping complete records. Paper work 
isn’t fun, but it’s all part of the neces- 
sary job of keeping oneself organized.” 

Mr. Pitcher feels strongly on the mat- 
ter of keeping his personal finances in 
order. “A life insurance agent just 
can’t go around telling other people 
how to keep their financial situations 
in order if he is worrying about overdue 
bills himself. If a man can’t manage 
his own finances, he just can’t be con- 
vincing when he urges someone else to. 
And it isn’t a matter of how much 
money you make, but how you handle 


t. 

“When I started in business, I didn’t 
earn any more than any other rooky 
agent the first year, but I made it a 
rule and I’ve stuck to it ever since, 
always to pay this month’s expenses 
out of last month’s earnings. If you 
can follow this rule faithfully you are 
entitled to give sound advice about 
money.” 

He entered life insurance with the 
John Hancock’s general agency at Bos- 
ton when Paul F. Clark, now the com- 
pany’s president, was head of the 
agency, and has been associated with 
it ever since. For the last three years 
he has been a member of the Million 


Dollar Round Table. 


Some Ill. Companies Barred 


LOS ANGELES—Attorney General 
Robert W. Kenny has advised Commis- 
sioner Garrison that Illinois life com- 
panies providing for contingent liability 
in policy contracts are not eligible for 
admission to California. 


Charleston, W. Va., April 19 


The spring meeting of Zone 2 of the 
National Association of Insurance Com- 
missioners will be held at Charleston, 
W. Va., April 19-20. George A. Bowles 
of Virginia is chairman. 

Various phases of legislation in refer- 
ence to public law 15 will be discussed. 
Members of the all industry committee 
will be present to exchange views with 
the commissigners with respect to legis- 
lation. Harrington of Massachusetts and 
Dineen of New York, members of the 
committee on federal legislation of the 
N.A.I.C. and of its executive committee, 
will attend and participate in the dis- 
cussions. 

Commissioner Sims of West Vir- 
ginia and Harlan Justice, his deputy, will 
be hosts. The governor of West Vir- 
ginia will speak. Messrs. Harrington 
and Dineen are expected to address the 
West Virginia legislature, now in ses- 
sion. 

Zone 2 includes District of Columbia, 
Virginia, West Virginia, North Carolina, 
South Carolina, Maryland, Delaware, 
Pennsylvania and Ohio. 


Epp Guest of Penn Mutual 


August Epp, Newton, Kan., agent of 
Penn Mutual who was second in num- 
ber of lives written and paid for in 
1945 in his company was guest of the 
company in Philadelphia at “Produc- 
tion Leaders” conference March 25-26 
He formerly was a banker and went 
into the business with Penn Mutual 
10 years ago. 
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“PM” Gets A for Strategy 


Unfortunately “PM’s” naive attack on 
the Guertin bill threw a scare into the 
New York legislators and the measure 
failed to make the grade at this critical 
juncture. The effect is surprising, be- 
cause by this time the New Yorkers 
should be able to appraise these “PM” 
headlines for their true worth and cata- 
logue the crusades in a realistic way. 
The legislators were not impressed by 
the merit of the attack but they feared 
that their constituents neight not be 
sophisticated enough to distinguish fish 
from weeds. 

“PM” accomplished a cute job of 
scuttling and gets A for strategy. But 
it was a reckless job of wrecking it did. 
After some 10 years of the most pains- 
taking actuarial work to accomplish a 
result that no disinterested person has 
been able or has desired to condemn 
after studying the matter, and after the 
measure was adopted in some 23 states 
upon full scrutiny, “PM” at a most criti- 
cal time splashes a_ sinister headline 
over the most elementary kind of objec- 
tions that have been advanced by the 
professional life insurance needler and 
by the uninformed. Accordingly the whole 
program of uniform legislation is jeop- 
ardized and many an insurance man 


Family Needs Closer 


It is unfortunate that the various 
classes of insurance are not more closely 
united and better acquainted with one 


another. For instance life insurance 
seems almost another business to the 
fire, casualty and ocean marine un- 


derwriter. It is true that fire and casu- 
alty people have become more closely 
associated because in many cases the 
two classes are written in the same or- 
ganization. Then fire and casualty folks 
have known inland marine insurance 
rather intimately but most of them have 
no direct connection with ocean marine. 

It would a great assistance in 
these changing times if the different 
branches were more closely joined, at 
least knowing something of the prob- 
lems, the background, the processes and 
the motives of the other. Fire insurance 
is almost a foreign tongue to life in- 
surance. If a person has the privilege 
of becoming acquainted with the leaders 
in these various branches he is im- 
pressed with the ability, capacity, con- 
scientiousness and progressive thought 
of the different veins in the various 
classes. The men who are guiding the 
destinies of insurance are unusually 
equipped. They desire at all times to 


be 


may be driven to despair of continuing 
to conform the necessities of life in- 
surance for uniform procedure to state 
laws kept various by such maneuvers 
as that of “PM”. 
“PM” ‘is against 
here it has stabbed 
the msuring public, rather than the 
proprietary interests of life company 
stockholders, such as that of its owner 
Marshall Field. For there will now be 
great expense involved in whatever dif- 
ficult choice the business makes—either 
to proceed to make the costly calcula- 
tions to conform the product to the 
putative uniform law against the hope 
that a third try in New York may suc- 
ceed next year, but also against the 
risk of failure again necessitating a 
last minute junking of all the invest- 
ment in reconversion; or to abandon 
the whole Guertin program, get the 
laws of 23 states repealed and start 
all over again on something satisfactory 
to “PM’s” actuaries. The alternatives 
are unappetizing and discouraging. 
There is not so much bitterness at 
“PM” as there is a feeling of despair 
sordid obstacles in the way 
state legislation and regu- 


interests,” but 


“the interests” of 


“the 


over the 
of uniform 
lation. 


Ties 


do the right thing in the right way. 
They are responsive to public demand. 

Insurance has accomplished much. It 
has been a builder and a great con- 
structive force in the protection which 
it offers. 

In some of the recent conferences of 
the insurance commissioners and those 
in the insurance business it was seen 
that there were animosities that had 
grown up. This was entirely due to the 
fact that one branch of insurance did 
not know as it might or should the 
others. It had become a unit, a cubicle 
in itself. 

We need very much the broadening 
thought that would come from at least 
a working knowledge of the various 
classes of insurance. We might not be 
conversant with the technical features 
should know the structure, the 
processes and the accomplishments of 
the various kinds of protection. Such 
knowledge would give those in the busi- 
ness a greater pride in what they are 
doing.. They would not only that 
they are all contributors to the public 
welfare and have taken much of the 
risk out of life. People could not con- 
tinue to work if at all times the fear 


but we 


see 


of calamity and great loss occupied an 
uppermost position in their minds. With 
insurance protection both life and prop- 
erty are made safe from a devastating 


calamity. One can go ahead with his 
affairs, experiment, branch out when 
he knows he has a cushion in case 
of a loss. 








PERSONAL SIDE OF THE BUSINESS — 





George A. Newton has just celebrated 
his 30th anniversary with Penn Mutual 
Life in Indianapolis. He is a former 
secretary of the Indianapolis Association 
of Life Underwriters. 

Lt. George W. Lee, an executive of 
Atlanta Life, a Negro organization, who 
recently resumed his civilian position, 
has proved to be a successful author, 
having a short story accepted by “Es- 
quire.” He is preparing to write a book. 

Harvey Z. Nourse of the Allen, Rus- 
sell & Allen agency of Connecticut 
General in Hartford, was guest of honor 
at a luncheon on his 25th anniversary 
with the company. He has qualified for 
the honor roll 20 consecutive years and 
has been a member of the President's 
Club, since it was organized nine years 
ago. 

Bert A. Hedges, Business Men’s As- 
surance manager, Wichita, has been ap- 
pointed national chairman of the “train- 
ing on the job” committee of the Ameri- 
can War Dads. He addressed the na- 
tional council of the War Dads Auxil- 
iary in Kansas City, the Kansas state 
convention of the auxiliary in Wichita 
and a state conference on “training on 
the job” at Houston. 

Chester G. Raymond, associate gen- 
eral agent at Tacoma, Wash., of Na- 
tional Life of Vermont, has received 
his certificate of membership in the 
Million Dollar Round Table on the 
basis of his 1945 record. A _ charter 
member of the Washington State Quar- 
ter Million Dollar Round Table, he has 
represented National Life in Tacoma 
for 26 years and has been in the com- 
pany’s leaders club for 23 years. 

John L. McElfresh, general agent of 
Connecticut Mutual Life in Washington, 
D. C., was tendered a testimonial lunch- 
eon by his associates on his 25th year 
with the company. F. O. Lyter, assistant 
superintendent of agencies, told the staff 
company sales in the first two months 
this year were 66% ahead of the same 
period in 1945. 


DEATHS 


Mansur B. Oakes, Indianapolis, 73, 
well known in the insurance publishing 
and educational field, died in St. Eli- 
zabeth Hospital, Lafayette, Ind., fol- 
lowing a gall bladder and appendix op- 
eration. He was stricken while conduct- 
ing the accident and health course at 
Purdue University. 

Mr. Oakes was born in Indianapolis 
and lived there all his life, except for 
two years in the banking business in 
Phoenix, Ariz. Upon returning to In- 
dianapolis from Phoenix in 1909, he be- 
came associated with the Routh Notes 
Co., promoting the development and 
sale of its legal service, the ‘“Insur- 
ance Digest.” In 1914 he founded the 
Insurance Research & Review Service, 
through which he became nationally 
known, particularly in life insurance 
circles. He became a consultant for 
the National Association of Life Un- 





Earl B. Brink, Michigan state manager 
of Mutual Benefit Health & Accident 
and United Benefit Life, has just re- 
turned from a 2% months tour of South 
America, going south along the east 
coast of the continent and returning 
north on the west coast via Panama and 
Mexico City. Mr. Brink took an addi- 
tional 2,800 feet of colored movies to 
add to his already large firm library. 
One of his hobbies is showing his films 
to luncheon clubs and other groups. 





atcitieie nud was a frequent speaker 
before life insurance gatherings. He 
was author of an educational course 
in life insurance. 

In 1936 he founded the Taylor Pub- 
lishing Co., in association with his son- 
in-law and daughter, Mr. and Mrs, 
Wendell C. Taylor. He specialized in 
preparing literature and courses of in- 
struction on accident and health insur- 
ance. He was engaged to conduct four 
courses at Purdue University each year, 
and negotiations were under way for 
establishing a similar course in the Uni- 
versity of California. He was author 
of several books on insurance advertis- 
ing and salesmanship. 

John H. Behrmann, superintendent of 
agencies for the Great Lakes territory 
of Metropolitan Life, died suddenly 
March 26 at his home in Scarsdale, 


Mr. Behrmann was with Metropolitan 
for nearly 35 years and was made super- 
intendent of agencies for Great Lakes 
in 1944, 

Delos E. Ward, an old agent of Mu- 
tual Life in Chicago who had been iden- 
tified mainly with a plan he is said to 
have originated combining trust savings 
and life insurance, died this week at the 
age of 70. He retired in 1933. 


Mr. Ward inaugurated the Harris 
Trust savings and life insurance plan 
there about 1921, placing principally 


through the Darby A. Day agency of 
Mutual Life, but also through some 
other companies, including Continental 
Assurance. He operated on a commis- 
sion basis, with a desk in the bank, 
which did not participate in the com- 
mission. He drafted into the business 
Elmer J. Grandson, now assistant man- 
ager of Union Central at Chicago. Mr. 
Ward sold out his interest in the plan 
in 1928 to Don D. Lovelace, who now 
is a vice-president of a New York bank, 
and Mr. Grandson and a number of 
solicitors went over to Union Central. 
The Harris Trust's plan is not now in 
operation. 

Mr. Ward was founder and president 
of the Association of 93’rs, composed 
of persons who attended the World’s 
Columbian Exposition in 1893. 

Clarence Rhubesky, 52, supervisor in 
the secretarial department of North- 
western Mutual Life and an employe for 
34 years, died at his home in Milwaukee 
after an illness of a year. 

Frank M. Gordon, 77, chief title ex- 
aminer for Northwestern Mutual Life in 
Milwaukee for 38 years before his re- 
tirement seven years ago, died at a Mil- 
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waukee hospital. He was graduated 
foom Harvard in 1890 and took a law 
course at Columbia University. He 
practiced law in Milwaukee for several 
years before joining Northwestern Mu- 
tual. 

William H. Palmer, Jr., 78, director 
of Virginia F. & M. and former chair- 
man, died at his home in Richmond. 
He was a son of the late Col. William 
H. Palmer, for many years president of 
that company. He also was a director 
of Mutual Assurance of Virginia. 


T. J. Cullen Dies 
After 20 Years with 
N. Y. Department 


Thomas J. Cullen, first deputy super- 
intendent of the New York department, 
died at his home in Albany March 20 
following a long illness. 

Mr. Cullen was born Jan. 1, 1901, 
at Troy, N. Y. He was graduated from 
the Albany law school in 1926 and was 
admitted to the bar shortly thereafter. 

Mr. Cullen served for nearly 20 years 
in the New York department, having 
risen from the ranks to the position 
of first deputy superintendent. He 
joined the department in 1927, when he 
was appointed assistant registrar. In 
1928 he succeeded John S. Andrews as 
registrar and was placed in charge of 
the policy bureau. 

In 1930, he was appointed executive 
assistant by Superintendent Conway. 
The following year he was appointed 
deputy superintendent. In 1935, he was 
appointed first deputy superintendent. 


Acted as Superintendent 


Following the resignation of Super- 
intendent Louis H. Pink, Mr. Cullen 
served as acting superintendent from 
Feb. 1, to Sept. 23, 1943, carrying on the 
administration of the department until 
the appointment of Superintendent 
Dineen. 

Mr. Cullen was conversant with the 
many problems in the field of insurance 
supervision, not only in New York but 
country-wide. He had a wide acquaint- 
anceship with insurance officials in the 
other states and people in the insurance 
industry generally. 

He was responsible for many im- 
portant policies which were formulated 
during his years of service. The super- 
intendents under whom he served as 
first deputy relied very heavily on his 
judgment and knowledge of the in- 
surance law and of the supervisory func- 
tions administered by the department. 
He was regarded as a worthy successor 
to the late Henry Appleton, who served 
with distinction as first deputy for many 





years. Mr. Cullen was deputy in charge 
of the Albany office and, in addition, 


had supervision of life insurance com- 
panies. In 1940, when there was con- 
siderable agitation for compulsory auto- 
mobile insurance, he participated in 
drafting the alternative plan which was 
enacted in 1941, the New York financial 
responsibility law. He was instrumental 
in bringing about the recodification of 
the New York insurance law in 1940, 
and made many valuable contributions 
to that undertaking. 


Worked With Commissioners 


In connection with his work, he was 
very active in the councils of the Na- 
tional Association of Insurance Com- 
missioners and served on important 
committees. Following the decision of 
the United State Supreme Court in the 
Southeastern Underwriters Association 
case, he devoted much time and effort 
to assisting the committee on federal 
legislation of the National Association 
of Insurance Commissioners and ac- 
tively participated in the drafting of 
legis lation which lead to the enactment 
of the insurance moratorium act, other- 
wise known as public law 15. 





Solomon Leaves P. O. Job 


ST. LOUIS—Sidney Salomon, Jr., 
who has resigned as executive assistant 


Thinks War Is Over 
So Far as War 
Clauses Concerned 


In a most exhaustive paper read be- 
fore the section of insurance law of the 
Illinois State Bar Association at Chi- 
cago last week, Paul E. Price, Chicago 
attorney, reviewed the court decisions 
on war and aviation clauses in life and 
accident insurance policies and said that 
in his opinion it is improbable that the 
court will consider the present situation 
as being “war” even though there has 
been no formal declaration ‘of peace. He 
said that a number of cases involving 
this situation are arising and undoubt- 
edly many will be considered by the 
courts before too long. 

Mr. Price also emphasized the point 
that an aircraft exclusion clause which 
does not mention war operates inde- 
pendently of war or combat conditions. 

The recent ¢ase of Bull vs. Sun Life 
of Canada, decided by the circuit court 
of appeals, seventh circuit, was pre- 
sented by Mr. Price as outstanding 
along these lines. Bull, a naval reserve 
lieutenant and seaplane pilot, was in- 
sured under a clause denying liability 
for death as a result, directly or in- 
directly, of service, travel or flight in 
any species of aircraft, as a passenger or 
otherwise. The policy contained no war 
clause. Bull was forced to make a 
landing on water under combat condi- 
tions, as result of the plane being dis- 
abled by Japanese anti-aircraft fire, and 
members of the crew dived into the 
water to escape an attack from a Japa- 
nese plane. Bull was last seen on the 
wing of the disabled plane, trying to 
launch a rubber boat. 

In a divided opinion, the court held 
that the aircraft clause did not apply, 
since the insured was alive after the 
airplane had crashed, and consequently 
that this was a war risk, which was cov- 
ered by the policy, and not an aviation 
risk, which was excluded. Mr. Price 
said that he himself agrees with the 
dissenting opinion, but nevertheless it 
appears to be indicative of the liberal 
treatment which courts will give insured 
where there is anv argument under the 
policy. 

Indicating some contrary holdings, 
_ Price cited an extreme case, Runyon 

Western & Southern Life, 192 N.E. 
882, in which the policy denied liability 
for death resulting directly or indirectly 
from violation of law by the insured. 
The insured was convicted of a crime 
and was confined in the Ohio State 
Penitentiary. While in prison, he died 
as a result of burns received in a fire at 
the penitentiary. The Ohio appellate 
court upheld a denial of liability, on the 
ground that the insured’s unlawful act 
had caused him to be confined in the 
penitentiary and consequently this ex- 
cluded coverage for death from an acci- 
dent while he was so confined. 

On the question of when “war” ends 
within the meaning of war clauses in 
insurance policies, Mr. Price said that 
there are no positive judicial pronounce- 
ments, but there is strong indication 
that the court will adopt, where there is 
a doubt, the meaning of words which 
is commonly given them in ordinary 
speech. Citing a number of public pro- 
nouncements, including those of Presi- 
dent Truman, which referred to “end of 
the war,” Mr. Price said that it is well 
established in common usage that this 
expression means the end of actual hos- 
tilities, and not a formal declaration by 
treaty or by act of Congress. While 
the question is not positively answered, 
Mr. Price said that it is highly probable 
that unqualified war exclusion clauses in 
policies will not be regarded as being 
in force now. 


to Postmaster General Hannegan, was 
formerly St. Louis agency manager for 
Equitable Society, was a major in the 
army and last year became Hannegan’s 
aid. 

















Kentucky Home Mutual 
Life Insurance Company 


LOUISVILLE - - - - - KENTUCKY 
STATEMENT 


As of December 31, 1945 


Assets 
Cash in Banks and Home & Branch Offices . $ 
Bonds and Stocks: 
United States Government 
Bonds . 
Municipal, Industrial 
Railroad Bonds 
Guaranteed Building and 
Loan Stocks 
Other Stocks 


Due and Accrued Interest. 


260,654.36 


_.. .$3,553,055.00 
and 

116,022.96 
29,500.00 


27,936.06 
5,978.09 


3,732,492.1 | 
Real Estate Mortgage Loans: 
Real Estate First Mortgage 
Oe eee is $i, 
Real Estate sold under Con- 
tracts of Sale with Ac- 
crued Interest 
Due and Accrued Interest 
on First Mortgages... . . 


173,303.35 


70,792.83 


2,169.51 
| 246,265.69 

Loans to Policyholders including Accrued 

I. 220s Ge tlie 

Policy Liens and Interest....°...... 

Real Estate with Accrued Interest. 

Premiums (secured by legal reserve)... .. . 

Other Unclassified Assets.............. 


CoRG Tas AS mete a. nc cb eviceetcee $11,710,820.29 
Less non-admitted Assets............... 4| 375.03 


830,719.12 
2,453,854.27 
3,003,697.03 

172,384.11 

10,753.60 








TOTAL ADMITTED ASSETS........ $11,669,445.26 
All furniture, fixtures, and equipment charged off. 
Liabilities 
Reserves for Policyholders............. 
Reserves for Claims Payable in Installments 
and Amounts Held Under Supplemen- 
A. Pee et ae 
Reserves for Claims Unreported and Proofs 
Not Completed 
Reserves for Dividends to Policyholders 
Reserves for Premiums and Interest Paid in 
Advance 
Reserves for Taxes Payable 1946... .. 
Reserves for all other liabilities........... 


Home Office Sinking Fund. ..... 


$10,595,704.75 


87,373.14 


121,707.88 
21,575.99 


37,581.91 
43,485.58 
15,431.63 
28,560.72 





$10,951 ,421.60 
358,023.66 
360,000.00 


Surplus for Contingencies 
Surplus Unallocated 





TOCATAL LUA ee... ee ees $11 ,669,445.26 
INSURANCE IN FORCE...........$41,527,861.00 
Ellsworth Regenstein, President 
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NEWS OF THE COMPANIES 





Farmers & Bankers 
Forges Ahead 


Assets of Farmers & Bankers Life, 
Wichita, increased last year by $1,674,- 
814 and now 
amount to $18,905,- 
197, President H. 
K. Lindsley re- 
ports. Insurance in 
force reached $79,- 
183,201 and _ since 
the first of the 
year the $80 mil- 
lion mark has been 
exceeded. 

Except for 
home office, there 
is no item of real 
estate in the port- 
folio. The home 
office was carried 
at one-third of cost. 

Production in 1945 was the best of 
any year. There were eight months in 
which the sales exceeded $1 million. 

Farmers & Bankers went beyond its 
legal obligations in making full pay- 
ment of all war claims and it also re- 
funded all extra war premiums that 
had been paid. 

The new year is starting off exceed- 
ingly well. January production of $1,- 
475,385 was the best January in history. 

Surplus to policyholders amounts to 
$1,750,000. 


the 





H. K. Lindsley 


Huffman Group Supervisor 


Forrest Huffman has been appointed 
group supervisor for Occidental Life at 
Cincinnati. Mr. Huffman was formerly 
associated with his father, L. E. Huff- 
man, a prominent agent at Charles- 
town, W. Va. 
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| ticipating 


| admitted 


| industrial 
| accident 


| of $106,230,233. 


Ill. Bankers Has 
Healthy Gains 


Assets of Illinois Bankers Life in- 
creased last year by more than $840,000 
and the figure now exceeds $29,400,000. 
Surplus to policyholders increased by 
more than $345,000 and totals $2,150,- 
000. This is exclusive of contingency 
reserve of $300,000. 

Government bond holdings exceed 
$15 million. The actual market value 
of bonds exceeds statement value by 
$675,000. 

Life insurance in force is $111,440,112, 
an increase of $1,131,232. Benefit pay- 
ments were $2,512,906. 

A. &H. net income was $625,000, an 
increase of more than $95,000. 


Construction Proceeds 


Contract for construction of the 11- 
story addition to the home office of 
Franklin Life at Springfield, IIl., has 
been awarded to the Evans Co., which 
had previously held the contract for 
foundation work, which is nearly com- 
pleted. Company officials are estimat- 
ing the total cost of the building at 
a million dollars. 

The project will not interfere with 
veterans’ housing construction, because 
the building will be of Indiana lime- 
stone, which is not used in home con- 
struction, and the floors will be of 
cement. 

The designed to take 
care of increased business which is 
pouring in at a rate 12 times greater 
than that of six years ago. 


new unit is 


Colonial Life Registers 
Good Assets, In Force Gains 


were 
Life 


Colonial Life assets at Dec. 31, 
$31,225,562, a gain of $2,379,255. 


insurance in force totaled $162,610,089, 
an increase of $8,358,539. The gains in 
assets and insurance in force were 


greater than in 1944. 
During 1945 benefit 
$2,192,361. 


payments were 


Report on Central Life of Chicago 


Central Life of Chicago at Dec. 31, 
1944, possessed assets of $24,539,416, 
capital was $500,000 and net surplus 
$1,073,902 according to the report of an 
examination by Illinois and Texas. This 
Was an exceptionally long report be- 
cause it covered the funds and the ex- 
perience of numerous other institutions 
that have been reinsured including Na- 
tional Aid Life, Springfield, Ill.; Rural 
Bankers Life, Dixon, Ill.; Life of De- 
troit, Conservative Life of South Bend. 

Alfred MacArthur is the president. 

The examiners state that insurance 


| operations have continued profitable and 
| the 


earnings realized have permitted 
continuation of policy dividends to par- 
policyholders, cash position 


is well maintained and surplus funds 


| are being invested in diversified securi- 
ties. 


Adjustment and settlement of pol- 
icy claims appear to have been effected 
in a prompt and equitable manner. Non- 
assets have a value of $1,- 
434,897. 

Central Life writes both ordinary and 
and in 1944 started to write 
and health business. 

There were 108,173 policies for a total 
The insurance in force 
arising from the original operations of 
Central Life was $59,605,888. Business 
springing from National Aid Life to- 
taled $330,808, Rural Bankers, $1,326,- 
210, Security Life of Chicago, $2,258,- 
460, Life of Detroit, $11,196,617, 
Cincinnati Life, $534,200, Detroit Life, 
$2,855,652 and Conservative Life, $28,- 
122,398. In the industrial department 
the insurance in force wds $11,369,591. 

On bonds carried as ledger assets 
there was an excess of market value 
over cost price of $1,170,695. Practi- 


cally all issues have shown sharp market 
increases. Most of the excess of market 
over cost is in respect of rail issues. 
Market value of common and preferred 
stocks exceeded book value by — 339. 


COMPANY MEN 


New Duties for 
Colonial Life 
Executives 


Jacob Kraus, Jr., vice-president of 
Colonial Life, has been elected vice- 
president and treasurer; James G. Bruce, 
secretary and actuary, has been pro- 
moted to vice-president and secretary, 
and William R. Gannon, second vice- 
president and counsel has been named 
vice-president and counsel. 

As treasurer, Mr. Kyaus_ succeeds 
John L. Harris, who retired after being 
with the company since 1902. Mr. 
Kraus joined the company last June 
after many years as a banking execu- 
tive. 


Mr. 





3ruce was educated at Yale and 
Syracuse universities and entered the 
actuarial department of Prudential in 
1928, serving as assistant mathematician 
until 1939, when he went with Colonial 


Life as assistant actuary. In 1942 he 
became actuary. In 1943 he entered 
the navy and, after duty aboard an 
aircraft carrier in the Pacific, was re- 
leased recently as a lieutenant com- 
mander. Last July he became secretary 
and actuary. 

Mr. Gannon was educated at St. 


Peter’s College and has practiced law 
for 33 years. He has been counsel for 
Colonial Life since 1931. 

In other promotions, Reuben I. Ja- 
cobson was advanced from associate ac- 
tuary to actuary and William C. Brown, 
former assistant actuary, was appointed 
associate actuary. Gordon V. Moy, 
manager of the real estate and mortgage 
loan department, was appointed assistant 
treasurer and James J. Raidy, adminis- 
trative assistant, was named agency 
secretary. 

Mr. Jacobson attended Luther College 
and the University of Pittsburgh and 
after teaching mathematics, studied ac- 
tuarial science at the University of 
Iowa. In 1933, he entered the actuarial 


department of Prudential and in 1942 
became assistant actuary of Colonial 
Life. He was appointed associate actu- 


ary in 1943. 

Mr. Raidy attended New York Uni- 
versity and joined the company as an 
agent in Brooklyn in 1932. In 1933 he 


was appointed home office inspector and 
later divisional inspector at Philadel- 
phia. He was named assistant super- 
intendent of claims at the home office 
in 1935 and in 1939 became manager of 
the industrial underwriting department. 
In 1942 he was designated supervisor 
of field service and in 1944 advanced 
to administrative assistant. 

Mr. Brown is an honor graduate of 
Queens University, Canada, and in 1931 
entered the actuarial department of Em- 
pire Life at Kingston. In November, 
1941, he joined the actuarial staff of 
the Canadian chief office of Prudential 
of England and in 1933 went with 
Colonial Life as mathematician. He was 
appointed assistant actuary in 1944. 

Mr. Moy, a graduate of Pennsylva- 
nia State College, joined Colonial Life 
in 1933 as real estate manager and was 
also placed in charge of mortgage loans 
in 1935. 


Henderson Aetna Life 
Agency Assistant 


has named 


Arwood Henderson been 
agency assistant in the life agency de- 


partment of Aetna Life. 

Mr. Henderson was graduated from 
Arkansas College in 1929. He was as- 
sistant manager for Union Central Life 
at Little Rock from 1933 to 1937, when 


he became manager at Lexington, Ky. 

Mr. Henderson joined Aetna in 1943 
and has been acting general agent at 
Columbia, S. C. 

In addition to his duties in the agency 
department, Mr. Henderson will serye 
as an instructor in the home office 
school. 


Stanley, Reiter 
Mutual Benefit 
Vice-Presidents 


Edward O. Stanley, counsel, and Dr. 
Walter A. Reiter, medical director, have 
been named vice-presidents of Mutual 
Benefit Life. In other promotions, Bill 
C. Thurman, assistant superintendent, 
advanced to associate superintendent of 


agencies, and Russell B. Hubbard and 
Arthur Lesser were elected assistant 
secretartes. William L. Phillips, Ira S. 





B. C. THURMAN 


Milford A. Vieser and Paul 
were named assistant treas- 


Hoddinott, 
A. Nalen 
urers. 

Mr. Stanley joined Mutual Benefit in 
1932 as associate counsel, and became 
counsel in 1933. He holds degrees from 
Princeton and Columbia. 

Dr. Reiter joined the company in 1922 
as assistant medical director and became 
medical director in 1928. He was edu- 
cated at the University of Pennsylvania 
and Cornell University. 


Thurman Started in 1915 


Mr. Thurman started with Phoenix 
Mutual as an agent at Cleveland in 
1915. After serving in the first war, 


he became a manager and in 1937 went 
to the home office of Mutual Benefit as 


field service manager. He was ap- 
pointed assistant superintendent of 
agencies in 1939 and in 1940 he oper- 


ated the company’s home office agency 
in New York City and supervised set- 
ting up multiple agencies there. 

Mr. Phillips, a Princeton graduate, 
joined the bond division of the company 
in 1935. Mr. Hubbard joined the fi- 
nance department in 1923 and in 1926 
transferred to the cashier’s department. 
Mr. Lesser joined the business depart- 
ment in 1902 and was made head of the 
policy change division in 1926. 

Mr. Hoddinott has been in charge of 
farm investments; Mr. Vieser and Mr. 
Nalen have been in charge of city mort- 
gage investments. Their responsibilities 
remain the same. 

George A. Pillman has been named 
senior underwriter and Kenneth M. 
Reed has become purchasing agent. 

Mr. Pillman has been with the com- 
pany since 1917 and became a mem- 
ber of the approvers section of the new 
business department in 1921. In 1939 
he was designated supervisor of the 
underwriting department. ' 

Mr. Reed joined Mutual Benefit in 
the purchasing department. In 1925 he 
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became assistant purchasing agent and 
jn 1944 acting head of the department. 


Wienecke Returns 
to Mutual Trust 


Robert H. Wienecke, former Chicago 
life supervisor who in his -five years’ 
service in the army hung up an outstand- 
ing record and rose to the rank of a full 
colonel, is on terminal leave which will 
expire May 16 and has resumed the post 
with Mutual Trust Life in the home of- 








R. H. WIENECKE 


fice which he held before the war. 

Col. Wienecke now is manager of the 
Cook county, Ill., department. Prior to 
entering service he supervised Cook 
county and also was manager of the 
home office agency. 


Awarded Legion of Merit 


His first significant achievement in 
service was in the invasion of Sicily 
when he directed the supply of airborne 
troops. So efficiently was this done 
that he was awarded the Legion of 
Merit and mentioned in news dis- 
patches. He entered the army as a cap- 
tain. Col. Wienecke took part in the 
entire Italian campaign, and also the 


Normandy and subsequent operations. 

Before joining Mutual Trust, he was 
lite department manager for Stewart, 
Keator, Kessberger & Lederer, Chicago 
general insurance agency which was gen- 
eral agent of Continental Assurance, and 
prior to that was assistant general agent 
otf Union Central Life there. He was 
one of the founders of the Life Agency 
Supervisors Club of Chicago and is its 
past president. 


L. C. Tallman Cal.-Western 
Educational Director 


Leland C. Tallman has been named 
educational director of California-West- 
ern States Life. He was manager at 
Fresno prior entering the navy in 1942. 
At the time he was released, with rank 
ot lieutenant commander, he was as- 
sistant superintendent of training at 
the air technical training center, Nor- 
man, Okla. 

He has an A.B. and M.A. in sociology 
and education at University of Southern 
California. 


Porter Training Supervisor 
of New York Life 


_F. C. Porter, Jr., agency manager of 
New York Life at Ft. Wayne, Ind., since 
1938, has been appointed training super- 
Visor of the central division with his 
headquarters in Chicago associated with 
H. H. Hicks, inspector of agencies. Mr. 
Porter now is at the home office receiv- 
ing training for his new post. 

fe has been connected with the com- 
Dany since 1924. when he joined it as a 


clerk after another business connection 
in his home town of Youngstown, O. 
He became cashier of the branch and in 
1928 was appointed organizer in De- 
troit. As agency manager at Ft. Wayne 
he has had a good record, his agency 
always having filled its quota, and 1945 
Was its best year. 


Pat M. Greenwood 
Executive V.-P. 


Pat M. Greenwood, formerly vice- 
president, has been advanced to execu- 
tive vice-president of Great Southern 
Life. He is the son of the late E. P. 
Greenwood, who was president of Great 
Southern. 

At the same time A. M. Cameron, for- 








PAT M. GREENWOOD 


merly auditor, was made assistant vice- 
president in charge of the auditing and 
tax departments; N. L. Williams was 
made assistant secretary in charge of 
policy claims and N. Carlton Smith was 
named assistant secretary in charge of 
the policy department. 


Three Capitol Life Men Return 


Capitol Life of Denver has had sev- 
eral rejoin it after being in the service. 


y 
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~o| Splendid agency opportunities are now available Je 


These include Dr. John M. Foster, Jr., 
who has been a colonel, medical direc- 
tor; William S. Garnsey, III, a lieuten- 
ant commander in the navy, assistant 
treasurer, and Charles W. Sheldon, Jr., 
naval lieutenant, assistant counsel. 


Federal Life Names Reeder 
Assistant Medical Director 


Dr. Clifton L. Reeder has been ap- 
pointed as assistant medical director of 
Federal Life. 

Dr. Reeder was born near Texas City, 
Ill. He attended University of Illinois 
at Urbana, and the medical school of 
University of Illinois, Chicago, graduat- 
ing in June, 1941. 

Dr. Reeder entered the army in 1942 
and served at Camp Robinson, Ark., Car- 
lisle Barracks, Pa., Camp Harahan, New 
Orleans, and Camp Swift, Bastrop, Tex., 
before being transferred to the ETO as 
regimental surgeon of an engineer regi- 
ment in 1944. While in the ETO, his 
unit was stationed in England, France, 
Belgium, Luxembourg and Germany. 
His unit was transferred to Manila in 
July, 1945. 

Dr. Reeder was discharged in Febru- 
lieutenant-colonel. 





ary, 1946, as a : 
Decorations include American theater 
ribbon, ETO ribbon with five battle 


stars, Asiatic-Pacific ribbon, Philippine 
liberation ribbon and the victory ribbon. 


Two Union Mutual Life 
Home Office Men Return 
Frank B. Maxim and Carl N. Honer 


have resumed their duties with Union 
Mutual Life of Maine. Mr. Maxim, who 
has been appointed agency secretary, 
formerly headed the policy issue depart- 





ment. He was first member of the com- 
pany to enter service and became a 
colonel. 


Mr. Honer has joined the home office 
sickness and accident claims staff fol- 
lowing five years’ service as a major in 
the signal corps overseas. Before enter- 
ing the army, Mr. Honer served both 
at the home office and later in the field 
as co-manager of the Bangor agency. 





New Crown Life Setup 


H. D. Burns has become chairman of 
Crown Life of Toronto. C. W. Som- 
ers is now president; G. T. Somers, 
vice-president, and H. R. Stephenson, 
vice-president and managing director. 


xt |) That the work of the professional life underwriter is of inestimable importance 
to the public well-being, and that the most valuable financial counsel can ema- 
nate only from the most capable of underwriters. 


That a life underwriter should be allowed to work largely according to his own 
individual talents and methods—that only through his personal initiative and 
ambition, backed by sympathetic Home Office and Agency cooperation, can 
any man attain his maximum proficiency. 


xt 3) That the members of our field organization derive both pleasure and profit from 
their association with us because we do not strive to regiment them or fit them 
to some inflexible pattern. 


Le ~ ead 
nee —_— 
S 


« oe 
ee 

a = ae 
——— 

SM OLE La + A a as aa © 


Williams Outstanding 
Production Organizer 





George R. Williams, who on April 1 
takes over as vice-president and man- 
ager of the southeastern division of 
Life & Casualty, has an outstanding 
record as a production organizer with 
his company. 

Starting as a cashier at West Point, 
Ga., he became a debit man and, after 
success as a superintendent in Colum- 
bia, S. C., became manager at Savan- 
nah, Ga., where his district led the com- 





Gc. R. WILLIAMS 


pany for 1937. He was promoted to 
district manager at Columbia in 1939 
and became leading district manager for 
1942 at Mobile. Mobile made the best 
record of any district in 1943. 

Mr. Williams is first vice-president 
and chairman of the program commit- 
tee of the Mobile association. 





Llywelyn Agency Supervisor 

J. M. Llywelyn has been named 
agency supervisor for South Coast Life, 
Beaumont, Tex. 





Clarence H. Twichell, head of the 
Twichell agency, Syracuse, N. has 
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been elected a director of Farmers & 
Traders Life. 


Guardian Names P. V. Cloke 
as Mortgage Secretary 


Guardian Life has appointed Peter V. 
Cloke mortgage secretary, following the 
resignation of Burlye B. Pouncey as 
manager of the mortgage department. 

Mr. Cloke, who has been a member 
of Guardian’s mortgage department 
staff since 1931, has been assistant man- 
ager of the department and an oaicer of 


_ HeNATIONAL UNDERWRITER March 29, 1946 
the company since last July when Mr. serve building, with ascii C. Rankin S 
Pouncey was made manager. He has as. district representative. Rankin, a hamel Equitdile 
been particularly active in field under- 1938 graduate of Kansas State College, 
writing of mortgages and in the devel- joined Penn Mutual but as a reserve Cincinnati Head 
opment of new mortgages. officer was called to active duty in 1941 é 
as a first lieutenant. He returned to Frank Shamel has been advanced 


Mr. Pouncey will become a director 
and first vice-president of Ivor B. Clark, 
New York mortgage investment house. 
He had been with Guardian for 22 years. 


Davis Mortgage Loan Chief 


Manufacturers Life has appointed 
L. S. Davis superintendent of the 
pertene loan ee: 


LIFE AGENCY CHANGES 





New England Mutual 
Names Orput at 
Portland, Oregon 


New England Mutual Life has ap- 
pointed Gordon D. Orput general agent 
in Portland, Ore., 
succeeding the late 
Horace Mecklem. 

Mr. Orput_ en- 
tered life insurance 
in 1938 with the 
Mecklem & Parker 
agency of New 
England Mutual, 
where he became a 
leading under- 
writer. 

He was the first 
Oregonian to gain 
membership in the 
Million Dollar 
Round Table, and 
member from Oregon 

He is currently 
England Mutual’s 





G. D. Orput 


is the only life n 
in that organization. 
president of New 

Leaders Association. 


Loder to Chicago 
for Mutual Life 


Merle 
the home offic e of 
been appointed 
manager of the 
former Persons 
agency at Chicago. 
Mr. Loder succeeds 
Henry W. Persons, 
who replaced the 
late Gifford § T. 
Vermillion. 

Mr. Loder joined 
Mutual Life in 
1937 as an agent at 


Loder, a training assistant at 
Mutual 


Life, has 





Omaha. A _ few 

vears later he was 

named supervising 

assistant there, in Merle Loder 

1943, he was pro- 

moted to agency organizer. In 1944 
assistant. He is a 


he became training 
eee Bae 8 


Herbig Resigns 
Chicago Post 


Harry C. Herbig, manager of the La- 
Salle agency of Phoenix Mutual at Chi- 
cago, has resigned to become general 
agent for Monarch Life at St. Louis. 
Theodore C. Lucas, home office super- 
visor, is temporarily in charge, pending 
a permanent managerial appointment. 

Mr. Herbig had managed the agency 
since January, 1943, when he took charge 
upon the resignation of Robert A. Judd. 
He went to Chicago. from Philadelphia 
where he was supervisor. 

Mr. Herbig, a native of St. Louis, 
started with Phoenix Mutual seven years 
ago as an agent at Springfield, Mo. Be- 
fore going to Philadelphia, he had been 
supervisor at the home office, in Boston 
and in New York. 

Mr. Lucas started with the company 


as an agent at Portland, Me., and had 
been supervisor there and at New York, 
Hartford and Worcester. 


Becomes Pariner in 
Winslow Agency 


Winthrop Winslow, Providence gen- 
eral agent of New England Mutual Life 
on April 1 will 
take into partner- 
ship his associate 
Howard R. Brews- 
ter and the agency 
will be known as 
Winslow & Brews- 
tor; 

Mr. Brewster en- 
tered life insurance 
in 1933 as cashier 





of New England 
Mutual’s general 


agency in Decatur, 
Ill. Early in 1936 
he was transferred 
to Providence and 
was promoted to agency supervisor five 
vears later. He is a member of New 
England Mutual’s Leaders Association, 
a past director of the Rhode Island Life 
Underwriters, and he is currently on 
the Association’s N.S.L.I. committee. 

Mr. Winslow graduated from the U.S. 
naval academy in 1915, and served 
through the first war. He has been in 
the life insurance business in Providence 
since 1920, and general agent for seven 
years. As senior partner, he will con- 
tinue in the active direction of the 
agency: 


H. R. Brewster 


New York Life Sends Satter 
to Fort Wayne Office 


Frank W. Satter has been appointed 
manager of New York Life’s Fort 
Wayne branch office. He succeeds F. 
C. Porter, Jr., who has been appointed 
training supervisor for the central divi- 


sion at Chicago. e 
Mr. Satter joined New York Life’s 
Montana branch in 1934, and in 1941 


he entered the field as an agent attached 
to that office. He was appointed as- 
sistant manager of the Montana branch 
in 1942, and then when the Montana 
branch manager was granted leave of 
absence to enter the military service, 
he was placed in charge. 

Life insurance sold by agents of the 
Montana office in the year before he 
was placed in charge totaled $4,194,538, 
and in 1945 under his direction they 
sold $7,136,168 of life insurance, an in- 
crease of 71%. He led the entire agency 


organization al the New York Life 
in 1945 in the selection and training 
of successful new agents. For his 1945 
record, Mr. Satter was awarded the 


Seton Lindsay trophy, which is awarded 
each year to the agency man of New 
York Life with the best personal record 
in “quality agency building.” 


Rankin Named at Topeka by 
Jernigan of Penn Mutual 
Paul Jernigan, Kansas general agent 


of Penn Mutual at Wichita, has opened 
an office in the Topeka National Re- 





civilian status in February after having 
been a lieutenant colonel in the air 
corps. He spent 1% years in the south- 
west Pacific. 


C. P. Thomas Named Claim 
Manager of Commonwealth 


Charles P. Thomas, former  vice- 
presidént and member of the board of 
U. S. Trust Co., Louisville, has been 
named claim manager of Commonwealth 
Life at the home office. 

Mr. Thomas has been in the army for 
four years with the rank of major. He 
attended the University of Kentucky 
and is a graduate of the Jefferson School 
of Law. 





Return to Baltimore Life 


John P. Reighard has returned as 
manager at Shamokin, Pa., for Balti- 
more Life after two years in the army. 
He became manager of this district in 
1942. 

J. C. Young has resumed duties as 
superintendent at Rochester, Pa., after 
army service. W. Diffenderfer has 
been appointed superintendent at Allen- 
town, Pa., following discharge from 
service. 


A. F. Beck Scranton Manager 


Arnold F. Beck has been promoted 
to manager of Scranton branch office 
of New York Life. He joined New 
York Life as an agent in the Trenton 
office in 1932 and in 1942 became as- 
sistant manager at Trenton. Two years 


later he was appointed ‘assistant man- 
ager at Philadelphia. Since 1945, he 
has been in charge of the Scranton 


office as assistant manager. 


from assistant manager to manager for 
Equitable Society at Cincinnati. He 
succeeds 
transferred 


to Columbus as manager, 

















GEORGE J. WOODWARD 


following the retirement of Harry A. 
Chipman who has been confined to his 
bed for 10 months. 

Mr. Shamel joined Equitable at Rich- 


mond, Ind., and has been assistant 
agency manager at Cincinnati since 
1944. F 

Mr. Woodward had been Cincinnati 


manager for 10 years. He is a past 
president of Cincinnati Life Underwrit- 
ers Association and was general sales 
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FIDELITY LIFE ASSOCIATION of Fulton, 


Illinois Reports the Highlights of a Year of 
Successful Operation and Achievement 


(Figures of Dec. 31, 1945) 


ance in action. 


men, women and children. 


bonds. 





PAYMENTS TO BENEFICIARIES AND LIVING POL- 
ICY OWNERS—$933,086, including death claims, hospital 
claims, dividends, etc. This brings the total paid since 1896 
to over $38,000,000, and is a striking example of life insur- 


NEW LIFE INSURANCE ISSUED — $4,392,361 for the 
year 1945 with a substantial gain in the sale of Retirement 
Income and Educational Endowment Plans. 


LIFE INSURANCE IN FORCE—$55,844,514 at the close 
of the year 1945, which is a net gain of $774,201 over the 
previous year. This protection covers the lives of 62,456 


RESOURCES—$13,651,340 on December 31, 1945, a gain 
of $609,336 for the year. 68% of Fidelity assets are in- 
vested in U. S. Government and other carefully selected 


Celebrating One-Half A Century of Distinguished Life 
Insurance Service 1896-1946 
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manager of Hamilton county war fi- 
nance committee during eight war bond 
drives. 

Mr. Woodward was born at Law- 
rence, Kan. He served in the first war 
as captain and then was football coach 
at Lawrence high school. He later be- 


came director of athletics and head 
coach of Kansas State College. 

Mr. Woodward started with Equi- 
table at Topeka and in his first year 


paid for $500,000. He later was named 
district manager at St. Joseph, Mo., and 
later at Wichita. He was president of 
the St. Joseph Life Underwriters As- 
sociation. 

A son, G. J. Woodward, Jr., 
Equitable Society at Peoria. 

Mr. Chipman had been Columbus 
manager 22 years. He started with 
Equitable 30 years ago at Austin, Minn., 
and later became assistant manager at 
St. Paul. 

During his 22 years the agency has 
placed $160 million of ordinary business 
and more than $100 million of group on 
the books. 


is with 


Albright New Austin, Tex., 
Manager of Great Southern 


Great Southern Life has appointed C. 
B, Albright as_manager of the Austin, 
Tex., agency. He is a native of Missouri 
and graduate of William Jewell College 
in 1931, immediately entering life insur- 
ance selling with Union Central Life in 


ee ee 





«, B. ALBRIGHT 
Missouri. In his last four years with 
that company he qualified for the 2-5-0 


Club. 

In 1941 Mr. Albright joined Continen- 
tal Assurance as agency supervisor for 
Iowa and northern Illinois; in October, 
1942, was transferred to Dallas in charge 
of the entire state. In the little more 
than three years he has been there the 
agency has increased its paid production 
eight fold. 


Jack White Returning to Post 


Jack White, manager of the ordinary 
“B” office of Prudential in Los Angeles, 
has been discharged from the army with 
the rank of sergeant and soon will re- 
sume his former position. He was sta- 
tioned on Saipan, where he instructed 
officers in insurance matters. 





Klubine Sent to Washington 
LOS ANGELES—M. E. Klubine, 


who for several years has been agency 
secretary of Sun Life of Canada here, 
has been transferred to Washington, 
D. C., in a similar capacity. 


Name Quinn at Cedar Rapids 


Kenneth P. Quinn has become general 
agent of Occidental Life in Cedar 
Rapids, Ia., to succeed Arthur H. 
Adams, who resigned last year. 


Since 1944 Mr. Quinn has been a 
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special agent of New York Life in 
Cedar Rapids. Before that he was in 
sales work in other lines. 





Wells Assistant Manager 


Dick Wells has been appointed assist- 
ant manager of Occidental Life of Cali- 
fornia in Denver, associated with Man- 
ager Talf Barrow. 





Maurice R. Coulson, recently sepa- 
rated from the army as a lieutenant col- 
onel has returned to the Penn Mutual 
agency at Wichita under Paul Jernigan 
after attending the company’s fifth 
refresher course for returned veterans. 


Murray Riskin, who has been unit 
manager for Equitable Society at Syra- 
cuse, has moved to San Francisco and 
joined the Rudolph Weidemann agency 
of Equitable there. Mr. Weidemann in- 
troduced Mr. Riskin to the organization 
at a buffet dinner at his home. Mr. Ris- 
kin was with Equitable at Syracuse 14 


RECORDS 


Philadelphia Life.—Paid for business 
for February was 44% greater than for 
the same month last year and written 
business increased 107%. 

Increase for the first two months of 





1946 in paid for business is 70% and 
written business increased 92% for the 


same period. 

Illinois Bankers Life.—Life insurance 
applied for during the first two months 
exceeded the same period of 1945 by 48%. 
Comparable gains were made in A. & H. 

Indianapolis Life—Gain for the first 
two months in insurance in force was 
122% ahead of the first two months last 
year. Total in force now exceeds $158 
million. 

New business for the first two months 
was 106% ahead of the same period last 
year. 

Alliance Life.——New 
in March, ‘presidents’ month,” has ex- 
ceeded all previous writings, in tribute 
to President M. A. Kern, whose birthday 
occurred March 23. The number of new 
applications received on March 25 was 
the largest for any day in the company’s 





business volume 


history. : 
Oo. S. Stevens, Dixon, Ill, and T. E. 
Rogers, Flint, Mich., qualified as mem- 


bers of the —e Million Club. 


SALES MEETS 


Conn. Mutual Changes 
Plans for Its: Centennial 


Connecticut Mutual Life has changed 
the plans for its 100th anniversary cele- 
bration at Hartford and for its ensuing 
agency convention. The celebration is 
now to be held at Hartford, June 21 in- 
stead of June 12 as originally scheduled 
and the convention is to be held at 
Atlantic City, June 24-26 instead of at 
Quebec. 





Western & Southern Ready 
for Big Agency Parley 


CINCINNATI—Western & Southern 
Life will hold its first home office con- 
vention since the war April 4-6 here. 
Leading field men are being invited to 
attend and attendance will be over 450. 





Hedges Holds Sales Schools 


Bert A. Hedges, Wichita, Kansas 
manager of Business Men’s Assurance, 
held a series of agency sales schools 
in March at Norton, Wichita and To- 
peka. Others are scheduled for April 1 
at Great Bend and April 8 at Chanute. 


Pacific Mutual School in Okla. 


A regional training school will be held 
by Pacific Mutual Life at Oklahoma 
City, May 18-22. Malcolm C. White, 
Oklahoma general agent, is in charge of 
local arrangements. Preparation is be- 
*ug made for 50 agents in that region. 
Classes will be conducted by W. M. 
Rothaermel, vice-president in charge of 


agencies, and Carter Bryant, director of 
education. 





FBI Man Speaks on Crime 


The Utah Life Managers at a dinner 
meeting were addressed in Salt Lake 
city by Jay C. Newman, special agent 
Salt Lake city division, Federal Bureau 
of Investigation. He discussed spy cases 
investigated by FBI during the war, 
and said the threat of the criminal ele- 
ment today is very real. 





Ohio State Agents to Meet 


Commemorating its 40th anniversary, 
Ohio State Life will hold: a three-day 
convention at the Deshler-Wallick hotel, 
Columbus, starting April 24. Agents 
from many states will attend and on the 
program will be several leading insur- 
ance executives. 


NEW YORK 


N. Y. City Assn. Holds 
First of Weekly Panels 


The New York City Life Underwrit- 
ers Association has arranged panel 
meetings for four consecutive Thurs- 
days, beginning this week. They will 
be at Hotel Pennsylvania from 2:45 to 
4:30 p. m. Subjects, chairmen, and 
panel members are as follows: 

March 28: Slants on Single-Need 
Selling—Mortgage, education, _ retire- 
ment, social security, juvenile. Chair- 
man, George Shoemaker, Provident Mu- 
tual; Garrett O’Dell, Phoenix Mutual; 
Percy Peyser, Manhattan Life; Harold 
Sloane, Prudential; W. Halsey Wood, 
Equitable Society. 

April 4: Estate Analysis—Chairman, 
Russell Larkin, Connecticut General: 
Roger Bourland, Mutual Life; Howard 
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Hanway, Mutual Benefit; C. 
Post, independent. 

April 11—Business Insurance—Chair- 
man, Osborne Bethea, Penn Mutual; 
Matthew Lauer, Continental American; 
Vincent Miletti, Northwestern Mutual; 


Lamont 


Herbert P. Karlsruher, New York Life. 
April 18: Pension Trusts—Chairman, 
Halsey Josephson, Mutual Benefit; 


David Marks, New England Mutual: 
Frank Morgan, Massachusetts Mutual; 
Samuel Zeigen, Provident Mutual. 





COL. E. J. PHELPS QUITS ARMY 

Lt. Col. Edwin J. Phelps has returned 
from service with the armed forces to 
his position as president of Hoey & EIlli- 


son Life Agency, general agents for 
Equitable Life of Iowa, in New York 
city. 


Colonel Phelps entered the army in 
1942 as a captain in the signal corps, 
later being transferred overseas with the 
allied military government. He was sta- 
tioned most recently in Frankfurt and 
Berlin, Germany. 





NAME TWO MORE C.L.U. SPEAKERS 


Mayo A. Shattuck, authority on trusts 
and estates, and Dr. Robert Strausz- 
Hupé, University of Pennsylvania lec- 
turer on _ political science, will be 
additional speakers at the annual semi- 
nar on current economic and _ social 
trends, sponsored by the New York 
C.L.U. chapter April 12. Mr. Shattuck 
will speak on “Some Trends in Estate 


Planning,’ and Dr. Strausz-Hupé will 
discuss “U.N.O. and American Foreign 
Policy.” 

Mr. Shattuck is a member of the 


Boston law firm of Haussermann, Da- 
vison & Shattuck and a past president 
of the Massachusetts Bar Association. 

Dr. Strausz-Hupé has done special 
study in the fields of international re- 
lations, history, economics and statistics, 
and has taught political science at the 
University of Pennsylvania since 1940. 








Policies Designed 
HEALTH BENEFITS 


HOSPITAL BENEFITS 


LIFE BENEFITS 


United Life and Accident 


Insurance Company 
CONCORD, N. H. 


———— 


$200 for 50 months beginning 30 days from date of 
total disability from sickness. 
Non-cancellable — Non-proratable. 


ACCIDENT BENEFITS ‘ 
$200 for 50 months from first day of total disability. 
Non-cancellable — Non-proratable. 


$200 for 3 months from first day of total disability, 
either by accident or sickness. 
Non-cancellable — Non-proratable. 


Double, Triple Indemnity—Waiver of Premium. 


Policies Are What the Public Wants and NEEDS 


to Help the Agent 








For Details Write 
WILLIAM D. HALLER, Vice Pres. and Agency Mgr. 
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CHICAGO 


STONE UNION LEAGUE SPEAKER 


E. C: Stone, U. S. manager of Em- 
ployers Liability, will be the speaker 
April 17 at the meeting of the insurance 
membership group of the Union League 
Club of Chicago. “What of the Night” 
is his topic. C. M. Cartwright, editor of 
THe NATIONAL UNDERWRITER, who _ has 
been master of ceremonies at these 
monthly meetings, hopes to be able to 
preside at this one. He is recovering at 
his home from a severe illness. Mr. 
Stone has pronounced views on the leg- 
islation that should be enacted to accom- 
modate insurance rate regulation to 
public law 15 and he has been drawing 
large audiences throughout the country 
for his addresses on the subject. 





HEIFETZ AGENCY IN NEW OFFICE 

The Samuel Heifetz agency of Mutual 
Life in Chicago has moved into new of- 
fices in 1076 First Nationa! Bank build- 
ing. All the Chicago branches of Mu- 
tual before the end of the year will be 
located in this building. The Clearing 
House branch is located on the ninth 
floor. The branch formerly under the 
management of Henry W. Persons, who 
recently took over: the Vermillion 
agency, is on the eighth floor. 

Mr. Heifetz opened his first office for 
Mutual in the Continental Illinois Bank 
building in .1926, and after five years 
moved into the Insurance Exchange 
building. In 1936 he moved to the Field 
building and in 1941 into a very modern 
suite in the Board of Trade building. | 

The agency is one of the company s 
leaders in business production. It just 
finished in sixth place in paid for busi- 
ness and is well ahead of the 1945 record. 


COAST 


Wants California Company 
Returned to Officials 
LOS ANGELES—Commissioner Gar- 


rison has filed a petition for an order to 
Austin Sherman and Charles R. Thomp- 
son as policyholders, with creditors and 
others, to show cause why he should not 





make a final accounting and be dis- 
charged as conservator of Guarantee 
Union Life, surviving company under 


the reinsurance and rehabilitation agree- 
ment for 12 Chapter 9 companies seized 
by Commissioner Caminetti in August, 
1940. Hearing was set by the court for 
March 29. 


date of seizure assets of the company to- 
taled $1,759,522 in the life department 
and $214,495 in the accident and health 
department or $1,974,017, and that on 
Dec. 31, 1945, assets were $4,244,575 in 
the life department and $470,251 accident 
and health, or a total of $4,714,826, rep- 
resenting an increase of 142% in the life 
department and 119% in accident and 
health, or an average increase of 137%. 

The conservator paid, declared or set 
aside dividends of $305,920 in the life de- 
partment and $170,342 in the accident 
and health department, this being the 
first time policyholders had received any 
dividends. 

The commissioner asks the court to 
turn the company over to its officials as 
of April 15, 1946. 

The 12 companies involved in the seiz- 
ure by Commissioner Caminetti were 
Guarantee Union Life, Alliance Mutual 
Life, Benjamin Franklin Life, Equitable 
Life of California, Great Sates, Master 
Life, Mt. Moriah Life, Nationa] Guar- 
anty, Physicians Life, Southwestern, 
State Mutual of Cal., and Sunset Mutual. 


Cal. Permit to Sell Stock 
Given Pierce Insurance Co. 


LOS ANGELES — Commissioner 
Garrison has issued a permit to the 


Pierce Insurance Co. to issue 166,000 
shares of stock of $1 par value per 
share at $1.30 per share, and to issue 
certificates for 34,000 of these shares to 
present stockholders in exchange for 
stock now held, and at the same time 
to pay $9,000 to Pierce Brothers on a 
contribution certificate of $20,000. The 
new stock not taken by the present 
stockholders may be sold to Pierce 
Brothers, or with the consent of the 
commissioner offered for sale to the 
public. 

The permit is a part of the transfor- 
mation of the company to a legal re- 
serve capital stock company. The com- 
pany was seized by former Commis- 
sioner Caminetti, under the name of 
Imperial Mutual Life and was returned 
to the former officials by court order 
and the name changed to Pierce In- 
surance Co. 


Coast Actuaries Set Meeting 

The spring meeting of the Actuarial 
Club of the Pacific States will be held 
June 14-15, at the Portland Hotel, Port- 
land. 

G. E. Cannon, actuary of Standard of 
Portland, is looking after local arrange- 
ments. 


Licensing Swamps Cal. Department 
LOS ANGELES — Commissioner 


Garrison las notified all insurers that 





The commissioner states that as of the 





DETROIT GROUP OPPORTUNITY 


preferred. 


ment. 














One of the oldest and largest group insurance companies 
with a substantial volume of business in the Detroit area is 
seeking an experienced group solicitor. The man desired is 
capable of assuming full responsibility for both new pro- 
duction and service to long established accounts. 


The successful applicant now resides in Detroit, has proved 
his ability by past performance, is looking for a new con- 
nection that will provide opportunities for future growth, 
and would prefer to be compensated by substantial salary 
plus liberal bonus for results. Veteran of World War II 


If you are sincerely interested and know you can qualify, 
write today giving full details regarding educational back- 
ground and group insurance experience in your first letter. 


The members of our organization know of this advertise- 








Address 








Box F-48, The National Underwriter 
175 W. Jackson Blvd., Chicago, Ill. 


the department is about three weeks be- 
hind in processing original license ap- 
plications, and asks their assistance in 


partment work nights and holidays, j¢ 
is expected the accumulated mass of 
unprocessed applications will be cleared 





expediting this work. away probably within tk th : 
By having the employes of the de- weeks. . oe 
Conn. Sales Congress gers. 


April 18 at New Haven 


The annual sales congress: of the Con- 
necticut Association of Life Underwrit- 
ers will be April 18 in the Yale Law 
School auditorium at New Haven. Percy 
T. Hammonds, general agent of John 
Hancock at New Haven, is general 
chairman. Special feature will be a ques- 
tion and answer program in which six 
members of the Leaders Round Table 
of Connecticut will participate. 

The all-day session will start at 10 
a.m. with Peter J. Berry, president of 
Security of New Haven, the fire insur- 
ance company, opening the morning 
program. Commissioner Allyn of Con- 
necticut will open the afternoon ses- 
sion. 

R. G. Engelsman, New York general 
agent of Penn Mutual, will give the pub- 
lic’s view of life insurance and_ life 
agents, based on his experience as war 
loan payroll savings director, and W. F. 
Deveneau, sales promotion manager 
National Folding Box Co., will review 
sales techniques which might be used in 
life insurance. 


Lay Plans for Kan. Annual 
Meeting Sales Congress 


The two day annual meeting and sales 
congress of the Kansas Association of 
Life Underwriters will be held in Wich- 
ita May 3-4. President Pendleton A. 
Miller, New England Mutual, Topeka, 
will preside at the state meeting. L. B. 
Rympf, Columbian National, heads the 
convention program committee for the 
business sessions the opening day. 

A Quarter Million Dollar Round Ta- 
ble is to be organized and a special com- 
mittee headed by E. E. Van Dorsten, 
B.M.A., Wichita, has charge of arrange- 
ments. There also will be a meeting of 
C.L.U. members with a view of organ- 
izing a state C.L.U. club, and a special 
committee is to be named to handle de- 


tails. 

The second day will be devoted to the 
sales congress., W ©. Moore, 
Pacific Mutual, Wichita, is program 
chairman. 


It is expected the general agents and 
managers will hold a dinner meeting the 
evening of May 3, with a program. 

The Kansas association has two new 
vice-presidents, W. E. Moore, who suc- 
ceeds Earl V. Reed, Equitable of Iowa, 
first vice-president, and Rex Lear, Sa- 
lina, state manager Farmers Union Life. 
Mr. Reed’s doctor has ordered that he 
give up all extra activities. Mr. Lear 
succeeds James Piper, third vice-presi- 
dent, who was transferred to California 
by his company. 


Probate Judge Says Agents 
Missing Mortgage Coverage 


Speaking before the Cleveland Lite 
Underwriters Association on “When a 
Man Dies,” Judge Nelson J. Brewer of 
the probate court of Cuyahoga county 
said that when a man dies he leaves 
everything for some one to look after, 
including his troubles. That is when in- 
surance companies, trust companies, pro- 
bate court and beneficiaries meet. 

“There is a definite relationship be- 
tween probate court,’ he said, ‘and the 
institution of life insurance. You preach 
the gospel of preparedness against the 
unpredictable events of life. We see the 
results of your work. You preach about 
the dire consequences that follow if one 
does not prepare for unforeseen even- 
tualities. We vision the straits into 
which individuals and families fall when 
your advice goes unheeded, or when 
steps are not taken to forestall such dan- 


“We see homes become liabilities ra- 
ther than assets when the persons who 
had been making payments thereon 
could not be induced to prepare against 
the eventuality of death by the purchase 
of life insurance. Our files are filled 
with such examples. 

“You have not preached enough about 
mortgage coverage. You could be criti- 
cised for falling down in your duty to 
your companies, to your clients, to wid- 
ows and minor children. You have not 
had a true perspective of your duties as 
a prophet of preparedness. The proof 
is in the files of probate court.” 

Judge Brewer indicated that life men 
could render another service by advis- 
ing that skilled attorneys draw up wills. 
Frequently, where they are drawn up 
haphazardly, tremendous complications 
follow. From his own experience as 
probate court judge, he pointed to many 
involved cases of an unusual kind. ‘ 

Inheritance taxes in recent years, 
Judge Brewer said, have made inroads 
into estates. However, it is not only the 
high rates that eat into estate values, but 
more often it is the forced sale of assets 
to make such payments possible that 
causes real trouble. The taxes, of course, 
can be minimized by appropriate dispo- 
sitions. 

Securities bought with the idea of fur- 
nishing income to a family after a man’s 
death are dumped into the hopper to 
raise funds for inheritance taxes. Thus 
one flaw in planning upsets the whole 
plan. Life insurance, as all shrewd busi- 
ness men know, is the easiest way and 
most often the cheapest way to pass on 
an estate to one’s dependents. 


La Salle, Ill.—Nathan H. Weiss, one of 
the leading agents in the Persons agency 
of Mutual Life in Chicago, spoke on “You 
Can Make Your Dreams Come True.” 
discussing motivation in the interview. 

Jacksonville, H1k.—R. K. Baker, secre- 
tary of the Chamber of Commerce, spoke 
on “Building the Community” at. the 
March dinner meeting. 

The most important job 








Indianapolis. 





of the life agent is to see that every 
child has an insurance stake that will 
give him a decent living and an educa- 


tion if the family breadwinner dies, Wil- 
liam Klusmeier declared at a luncheon 
meeting of the association. 

Mr. Klusmeier, for many years 
ager for Western & Southern at South 
send, is editor of the company house 
organ. Commissioner Pearson of Indiana 


man- 


and his deputy John D. Cramer were 
guests. 
Syracuse, N.Y.—Henry G. Barnhurst, 


general agent of Provident Mutual, told 
the association what the average Gl. 
thinks of life insurance. Mr. Barnhurst 


Was recently separated from the navy as 
a lieutenant after two years an in- 
surance officer, 


as 


Pittsburgh.—John M. Holcombe, Jr. 
managing director of the U.1.A.M.A., 
spoke on “What It Means to You.” 

Springfield, Mass.—William (. Fenni- 
man, trust officer Phoenix State Bank 
Trust Co., Hartford, will speak April 1 
on “Life Insurance and Its Place in Es- 
tate Planning.” Bank officials and trust 
officers from Springfield, West Spring- 
field, Westfield, Holyoke and Greenfield 
have been invited to attend. He will sug- 
gest ways to minimize probate shrinkage. 

Mattoon, Ill.—Thomas A. Lauer, presi- 
dent, and Ray M. Carlson, secretary- 
treasurer Illinois association, attended 
the charter meeting of the newly-formed 
Eastern TIllinois association here. Mr. 
Lauer spoke on “Opportunities, Present 
and Future.” 

Pittsburg, Kan.—John S. Kerns, newly 
appointed general agent at Salt Lake for 
Northwestern Mutual, was presented a 
farewell gift at the last meeting of the 





association. Plans were discussed for 
continuing the southeast Kansas _ sales 
congress which the local association 


originated. 
Washington.—Life company presidents, 
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pankers and civic leaders attended a 
juncheon meeting to hear an address by 
Judge Armistead M. Dobie of the U.S 

circuit court of appeals of Charlottes- 
ville, Va., noted author and former dean 
of University of Virginia law school. 
Among guests were Samuel Mooers, 
vice-president Acacia Mutual Life; Hen- 
ry P. Blair, president Equitable Life of 


p.c.; S. W. Hauser, president Peoples’ 
Life; Ralph Lee, president Insurance 
Club of Washington; Howard M. Star- 
ling, Washington representative Asso- 


ciation of Casualty & Surety Executives, 
Cincinnati. Speaking on the “Fruits 
of wont Insurance,” Clancy D. Connell, 


N.A.L.U. president, emphasized the fre- 
pen high importance of small policies 
by citing numerous true stories of how 
$1,000 and $2,000 policies had made it 
possible for widows and orphans to get 
training or education that completely 
changed their lives, and enabled them 
to become successful citizens. 

Nearly 45 minutes delay in the serving 
of the luncheon did not dampen the en- 
thusiasm of the large gathering that 
turned out for Mr. Connell. 

George Vinsonhaler, John Hancock 
Mutual, announced that the Ohio associ- 
ation sales congress will be held May 
10-11. 
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Thurman Speaks Friday to 
Milwaukee Managers 


MILWAUKEE—Practical sales ideas 
of proved value, used over a long period 
by successful life managers and agents 
will be reviewed by B. Thurman, 
Chicago general agent of New England 
Mutual, at a dinner meeting of the Mil- 
waukee Life Managers & General 
Agents Association March 29. He 
helped to organize the Milwaukee group 
about 15 years ago. Jack Windsor, 
Connecticut General, " president, has in- 
augurated an informal weekly luncheon 
meeting every Friday noon for round 
table discussion of various matters. 


Life Cashiers Important 
in Agency Business 


DETROIT—The life agency stands 
or falls on the efficiency of its cashier’s 
department, T. W. Riley, New York 
general agent of State Mutual, told the 
Detroit-Windsor Life Agency Cashiers 
Association in an address on “Cashiers 
Are Important People.” 

The cashier’s department should be 
considered a direct part of the sales 
department, not just a clerical depart- 
ment, he said. No department of the 
agency has more direct contact with 
agents, brokers and the public, and it 
is the cashier’s department that han- 
dles the application from the time it is 
turned in until the completed policy is 
ready for delivery. 

The cashier should have full charge 
of the department only if she is fully 
competent. A few years’ experience as 
a clerk or stenographer is not sufficient 
training for a cashier. Companies would 





be well adviged to prepare training 
courses for cashiers as they do for 
agents and at least a few months of 


service in the home office should be a 
requisite. Furthermore, the appoint- 
ment of the cashier should be made by 
the home office and not by the general 
agent. 

Everyone in the  cashier’s office 
should know NSLI inside and out and 
be prepared to advise returned veterans 
about it. They should strive to keep 
a friendly, cheerful atmosphere in the 
office, both in their dealings with the 
public and the agents. Cashiers should 
not hesitate to make suggestions for 
changes in forms or procedure that will 
effect an improvement. It is well to 
have the office staff exchange jobs at 
times so that everyone will know 
others’ jobs well enough to handle them 
if necessary. 


Clinic on Morale, Motivation 


A clinic on morale and motivation in 
agency building was conducted at the 
meeting of the Associated Life General 
Agents & Managers of Detroit March 


28, with E. W. Albachten, Pacific Mu- 
tual, presiding. Panel members were 
t. Benscoter, Provident Mutual; J. 
E. McCann, Metropolitan, president 
Detroit Life Underwriters Association; 
L. E. Malone, Sun Life, and Henry 


L. McLaurin, ‘Aetna Life. 


List Two Seattle Speakers 

Lloyd Silberberger, general agent of 
Connecticut Mutual Life, will speak on 
“What Now—That We're There!— 
Where?”, referring to the long-looked- 
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for postwar period, at the April 1 meet- 
ing of the Seattle Life Managers Asso- 
ciation. 

Clayton Walton, supervisor in the 
Paul Green agency of Aetna Life, will 
talk April 8 on “Stand Up and Speak.” 


Wichita Managers Plan Rally 


The Wichita General Agents & Man- 
agers Association held a report meet- 
ing at which plans were considered for 
the state meeting of general agents and 
managers to be held May 3 in connec- 
tion with the annual meeting and sales 
congress there of the Kansas Associa- 
ation of Life Underwriters. 





Discuss Settlement Provisions 


LOS ANGELES—Katherine Heins- 
tra, assistant superintendent policy divi- 
sion, Pacific Mutual Life home office, 
addressed the Life Agency Cashiers As- 
sOciation meeting on changes of benefi- 
Ciaries, assignments, trusts, rights under 
community property laws, and educa- 
tional settlements. She said it was wise 
to review policies in order to see that 
funds would be available when needed. 
Changing conditions frequently make it 
necessary to get court approval of 
change in settlement terms so funds can 
be used at the time the _ beneficiary 
needs them. 


Los Angeles Managers Meet 
LOS ANGELES—Car! Busch, assist- 


ant manager Downtown Business Men’s 
Association, spoke on “The Transporta- 
tion Problems of Metropolitan Los An- 
geles” at a meeting of the Life Insur- 
ance Managers Association. 

F. A. Schnell, general agent of Penn 
Mutual, and Julius Friedman, manager 
Reliance Life, were elected members. 
Robert Cecil, formerly stationed in the 


Philippines for West Coast Life for 
15 years, who for 3% years was a 
prisoner of the Japs, was a guest. 
Bingham Talks on Guertin Law 
Gordon Bingham, actuary of North- 


ern Life, explained the Guertin law to 
the Seattle Life Cashiers Association at 
a dinner meeting. He expressed the 
hope that, in the interests of uniformity, 
the Guertin law might be included in 
the proposed new Washington insurance 
code which will be submitted to the 
next session of the legislature. 


R. H. Denny Minneapolis Speaker 


Robert H. Denny, vice- president 
and superintendent of agencies of State 
Mutual, spoke at a'joint meeting of the 
Life Managers Association of Minneap- 
olis and Minneapolis Cashiers Associa- 
tion on “Recruiting, Training and Super- 
vision of the New Full Time Agents.” 





Tomlinson Speaks at Pittsburgh 


T. H. Tomlinson, manager of sales 
promotion of Bankers Life of Iowa, 
spoke before the Agencies Committee of 
Pittsburgh on “Training the New Man 
in Our Business.” 


Harold C. Knoeppel, 70, general coun- 
sel of Royal Arcanum, died at his home 
in the Bronx, New York City. He had 
been a lawyer in New York for 48 years. 
From 1925 to 1931 he was supreme re- 
gent. 


ACCIDENT AND HEALTH 





Need New Method 
to Write A. & H. 
Under New Cal. Law 


LOS ANGELES—Walter E. Mast, 
Continental Casualty, newly elected 
president of the California Association 
of Accident & Health Managers Clubs, 
told the Accident & Health Producers 
Association of Southern California that 
it is still uncertain just how private in- 
surance can operate under the new 
California disability benefit law. ‘One 
thing is certain—if private carriers are 
to operate at all,” he said, “the selling 
techniques will be very different from 
those that have been used in the past. 
No longer will it be necessary for the 
salesman to convince his ‘prospect’ that 
he needs to secure accident and health 
coverage. The state law just enacted 
makes it mandatory for every man and 
woman working in California to have 
such coverage. In the future, while the 
salesman of group accident and health 
coverage can skip over this point, which 
has previously served as his opening 
argument, he will have to spend most of 
his time convincing the prospect that 
the coverage offered by his company is 
superior to that provided by the state 


through its unemployment disability 
fund. 
“If the salesman represents a com- 


pany selling individual policies rather 
than group coverage, it will be his prin- 
cipal task to persuade the prospect that 
the latter’s best interests will best be 
served if he supplements his compulsory 
group coverage with a policy of his 
own. Here it is presumed that a sales- 
man will use the same kind of approach 
that has been employed by life insur- 
ance agents in getting people to add 
regular life insurance to the protection 
offered by the federal social security 
program. In my opinion, the selling 
methods employed by the accident and 
health salesman in the future will be 
radically different from those used in 
the era of optional coverage. In addi- 
tion to the problems faced by you pro- 
ducers in converting to the new era, will 
be many other problems. 

“It is becoming increasingly clear to 
me that there needs to be closer co- 
operation between the managers and 
producers in ‘policing’ the accident and 
health business. Not only from the 
standpoint of ‘malpractice,’ so to speak, 
but from the standpoint of protecting 
our business from socialistic philoso- 
phies and the unscrupulous agent, and 
also to further the good sound Ameri- 
can system of free enterprise.” 

However, with all the complications 
that may arise in adjusting the accident 
and health business to its new circum- 
stances in California, he said, the out- 
look from the personal producer’s 
standpoint is far from gloomy. In 1946 


income ‘payments to individuals probably 











sa simple matter! 
With a Bankers Mutual Life contract, 
tailored to your measure. An Agent's 


and Policyholder's Company “where 
the Agent reigns supreme" 
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$5703.84 
That's the income reported last year a 
Mr. A. who sells for us in a town of 51 
population. 


Kentucky. 


| MUTUAL 


812 Olive Street 





Is This Good? OVER $5000 A YEAR IN A SMALL TOWN! 


We have often stressed the fact that you don't have to live in a big city to be successful 
as a General Agent. As proof we submit two typical cases among our own men: 


AttractWe General Agency territory open in Missouri, 


For full information write to Agency Dept., J. DeWitt Mills, Supt. of Agents 


Allen May, President 


$4601.22 
In a little town of only 1800 po — 
that's what Mr. B. reported for 1945 
income. 
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will reach $139 billion, $20 billion less 
than in 1945, but comparing with $76 
billion in 1940. Wages and salary pay- 
ments may total $88 billion as against 
the $50 billion in 1940. Profits from 
industry, after taxes, will compare fa- 
vorably with pre-war profits, in spite of 
higher costs including wages and 
salaries. 

“In my opinion, the living standards 
of Americans will be higher than ever 
before, for several years, at least,” Mr. 
Mast said, “so do not let disturbing and 
depressing headlines blur or cancel out 
these positive and constructive features.” 

The producers group elected George 
Neale, National Casualty, president; 
Sam C. Neel, broker, Beverly Hills, 
vice-president, and Miss Adelaide Stone, 
Fireman’s Fund Indemnity, secretary, 
(reelected). 

Two changes were made in the by- 
laws to bring the association in accord 
with the National association. The sub- 
ject of combining with the Accident & 
Health Managers Club in the formation 
of a new organization that will further 
the business was discussed at length, 
but no action was taken, awaiting the 
report of a joint committee. 


Medical Care Insurer in Ind. 


Mutual Medical of Indianapolis has 
been started by a group of Indiana phy- 
sicians. Surplus is $65,000. This is a 
medical and surgical care insurer. 


Prudential Enters 25-49 
Field with Group Cover 








(CONTINUED FROM PAGE 7) 
policy. The plan for life and accidental 
death and dismemberment must be of- 
fered to all full time employes and exclu- 
sions other than by means of a service 
waiting period will not be permitted. 
Prudential will not issue a policy cov- 
ering only certain classes of employes. 

The maximum amount of insurance 
for life and accidental death and dis- 
memberment which may be offered will 
be: Total insurance at issue less than 
$50,000, maximum $2,000; $50,000 but 
less than $100,000, $3,000; $100,000 but 
less than $150,000, $4,000; $150,000 and 
over, $5,000. The minimum on any em- 
ploye will be $1,000 and any employe 
who has attained his 65th birthday at the 
time he first is insured will be limited 
to $1,000. 

Accident and sicness insurance for 
groups of less than 50 lives is limited to 
a standard plan of insurance and the 
same principles will be followed for 
group life and accidental death and dis- 
memberment. 

The coverage on to 49 lives gen- 
erally will be issued on non-medical 
basis. 


Outlet Heretofore Wholesale Policy 


Many companies for a long time have 
written these groups of less than 50, but 
on a slightly different basis. This type of 
insurance has been termed wholesale life 
insurance, It involves slightly higher 
premium rates than regular group in- 
surance, although written on the yearly 
renewal term basis as is group, and also 
the company reserves the right to re- 
quire a medical examination. However 
at least one company, Great-West Life, 
has been waiving the right to examine 
for wholesale insurance. 

Some of the companies also have been 
extending the privilege of buying acci- 
dental death and dismemberment insur- 
ance along with the wholesale life in- 
surance on groups of 25 to 49 lives. 
Also, waiver of premium disability clause 


Orn 


7) 


has been offered with wholesale life. 


‘Companies writing accident and health, 


have been offering this on groups of 25 
to 49 lives under wholesale contracts, 
and similarly with the hospitalization 
coverage. 

In the 17 states in which the law pro- 
hibits group life on less than 50 em- 
ployes, the wholesale insurance has 
served to provide substantially the same 
coverage at about the same outlay. 


Little Difference in Rate 


There is not really much difference in 
the premium rate between wholesale life 
and group life insurance, the wholesale 
in a company which quotes about the 
lowest rate on the market costing only 
about 15 cents per month per $1,000 
more than group. 

There has been a sentiment in many 
states favoring a change of the laws to 
permit the writing of group insurance 
down to groups of 25 minimum, and it 
is said a bill is being drafted in Illinois 
to accomplish this, and similar bills may 
be found in many other states. 


L.1.A.M.A. Tackles 
Agency Practices 








(CONTINUED FROM PAGE 1) 


Barnes, Ohio State Life; Ray Belknap, 
Occidental Life, and J. C. Higdon, Busi- 


ness Men’s Assurance. 
The present plan of voluntary adop- 
tion of an agency practices code in 


Canada was seen as adaptable to con- 


ditions in this country. A committee 
on field personnel was named, with 
Dudley Dowell, New York Life, as 


Chairman, to investigate and prepare 
such a code in cooperation with N.A. 
L.U. as a basis for filing with stdte 
supervisory officials as a model. 

Wendell F. Hanselman, Union Cen- 
tral, announced the committee chair- 
men as follows: Finance, Grant L. Hill, 
Northwestern Mutual: planning for 
companies having under $150 million 
ordinary in force, Frank L. Barnes, 
Ohio State Life; planning for companies 
writing industrial and ordinary, Morton 
Boyd, Commonwealth Life; member- 
ship, N. Woodson, Commonwealth 
Life; research advisory, J. Harry Wood, 
Paul Revere Life; cooperation with 
other organizations, Cecil J. North, Met- 
ropolitan Life; quality business, Eugene 
C. Kelly, Jr.,. Home Life; field person- 
nel, Dudley Dowell; education and 
training, Vincent B. Coffin, Connecticut 
Mutual; 1946 annual meeting, Mr. 
Woodson. 

The next meeting of the board will 
be held at Hartford, June 4-5. 


Plane Arrangements for Portland 


Eastern insurance men planning to at- 
tend the Portland meeting of the Na- 
tional Association of Insurance Com- 
missioners June 9-13 by airplane may 
obtain reservations on the United air- 
lines leaving La Guardia field daily at 
6 p. m., and arriving at Portland the 
next morning at 7:43, according to Al- 
bert N. Butler of Corroon & Reynolds, 
who is in charge of making arrange- 
ments for the eastern contingent. Din- 
ner will be served on the plane shortly 
after leaving New York and breakfast 
the next morning. The plane carries 
44 passengers and stops at Cleveland, 
Chicago, Denver, and Salt Lake City. 
The Chicago stop is at 10:15 p.m. Fare 
is $136 each way. Retarn accommo- 
dations on the plane can be arranged 
before leaving New York. 








THERE IS NO SUBSTITUTE FOR EXPERIENCE 


The Manager of each of its fifty-eight branch offices located in thirteen states and 
the District of Columbia, where the Monumental serves the public and the institution 
of Life Insurance, was formerly an Agent of the Company. Naturally, he is thoroughly 
familiar with and has a better understanding of the field man’s problems and is in a 
position to offer constructive advice and assistance. 
its continuing program of expansion, this eighty-eight year old company has room for 
more such managerial timber in the Agency force. 


MONUMENTAL LIFE INSURANCE COMPANY 
BALTIMORE, MARYLAND 


As a result of rapid growth and 








Canada Life Advances 
McEvenue to Presidency 
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eral manager in 1938. Only a few months 
ago he assumed the responsibilities of 
vice-president in addition to those of 
general manager. 





eee 


E. ©. GILL 


Mr. Gill became associated with Can- 
ada Life in 1923 on graduating from 
Queens University where he won the 
gold medal in mathematics. He com- 





J. G BEATTY 


examination three 
Was appointed as- 
The 


pleted his actuarial 
years later and in 1927 


sistant actuary of the company. 





A. H. LEMMON 


following year he was transferred to the 
investment department in charge of the 


‘devastated condition of the city handi- 


research and analytical division. He was 
named assistant treasurer in 1930, treas- 
urer in 1938, and assistant general man- 
ager and treasurer in 1939. 


Beatty and Lemmon 


Mr. Beatty is a graduate of the Uni- 
versity of Toronto, where he obtained a 
master of arts degree in mathematics 
After graduation, he spent four years 
overseas in World War I, and was 
awarded the military cross. He joined 
the actuarial department of Canada Life 
in 1919, was appointed assistant actuary 
in 1924 and actuary in 1938. He is cur- 
rently a vice-president of the American 
Institute of Actuaries. 

Mr. Lemmon became a member of the 
company’s investment department in 
1928, following graduation from Queen’s 
University. Six years later he was ap- 
pointed chief of the bond department and 
in 1939 was named supervisor of that de- 
partment. He was promoted to assist- 
ant treasurer in 1940. 





To Complete Philippine 
Insurance Rehabilitation 
Apr. 15; Gardner to Return 


The job of re-establishing the insur- 
ance business in the Philippines will be 
completed about April 15. Leonard 
Gardner, who has been in charge since 
the departure of former Superintendent 
Pink of New York last September, will 
leave about mid-April for the United 
States, via Tokyo, Vladivostok, Moscow, 
Norway and Sweden. He plans to prac- 
tice law in Washington, D.C. Mr. Gard- 
ner was counsel to Mr. Pink in the New 
York department and later returned to 
private law practice. 

When Mr. Pink left Manila early last 
September after two months in the Phil- 
ippines he thought Mr. Gardner would 
be able to leave about Oct. 1. How- 
ever, the job has taken considerably 
longer to complete, largely because the 


capped the work. Also there were prob- 
lems resulting from the Japanese occu- 
pation. One of these is how to reorgan- 
ize some companies that have assets in 
Japanese invasion currency, which the 
Americans call “Mickey Mouse” cur- 
rency. 

Mr. Gardner travels to and from his 
office in an army jeep. Other than that 
no transportation is available. Ruins are 
visible everywhere but there is some- 
thing heroic, he observes, about the way 
the people have built homes and shacks 
with tin and other matefials taken from 
the ruins, while maintaining a_ happy 
outlook in spite of all their difficulties. 


Security Mutual Contest 


In the “Roses for Russell” contest of 
Security Mutual Life, a drive from 
Feb. 1 through March 11 in honor of 
Frederick Russell, president, the largest 
paid business for any like period was 
chalked up, exceeding 1945 business by 
115%. 

Agencies which exceeded their quotas 
by the greatest percentage in_ three 
divisions were the Henry Levine 
agency, the Lowenstern-Mintzer agency, 
and the Nathan Friedman agency, al 
of New York City. Mr. Russell’s of- 
fice was banked with 1,179 roses ¢om 
tributed by the agencies in proportion 
to their production. 
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Women Take Out 
$3 Billion of Life 
Insurance in 1945 


Women’s purchases of new life in- 
surance in 1945 reached anew peak and 
were about one-fourth greater than 
pre-war, it is reported by the Institute of 
Life Insurance, based on. business of 
companies representing almost 50% of 
total life insurance purchased. 

If the experience of all companies 
was in line with the group analyzed, 
last year’s purchases of new insurance 


by women were $3 billion, or about 
20% of total sales. In addition, many 
employed women acquired additional 


protection under group plans. 
Housewives Buy More 


There was a shift in policy buying 
with housewives showing the greatest 
rate of increase, in contrast to the earlier 
war years when women at work showed 
the greatest gain. The 1945 purchases 
of ordinary policies by housewives in- 


creased about 20% while those of 
working women increased 15%. Last 
year’s purchases by working women 


were, however, more than 80% greater 
than in 1940, while the purchases of 


housewives were about 50% greater 
than 1940, | 
Industrial insurance showed a de- 


crease of about 3% last year and were 
about 10% below those of 1940. These 
figures reflect the ability of more 
women to purchase larger policies of 
ordinary insurance. It is noted that 
40% of all industrial purchased was on 
the lives of women. 


Ownership Peak Reached 


Women’s ownership of life insurance 
is now at a record high with about 
the same percentage of distribution as 
in the new purchases. It is indicated 
that about 15% of total ordinary is on 
the lives of women, nearly 45% of in- 
dustrial is on women and between 20 
and 25% of aggregate life insurance 
outstanding is on women. The total 
life insurance owned by women would 
now be approximately $35 billion. 


M. I. Scott Proposed for 
National Vice-president 


LOS ANGELES—The Los Angeles 
C.L.U. chapter has requested the nomi- 
nating committee of the American Soci- 
ety to nominate Martin I. Scott of Los 
Angeles for national vice-president. The 
directors of the local chapter also are 
to forward to the nominating commit- 
tee the name of a member for regional 
vice-president. 

Harold S. Parsons, Travelers, vice- 
chairman of the Million Dollar Round 
Table, spoke on “An Activity Proce- 
dure That Pays Dividends.” 


Lists Good Habits 


_He said it is easier to get into habit 
of getting things done with the least 
effort than putting things off, and urged 
the converting of ideas into good habits 
that will bring success in business. He 
named six reasons for the growth of 
his business, which last year totaled 
$2,500,000. They were: His prospect 
files; never prospect in the higher 
brackets of income; have his clientele 
depend on him for advice; add younger 
men to his prospect files; solicit for 
luture business, and realize that it is 
Possible to pay for $1,000,000 of busi- 
ness without writing big cases. 

He said he doesn’t keep a time con- 
trol sheet, but recommended that if the 
agent writes less than 100 cases a year, 
he should keep such a sheet. 








Launch Am. Bankers L. & C. 

American Bankers Life & Casualty 
of Richmond, headed by Charles G. 
Eidson of Waco, Tex., has been char- 
tered in Virginia as’ an assessment life 


|} and casualty company. 
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Imminence of Natural 
Death Doesn't Bar Recovery 
for Accidental Death 


Despite the fact that insurer claimed 
the assured would have died within a few 
days from natural causes, Prudential was 
held liable for double indemnity benefits 
in the death of a man who was blind, 
deaf and unable to walk following a fall 
from his wheelchair in a hospital, under 
a Pennsylvania superior court decision. 
The assured, Joseph R. Dickerson, Jr., 
then 20 years of age, was suffering 
from multiple tumors and had been con- 
fined to the hospital for two years. He 
misjudged the distance while propelling 
himself to the recreation room and fell 
down a flight of stairs. 

The court held that neifher the condi- 
tion of blindness nor inability to walk 
deprived the insured of the protection of 
this particular policy and this is true, 
though he might have avoided the acci- 
dent had he not been blind. 

There was an issue as to the exact 
cause of death but the court relied 
strongly on the certificate signed by the 
attending interne stating that the prin- 
cipal cause was a fractured skull which 
was due to external causes. The jury, 
the court said, could consider whether 
the hospital staff and personnel had an 
interest to persuade others that the fall 
did not kill and did not fracture the 
skull, if the jury found that this blind 
patient had been left unattended and 
hence neglected. 

Prudential contended that Dickerson 
would have died in a few days from nat- 
ural causes. However, the court stated 
that neither actuarial tables nor profes- 
sional opinions can fix, even approxi- 
mately, when a particular living person 
will die. Such estimate the jury was not 
bound to accept. Under the policy it 
Was immaterial that he might have soon 
died from natural causes even without 
the accidental injury. 

Benjamin H. Linton of Philadelphia 
represented the beneficiary and Kendall 
H. Shoyer and Andrew C. Dana were 
attorneys for Prudential. 


Questionnaire on Changing 
Name of H. & A. Conference 


C. W. Young, Monarch Life, chair- 
man of the public relations committee 
of the Health & Accident Underwriters 
Conference, has sent a questionnaire to 
all company members in regard to the 
advisability of changing the name of the 
organization, which was considered at 
the mid-winter meeting in Chicago but 
put over for final action at the annual 
meeting. 

His letter states that apparently there 
is a unanimity of thought among a group 
in the membership that a better name 
might be chosen which would be more 
fully descriptive, eliminating confusion in 
the mind of anyone as to what the or- 
ganization actually stands for, as well 
as more indicative of the objects and 
purposes of the Conference. 

Names which have been suggested 
are: American Disability Insurance As- 
sociation, Association of Disability In- 
surance of North America, Accident & 
Sickness Insurers Association, Associa- 
tion of Health & Accident Insurers. 

Each of the companies is asked to 
indicate whether or not it favors chang- 
ing the name and if so, what name it 
would suggest. 


Brink Cruise May 31l-June 3 


The annual lake cruise of the Earl B. 
Brink agency of Mutual Benefit Health 
& Accident and United Benefit Life in 
Detroit, which has been conducted each 
year since 1934, will be held May 31- 
June 3, with Mackinac and Georgian Bay 
as the destination. The qualifying pe- 
riod for the trip is April 1-May 30. Last 
year more than 400, including a number 
of Mutual Benefit home office people 
and managers from various parts of the 
country, made the trip. 





Investment of 3° of Assets 
in Income Properties 


NEW YORK—New avenues of in- 
vestment will be opened to life com- 
panies here if Gov. Dewey signs the 
Anderson bill, passed by the legislature, 
permitting life companies to invest in 
housing projects, apartments, tenements, 
or other types of dwelling houses, and 
hold stocks and bonds of redevelopment 
or slum clearance projects, regardless 
of the size of the city. The present law 
permitted investment in housing projects 
in cities of 100,000 or more and an 
amendment already passed at this ses- 
sion and signed by the governor would 
have cut this to 75,000. Also the pres- 
ent law was on an emergency basis and 
would have expired in a few years. 

Another bill awaiting action by the 
governor would permit life companies to 
invest up to 3% of their assets in in- 
come producing real estate. 

This is similar to laws enacted in 
a number of other states except that 
these states permit up to 5% of assets 
to be invested. 

Other Department Bills 

None of the New York department 
bills have any important bearing on life 
insurance. The Guertin measure intro- 
duced by Chairman Mahoney of the sen- 
ate insurance committee had the depart- 
ment’s approval and was championed by 
Superintendent Dineen at the hearings 
but was not a department Dill. 

Department bills affecting life insur- 
ance would raise the minimum valuation 
standards of fraternals over the next 
seven years, with an additional three 
years at the superintendent’s discretion; 
permit the withdrawal of approval, pre- 
viously given, of a life, accident, health 
or annuity contract if found to be unjust, 
unfair, inequitable, misleading, contrary 
to law or to public policy; give members 
of the Life Insurance Guaranty Corp. a 
voice in the assumption by a member of 
bulk reinsurance, since the corporation 
has a stake in the reinsurer’s assumed 
liabilities; and facilitate the amending of 
charters of mutual life companies formed 
since Jan. 1, 1940. 





Insurance Forms in Braille 


Insurance forms have been put into 
Braille for the first time by the Mount 
Carmel Guild of Newark. More than 
500 hours of work were required to 
complete the book. 

Paul R. DiBenedetto, Rahway, N. J.,a 
blind student at Rutgers University, re- 
ceived the first edition. He plans to 
enter insurance upon graduation next 
June. 
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Industrial Insurers 


Annual Parley at 
Biloxi May 8-10 


Edwin W. Craig, president of Na- 
tional Life & Accident, announces that 
the regular annual meeting of the Indus- 
trial Insurers Conference of which he is 
president will be held May 8-10 at the 
Buena Vista Hotel, Biloxi, Miss. 

H. Clay Johnson, president of Inter- 
state Life & Accident, is chairman of the 
program. 

With this meeting the conference re- 
sumes its peacetime practice of holding 
its annual meeting in the spring, a pro- 
gram which was interrupted during the 
war. The May meeting will, therefore, 
bring up the annual] election of officers. 





Dineen Implores Veterans 
to Hang On to NSLI 


NEW YORK—Veterans are urged 
not to let their transition to civilian life 
or temporary economic difficulties lead 
to lapsation of their NSLI, in a state- 
ment released by Superintendent Dineen 
of New York. If lapse occurs, however, 
liberal reinstatement provisions are 
available, Mr. Dineen observed. 

Veterans, who are failing to assume 
direct payment of their NSLI premiums 
within the 31 day grace period, are cast- 
ing aside one of the most important 
benefits which the federal government 
has provided for service persons and are 
depriving themselves and their benefici- 
aries of protection, Mr. Dineen asserted. 

“Veterans are urged to make every 
possible effort to continue their insur- 
ance. The original term policies should 
be converted to permanent insurance 
plans as soon as practicable. Lapsed 
policies should be reinstated without 
delay. 

“Reinstatement is granted under lib- 
eral conditions; if temporary economic 
problems prevent the veteran from tak- 
ing immediate action on his insurance, 
he may restore it in whole or in part on 
favorable terms, and should be encour- 
aged to do so at the earliest possible mo- 
ment.” 





Fitch Again a “Millionaire” 

Kenneth C. Fitch, producer of New 
York Life at Wichita, has qualified for 
the Million Dollar Round Table’ for 
1945. This is the third time he has won 
the honor. He was t he leading producer’ 
for his company in Kansas and becomes 
a member of the company’s “Top Club,” 
of which he was president in 1941. He 
has been a member of the club since 
1934. 





SPECIAL PLANS FOR SPECIAL NEEDS 





Since 1/889 
HEAD OFFICE : WATERLOO, ONTARIO 


* 











WANTED! 


STATE AND ASSISTANT STATE MANAGERS 


A large and well-established Life Insurance Company, operating throughout the United 
States, has openings for men with managerial experience who can earn between 
Excellent opportunities in the following states: 


ARKANSAS 
MISSISSIPPI 


Send photo and give age and experience in first letter—all inquiries will be considered confidential. 
Write Box E-56, THE NATIONAL UNDERWRITER, 175 West Jackson Bivd., Chicago, Illinols. 
e 


$5000 and $10,000 per year. 


INDIANA 
PENNSYLVANIA 


LOUISIANA 
GEORGIA 
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Societies Must Pay 2% 
Tax in Florida 


Societies operating in Florida appar- 
ently must pay the 2% premium tax, 
according to an opinion by the attorney 
general and another by the Jackson- 
ville law firm of Howell, McCarthy, 
Lane & Howell, which has been repre- 
senting the fraternals in this matter. 
Two bills were passed by the last Flor- 
ida legislature affecting this tax, one 
imposing the levy and the second giv- 
ing societies the option of taking a 
certain credit against the tax. The soci- 
eties are urged to pay the tax, taking 
the appropriate credit, or if they have 
not taken the credit, to apply to the 
insurance commissioner for a refund. | 

The point at issue was whether it 
was constitutional to make payment of 
a 2% tax on 1945 premiums a condition 
precedent to securing the 1946 license. 
At first this seemed to be a retroactive 
tax, but the latest opinion is that there 
is ample precedent for such a method 
and that such a tax is not retroactive 
but merely employs the 1945 premium 
collections as a measure of what the 
society should pay in 1946 for the privi- 
lege of operating in the state. 


Fidelity Assets, Insurance 
in Force Increase 


Assets of Fidelity Life, Fulton, IIl., in 
1945 increased $609,336 to a total of $13,- 
651,340, and insurance in force rose 
$774,201 to $55,844,514, Walter C. Be- 
low, president, stated in the 50th anni- 
versary report to members. There were 
62,456 insured members. 

The assets included U. S. government 
and other bonds and selected securities, 
68% of the assets; cash 3.6%; real estate 
sold under contract 3%; real estate mort- 
gage loans 15.8%; policy loans 7.2%. 
Net interest earned on benefit funds 
amounted to 3.44%. U.S. bond holdings 
were increased to $2,951,648 in the two 
1945 war fund drives. Ae 

Payments to beneficiaries and living 
policyowners amounted to $933,086. Mor- 
tality was 65.2% of expected and there 
were 64 war service claims paid. 

New life insurance issued totaled $4,- 
392,361. There was increase in the aver- 
age contract sold, a noticeable trend to- 
ward retirement income and endowment 
plans, and an increase in annual and 
other advance premium payments. 
First year premium income was $127,245, 
gain $14,822. 


N. J. Juvenile Bill Is Signed 


Gov. Edge of New Jersey has signed 
a bill which permits fraternals to pay 
death benefits on children in the same 
way that insurance companies now pay 
them. The measure, backed by the in- 
surance department, raises the limit 
which societies may sell on the lives of 
children, 





Theme for Fraternal Week 
May 19-25 Is Set 


Fraternal Week, May 19-25, this year 
will stress the spiritual side of fraternal- 
ism, the special committee of the Na- 
tional Fraternal Congress in charge of 
the effort, announced. The dates for the 
observance were set by Walter C. Bel- 
an president of N.F.C. and of Fidelity 

ife. 

The committee is continuing the past 
program of keeping the promotion for 
the week on a high level. Two years 
ago, a general educational program was 
stressed, last year a successful war bond 
campaign was conducted, and this year 
there will be appeal to the spirit of fra- 
ternalism and brotherhood and an ef- 
fort to offset the wave of materialism, 
cynicism and crime which the committee 
finds is sweeping the country. 

The N.F.C., now in its 60th year, is 
in a strong position to promote church 


‘attendance, religious tolerance and spir- 


itual development, the committee be- 
lieves, and that will be the general theme 
for Fraternal Week. 

A special proclamation has been pre- 
pared for mayors and governors, much 
favorable publicity having been received 
through these channels in the past. The 
responsibility for this part of the pro- 
gram will be turned over to the state 
fraternal congresses, The committee 
also asks for cooperation of the fra- 
ternal press and is urging editors of so- 
cieties’ publications to devote their April 
or May covers to the theme. 

The fraternals make no effort to capi- 
talize on the week’s observance by spe- 
cial sales promotions. 


Societies Improperly Listed 


There were two errors in a table in 
the edition of March 15 showing figures 
from the 1945 annual statements. A 
society designated as “United Work- 
men” should have been shown as A.O. 
U.W. of West Virginia. Figures shown 
for the “Woodmen of the World, Cal.”, 
were those applying to Woodmen of the 
World Life of Omaha. 








VA Stops “Pirating” Employes 

ST. LOUIS—Under an agreement be- 
tween representatives of the Veterans 
Administration and B. G. Gregory, man- 
ager of the Insurance Board of St. Louis, 
the VA will not do any proselyting for 
trained office help among workers in in- 
surance offices here. 

Mr. Gregory charged that some per- 
sons connected with VA were actively 
soliciting new help by contacting some 
of the employes of insurance companies 
and agencies and holding out the pros- 
pects of larger salaries as an inducement 
to switch jobs. 

Col. W. J. Cummings, local VA man- 
ager, quickly disowned any attempt at 
pirating of help that may have been 
made by over-zealous attaches. 
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THE PRAETORIANS 


Adult and Juvenile Policies on the Easy Monthly Pay- 
ment Plan, giving one the opportunity to budget his 
Life Insurance protection along with his other monthly 





LEGAL RESERVE FRATERNAL INSTITUTION 
Organized in 1898 
Forty-Five Years of Insurance and Fraternal Service 
@ Home Office—Praetorian Bullding—Dallas, Texas 








Wages During Apprentice 
Period Plan Explained 


SEATTLE—A training plan under 
which new agents are paid for the work 
they accomplish during their apprentice- 
ship period was explained to the Seattle 
Life Managers Association Monday by 
Harry P. Charlton, associate manager 
Sun Life of Canada. 

The plan assures the agent a minimum 
income for the first two years, the 
amount being based on his budget re- 
quirements. He must pass certain tests 
before he can qualify and also produc- 
tion requirements. Then he _ receives 
payments for the contacts he makes and 
interviews he conducts. 

The program has worked out very sat- 
isfactorliy, Mr. Charlton said, as it re- 
lieves the new agent of a great deal of 
financial worry. 


Insurance Plan for U. A. W. 
in Racine Is Studied 


RACINE, WIS.—Members of the in- 
surance committee of the U. A. W.- 
C. I. O. educational council and repre- 
sentatives of the Racine U. A. W. met 
here to discuss an insurance plan for all 
members of the union. The discussions 
considered an extensive insurance pro- 
gram for members that would include 
life, health and accident, hospitalization, 
surgical fees and physicians’ calls, ac- 
cording to Hugh Reichard, council di- 
rector. 

The conference was prompted by: the 
feeling that many shops in Racine do 
not have average coverage for their em- 
ployes and also that some insurance pro- 
grams have been temporarily suspended 
during strikes because of policy provi- 
sions regarding discontinuance when the 
employe strikes or otherwise ceases his 
work, 

Following the local meeting, the un- 
ion insurance committee said it would 
consolidate the results of insurance in- 
vestigations into a central file for the 
use of all U. A. W. locals interested in 
setting up a consumer-controlled insur- 
ance program, 





John Hancock Starts 
Writing Industrial in Tex. 


With the opening of a district agency 
at Dallas under the management of Or- 
ville M. Ericksen, John Hancock Mu- 
tual has begun writing weekly premium 
insurance in that state. 

As of May 1 a district agency office 
will be opened at San Antonio, and 
shortly thereafter the company plans to 
enter Houston, Austin and Ft. Worth. 





Await Linton, Benson Testimony 


WASHINGTON-—S ocia]_ security 
hearings will resume before the House 
ways and means committee April 1. It 
is reported they will continue on old-age 
and survivors insurance for about a week 
or more, with public assistance to fol- 
law. No schedule of witnesses has been 
made up, but it is reported M. Albert 
Linton, president Provident Mutual Life, 
and Judd C. Benson, Union Central, 
Cincinnati, N.A.L.U. social security 
committee chairman, may testify some- 
time between April 3 and 5. 





Two Life Bills Pass in Kentucky 


FRANKFORT —Senate bill 142 regu- 
lating investment of funds on the part 
of domestic life insurance companies was 
passed by the general assembly which 
has adjourned. Also passed was a bill 
relating to industrial insurance making 
payments on a monthly basis as well as 
under weekly installments. 





Franklin Life Promotions 


A. B. Kurrus, formerly assistant sec- 
cretary, has been made assistant treas- 
urer and supervisor of city loans of 
Franklin Life. G. B. Aldrich, army air 
corps major just returned has been made 
assistant secretary and supervisor of 
FHA and veterans’ loans. 


List Six Practical Talks — 
for St. Paul Congress 


ST. PAUL—A program geared for 
selling ideas for today and for the fy- 
ture will be presented at the annual 
sales congress of the Minnesota Asso- 
ciation of Life Underwriters here 
April 4. 

Five practical insurance men of wide 
reputation as speakers are on the pro- 
gram. The are George J. Lucas, New 
York Life, Sioux Falls, S. D.; Henry 
Stout, general agent John Hancock 
Mutual Life, Dayton, O.; Frank Mad- 
den, secretary to Mayor McDonough, 
St. Paul, whose talk on “The Unsuc- 
cessful Agent” has proved popular 
among life agents; Frank L. McFarlane, 
Northwestern Mutual, Cleveland, and 
Lester O. Schriver, general agent Aetna 
Life, Peoria, Ill, pas president of 
N.A.L.U. 

Steve Asbury, Aetna Life, is chair- 
man of the sales congress committee. 
John P. Lynch, general agent of John 
Hancock at St. Paul, is president of 
the state association. 





Opens Fort Scott, Kan. Agency 


R. C. Smith has been appointed gen- 
eral agent by Occidental Life of Cali- 
fornia and is establishing a new agency 
at Fort Scott, Kan. He has 12 counties 
in Kansas and three in Missouri. 

Mr. Smith has been with Prudential 
12 years and resigned recently as as- 
sistant superintendent. 








CONVENTION DATES 


April 26, Illinois Association of Life 
Underwriters, Hotel LaSalle, Chicago. 

April 30-May 2, U. S. Chamber of Com- 
merce, Claridge Hotel, Atlantio City. 

May 3, Michigan Association of Life 
Underwriters, Grand Rapids, 

May 5-11, Ins. Federation of Pennsyl- 
vania, Bellevue-Stratford, Philadelphia. 

jr of 9-10, L.O.M.A. spring conference, 
Hotel Claridge, Atlantic City. 

May 14-17, Insurance section U. S. 
Chamber of Commerce, hemisphere con- 
ference, New York. 

May 15-17. Insurance Accounting & 
Statistical Assn., Baker Hotel, Dallas. 

May 20-22, Health & Accident Under- 
writers, annual, Netherland Plaza, Cin- 
cinnati. 





May 24-25, Virginia Assn. of Life 
— Cavalier Hotel, Virginia 
each. 


May 27-29, Canadian Life Officers Asso- 
ciation, Hotel London, London, Ont. 

June 9-13, Insurance Commissioners, 
Portland, Ore. 

June 17-19, Natl. Assn. A. & H. Under- 
writers, annual, Cosmopolitan Hotel, 
Denver. 

Sept. 4-8. Million Dollar Round Table, 
French Lick, Ind. 

Sept. 9-10, International Claim Assn., 
Chauteau Frontenac, Quebec, 

Sept. 9-13, N.A.L.U. annual conven- 
tion, Cleveland. 

Sept. 23-25, L.O.M.A. 
Schroeder, Milwaukee. 

Oct. 24-26, L.A.A. annual, 
Beach Hotel, Chicago. 


annual, Hotel 


Edgewater 





Fraternal Society 
for 
Women and Girls 


Supreme Forest 
WOODMEN CIRCLE 


Omaha, Nebraska 








THE WOMAN'S BENEFIT ASSOCIATION 
‘ Founded 1898 
A Legal Reserve Fraternal Benefit Society 


Bina West Miller Frances D. Partridge. 


Port Huron, Michigan 
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Agents’ Salaries Practical, 


Home Life of 


NEW YORK-—Salary plans, applying 
not only to new agents but throughout 
the agent’s career, have long been a pop- 
ular topic of discussion in the life in- 
surance business. Generally, the ob- 
stacles appeared to be insurmountable. 
Home Life of New York, however, is 
operating under a salary plan covering 
practically all men inducted in the last 
two years. The plan is well past the ex- 
perimental stage. The company is con- 
vinced it is on the right track and has 
the figures and experience to back up 
its conviction. 

However, anyone who may get the 
idea that all his company needs to solve 
its agent compensation problem is to 
apply Home Life’s incentive salary plan 
formula should be warned that compen- 
sation is only part of the problem, ac- 
cording to Home Life officials, for with- 
out the vital safeguards of Home Life’s 
setup, such as its detailed and well-tested 
selection, training and supervision proce- 
dures, the salary plan by itself could 
quickly become a way of throwing 
money down a bottomless hole. As with 
manufacturing the atomic bomb, more 
than the formula is necessary to con- 
struct one that will work. The “know- 
how” is just as important as the “know- 
what.” 


Experiments Began in 1934 


About 1934, Home Life started ex- 
perimenting with temporary salary plans 
for new agents. The experience so 
gained gave the company the courage to 
go on to development of a permanent 
salary plan but it was realized that it 
could not be done in one step, that the 
agency methods had to be developed to 
go with a permanent salary plan. T. A. 
Stemmermann, associate actuary, worked 
out an incentive salary plan designed to 
retain the best features of the commis- 
sign plan while overcoming its draw- 
backs. 

_It was fully realized that the commis- 
sion plan, which had been responsible 
for putting on the books the tremendous 
volume of American life insurance, had 
some valuable features and should not 
be lightly tossed aside. Inquiry among 
Home Life’s field force disclosed that 
the big attraction of the commission plan 
was that it tied compensation so closely 
to results. Unfortunately, this attrac- 
tion turned into a liability when the go- 
ing got tough, the resulting compensa- 
tion to the agent being too often on a 
feast-or-famine basis. 


Had to Get New Men Started 


Other bad features of the conimis- 
sion system were that it made it difficult 
to get new agents started and that too 
much compensation was being paid in 
the form of vested renewals to men no 
longer with the company. Added to 
these, was the fact that since renewals 
have usually been limited to 10 years 
the agent who has been more than a 
decade in the business is doing an in- 
creasing amout of service work for 
which he gets no compensation. 

Obviously the problem of arranging a 
compensation system so that it would 
avoid the difficulties of the straight com- 
Mission plan, stabilizing the agent’s in- 
come yet permit sufficient relationship to 
results to keep him stimulated was not 
an easy one if production costs were to 
be kept to a reasonable level. 





PAID AS TRAINEE 





. The plan had to take into account the 
fact that during the first year a new 
agent will spend a considerable amount 
of time and training and will not get into 
full production. Moreover, a _ certain 
amount of this business will be semi- 
annual and quarterly. Therefore, if the 
agent was to get by during his first 
'ew years, and particularly his first year, 
he should be paid as a trainee as well as 


N. Y. Finds 


a producer. An essential feature, of 
course, was the rewarding of agents for 
persistency of business so as- to ,en- 
courage them to select and sell pros- 
pects who would keep their insurance in 
force and then the servicing of them sub- 
sequently so as to keep the business on 
the books. 

The incentive salary plan is based on 
production salary and service salary, 
supplemented during the man’s first 
three years by his trainee salary, and 
during his first year and part of his sec- 
ond year, extra compensation to make 
up for part of his production being on a 
semi-annual and quarterly basis, 


How the Plan Works 


Here is what happens to the new 
agent under the Home Life’s salary 
plan. First of all, he is taken on only if 
he meets the exacting selection stand- 
ards which the company has developed 
over a number of years. This selection 
procedure was described in an article in 
the Nov. 9, 1945, issue of THE NATIONAL 
UNperwriTerR. If it seems that the man 
can produce eventual results which will 
warrant a salary sufficient to, meet his 
budget and keep him on a sound basis 
he will be employed and paid such com- 
pensation. Naturally, there are certain 
requirements that the man must meet 
in order to warrant continuance of the 
salary but these are not entirely produc- 
tion requirements, as they would be on 
a commission basis. For example, each 
agent must obtain a specified number of 
“case problems” every month from the 
beginning of his career until he has es- 
tablished a clientele of 300 individuals. 

A case problem is the obtaining of a 
detailed survey of the minimum require- 
ments of a prospective client as respects 
his own retirement or income for his 
family if he should not live to retire. The 
survey includes not only his present life 
insurance but his social security, his em- 
ployer’s retirement plan, if any, and any 
other guaranteed income. This makes 
it possible to present a solution through 
Home Life’s planned estates service. 


Trainee Pay Tapers Off 


The trainee’s salary is quite a large 
proportion of the new agent’s first year 
salary and gradually decreases until it is 
eliminated at the end of the third year, 
when it is assumed that his basic train- 
ing has been completed. In his first 
‘year, a new man can fully justify his sal- 
ary by establishing production credits 
and potential credits (the latter being 
for deferred portions of first year’s pre- 
miums) equal to about 55% of his sal- 
‘ary payments. The rest of his salary, 
which may be almost half, is considered 
an allowance for training. If produc- 
tion and potential credits exceed 55% of 
salary he will not only have justified his 
salary but will have earned an increase. 
In the second and third years the trainee 
salary is a percentage of the production 
salary, which in turn is based on the 
amount of production credits accrued. 

Production salary is based on credits 
which recognize the actual sales of life 
insurance and are a percentage of the 
premiums collected in the first policy 
year. The percentage and amount vary 
with the plan of insurance and the age of 
the insured. 


SERVICE SALARY 








The service salary is devised to com- 
pensate the agent for the time he has to 
spend rendering normal service to pol- 
icyholders after the first policy year. The 
credit is largest in the second policy 
year, when the danger of lapse is the 
greatest. It amounts to $6 per $1,000 of 
the amount of insurance on which the 
second year premium is received, less 
the amount of insurance lapsed in that 
policy year. Because there is less dan- 
ger of lapse in the third and fourth 


years, the rate drops to $3.50 in those 
years. 

This results in an automatic variation 
in the rate of service salary credits per 
$1,000 of business renewing according to 
the renewal rate of the business. The 
better the renewal rate, the higher the 
rate of service credit. From the fifth to 
the 10th year the rate is 60 cents per 
$1,000 on all business renewing. From 
the 11th to the 15th year it is $1.20 and 
from the 16th year on, so long as pre- 
miums are payable, it is $1.50. The rea- 
son why service credits are increased in 
later years is that as clients become 
older some of them gradually pass out of 
the buying period. The service work, 
however, continues and is then much 
more time-consuming than the same 
type of service furnished at the time ad- 
ditional insurance is being bought. 


Salary Readjusted Monthly 

After the initial period, the salary is 
readjusted each month. Salary is based 
on the average results of the preceding 
12 months. This is a moving average, so 
there is no waiting for a good month's 
production to be reflected in the agents 
income. However, since it is an aver- 
age, the results of a good month will be 
felt for the next 12-mgnth period. The 
immediate effect of a good month is far 
less pronounced than it would be under 
the commission plan and the same 1s 
true of a poor month. 

The increased salary due to a good 
month is a prompt and gratifying rec- 
ognition of achievement, while a slightly 
lowered salary due to a poor month acts 
as a stimulus to get busy and yet does 
not wreck a man’s finances and disturb 
his morale, as too frequently happens 
under the commission system. The sub- 
stantial service salary credits also add 
considerable stability to the income. 

Under the customary commission sys- 
tem, the most favorable period for the 
agent, is often his 10th year in the busi- 
ness. He is then getting renewals on 
nine year’s of business, plus his first 
year’s commissions and he has no busi- 
ness which he has to service’ without 
compensation on account of the renewal 
period having run out. From there on, 
however, an increasing amount of time 
goes for these unrewarded service calls. 
For some years, of course, clients will 
buy more business and act as centers of 
influence for other new business, but 
there comes a time when these clients 
have bought all the insurance they are 
going to. 


$10,000 ON $300,000 








Comparing an agent’s income under 
the Home Life plan and under the com- 
mission system, let us assume that com- 
missions are 50% graded first year and 
5% and 3% renewal and that there is a 
good rate of persistency (Linton “A” re- 
newal rate), with production of $200,000 
face amount the first year. Under Home 
Life’s plan this would justify a salary at 
an annual rate of $3,600 at the beginning 
of the year, ranging up to $3,960 the lat- 
ter part of the year, and to about $4,200 
at the start of the second year, Under 
the commission plan, his first year in- 
come would be about $2,400, assuming 
that 20% of his first year commissions 
are deferred to the following year be- 
cause of installment premium payments. 

With the same renewal rate, an agent 
who starts with $200,000 of business his 
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first year, reaches $300,000 his third 
year, and continues to write that volume 
until he retires will attain an income of 
$7,676 at the end of the 10th year in the 
business; $8,670 at the end of his 15th 
year; $9,748 at the end of his 20th year; 
$10,537 at the end of his 25th, and $11,- 
118 at the end of his 30th year. 

Here is what has happened with the 
42 agents who had completed their first 
year by the end of 1945, and are now 
mostly in their second and third years 
under the incentive salary plan: In Jan- 
ury 26 of them were earning $400 or 
more a month; 11 of the 26 were earning 
$500 or more; seven were earning $600 
or more; and two were earning more 
than $800. Of the 16 earning less than 
$400, 12 were in the $300-$400 range; 
three between $250 and $300, while the 
one man who was earning less than 
$250 was making $238 and is consid- 
ered to be making satisfactory progress, 
as he started at $150 about two years 
ago. 

Typical Case Histories 

Typical of the above are the following: 
started under a temporary salary plan at 
$250 a month; making $300 at the end of 
six months, $375 at the end of the first 
year; transferred to the incentive salary 
plan at $475 a month in January, 1945, 
and now making more than $600. An- 
other started under the temporary plan 
at $300, was making $360 in six months, 
transferred to the incentive plan at $500, 
at the end of his first year and is now 
making more than $650 after just over 
two years in the business. Two others 
are receiving salaries at a rate in ex- 
cess of $10,000 a year—one after a little 
more than one year, the other less than 
three years in the sales end of the busi- 
ness. 

Under the commission plan, it some- 
times happens that a personal producer 
will drive himself at a terrific pace in 
order to build up a record that will war- 
rant his company—or some other—ap- 
pointing him as general agent or man- 
Home Life’s incentive salary plan, 


ager. 
however, has tended to have the oppo: 
site effect, so much so that several 


agents who were looked upon as man- 
agerial timber have indicated that they 
prefer to stay in the field as personal 
producers. 

Not the least important part of the 
program is that agents under the incen- 
tive salary plan have the status of com- 
pany employes. They are covered not 
only for social security benefits but par- 
ticipate in the company’s salaried em- 
ployes’ retirement program, including its 
disability and group life insurance plan. 
The death benefit will be two years’ sal- 
ary, subject to a top of $20,000. 

Naturally, despite the most careful se- 
lection, training, and supervision, and a 
compensatian plan geared realistically to 
the agent’s requirements, there are 
bound to be some few agents who fail 
to make a go of it. However, when this 
happens relations are terminated without 
any feeling on the agent’s part that he 
has been sold a bill of goods. He has 
been well paid for his time and has no 
ground for resentment against the busi- 
ness. 





Edward T. Kirtz of the Sidney B. 
Rosenbaum agency of Connecticut Mu- 
tual Life at Cleveland has qualified for 
the Million Dollar Round Table. Mr. 
Kirtz also stands second in the 1945-46 
production club year for his company. 
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Insurers Under $150 Million 
Hold Parley at Chicago 


Frank L. Barnes, vice-president of 
Ohio State Life, was elected chairman 
of the planning committee for the com- 
panies having less than $150 million of 
ordinary in force, at the spring confer- 
ence of that group of companies at 
Chicago. J. Harry Wood, Paul Revere 
Life, and Harry McConachie, American 
Mutual Life, were elected to the com- 
mittee. 


Discuss Problems 


Training and control problems of the 
field organizations of such companies 
were discussed at the three-day session. 
Case histories of present programs were 
outlined and problems relating to the 
post-war period and the reabsorption 
of veterans were discussed. The entire 
session was in open forum style. 


The next annual conference will be 
held at the Edgewater Beach Hotel, 


Chicago, March 24-26, 1947. In the 
interval there will be a dinner meeting 
held at the time of the annual meeting 
of L.I.A.M.A. at Chicago Nov. 13. 





American United Offers 
$3,000 Scholarship 


American United Life has established 
an annual $3,000 life insurance scholar- 
ship to be divided between Butler and 
Indiana universities, starting next fall. 

Through the scholarships, assistance 
will be given worthy students of at 
least junior standing majoring in life 
insurance. Students receiving the schol- 
arships will not be required to enter 
a life insurance company upon gradua- 
tion. Details as to the granting the 
awards will be announced later. 


High Court Denies Writs 


WASHINGTON—The U. S. Su- 
preme Court Monday announced denial 
of writs.of certiorari in Nos. 767, Viles 
vs. Prudential; 802, Massachusetts Mu- 
tual Life vs. Securities & Exchange 
Commissfon; 822, John Hancock vs. 
Donovan; 888, Stanfield vs. Paul Revere 
Life. 

The court announced it would recess 
April 1-22. 





Where to Get U. S. Insurance Book 


THE NATIONAL UNDERWRITER has re- 
ceived several inquiries about where the 
booklet may be obtained that was gotten 
up by the War Department and put 
out by the Department of Commerce 
on the operation of an insurance agency 


and real estate office. It is for sale 
at the Superintendent of Documents, 
U. S. Government Printing Office, 


Washington 25, D. C., the price being 
30 cents. It is entitled: “Department of 
Commerce, Bureau of Foreign and 
Domestic Commerce, Industrial (Small 
Business) Series No. 26, Establishing 
and Operating a Real Estate and In- 
surance Brokerage Business.” 





Actuaries Meet on Fraternal Code 


NEW YORK-—lInsurance department 
actuaries who are studying the model 
fraternal code met here this week. 








Women to Hear Fulton 

The League of Life Insurance Women 
of New York, April 2 will hear an ad- 
dress by James A. Fulton, president of 
Home Life,.on “Present Trends In Life 
Insurance Management.” 





Waive N. J. License for Veterans 


Governor Edge of New Jersey has 
signed a bill amending the qualifica- 
tion law to permit returning veterans to 
reengage in the insurance business if 


they were in the business before they 
entered. service. 

Sales ideas from top-notchers in the 
Accident & Health Bulletins. Write the 
.A. & H. Bulletins, 420 E. 4th St., Cincin- 
nati 2, 
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‘ALL RIGHT, SO YOUVE HIT A JACK POT,— 6 


AND 6 SALES. 


ING- ON LAURELS. NOW 


INTERVIEWS 


DON'T MAKE THE MISTAKE OF RELAYS 
IS THE TIME TO PUSH 


THAT APVANTAGE AND Go PLAcES,” 














ities on Tax Issue ih. 
Treasury Inconclusive 
WASHINGTON—There may or may 


not be another meeting at the internal 
revenue bureau with representatives of 
life industry groups on the question of 
the taxability as income to the employe 
of that portion of an employer’s con- 
tribution to a pension plan which the 
bureau regards as premium on insurance 
of the employe paid for by the employer 
and issued under a pension plan. 

This is what revenue officials say after 
a conference held last week by E. 
Sellers, chief actuary of the bureau's 
pension trust division, with representa- 
tives of Life Insurance Association of 
America and National Association of 
Life Underwriters. 

That meeting was one of a long series 
and nothing was concluded. 

It has been reported in industry circles 
that the bureau may be prepared to offer 
to exclude as income an amount, up to 
a stated maximum, of the insurance pre- 
mium paid by an employer under a pen- 
sion’ plan, for the benefit of each employe 
covered. 


Break Down Sales Interview 
Into Percentages 


In analyzing the factors which make 
for a successful sales interview, several 
prominent general agents agree that it 
can be broken down as follows: Manner 
in which the interview was obtained, 
30%; what the agent says, 30%; appear- 
ance, 15%; manner, 10%; timing in rela- 
tion to prospect’s reaction, 10%, and 
company, 5%. 

It is generally agreed that the most 
important factor is how the interview 
was obtained, the decision of the pros- 
pect to listen with any degree of atten- 
tion relying in large part on whether or 
not he had any previous knowledge of 
the man, or if he is recommended by a 
friend. 

. E. McCombs, general agent of 
Berkshire Life in Washington, D. C., 
announced that February business was 
85% ahead of last year and 45% over 
the first two months of 1946. 


N. J. Bank Savings Life 
Bill Unlikely to Pass 


TRENTON—Passage of the measure 
to permit savings banks to write life in- 
surance in New Jersey appeared doubt- 
ful after a public hearing held this week. 
Members of the insurance committee 
were much concerned about testimony 
that in Massachusetts, State subsidies 
are occasioned by savings bank life in- 
surance operations. 

Preponderance of the testimony of- 
fered was against the passage of the 
measure, About 200 life men from all 
parts of the state were in attendance. 

Agents and company officials were 
joined by the New Jersey Industrial 
Union Council of the CIO in their ar- 
gument that banks should meet all the 
requirements imposed on life companies 
if they are permitted to write such busi- 
ness. 


Lower Tax Deductions 
Potent Sales Argument 


A recent issue of the New England 
Mutual house organ reproduces a chart 
comparing monthly pay-as-you-go in- 
come tax reductions in 1946 to 1945. 
This provides a potent sales argument 
because the average deduction is 16% 
less this year. The chart compares 
deductions on a monthly payroll for a 
single wage earner, married wage earner 
and one with as many as five children. 
New England agents are advised to 
use these government statistics to show 
prospects how they can afford to add 
to their life insurance solely with gains 
from reduced tax deductions. 





Honor Returning Veterans 


Six returned servicemen were honored 
by the Murphy & Mage agency of 
Northwestern Mutual Life in Los An- 
geles at a luncheon. All have com- 
pleted the refresher course for returned 
agents at the home office in Milwaukee. 





Hundreds of A. & H. sales ideas in The 
A. & H. Bulletins. Write The A. & H. Bul- 
letins, 420 E. 4th St., Cincinnati 2, Ohio. 
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“The new booklet, YOUR LIFE 


® * Se \s rey ey 
ay Brighter Horizons ec 1 INSURANCE, is just what re- 


eA turning servicemen want and 
"oa z 
need. Please send me a supply 
Economists say the new era of prosperity has "LB . so that I may give copies to 
begun. The Life Insurance field offers an open » ¥ py ly friends now being separated 
p ww from the services.” 


door to full participation in prosperity. For 
Shenandoah Life representatives these things help 
make the horizon brighter: 


Liber: irs rear ; veste new: , is- 
| ral first year and vested renewal commis Aad cy nck 
sions; fair contracts and group life insurance at 


have read numerous letters from our men returning from the armed 





company expense; friendly relations with the , 
: forces, following their receipt of the Company's new booklet on 


Home Office; a well-rounded line of policies. 





National Service life insurance 


Openings in Virginia, West Virginia, North Information and advice, if sufficient and impartial, is always 
Carolina, South Carolina, Tennessee, and Ala-,3 a ’ 

bama. appreciated. That is why the life underwriter leaving the services, 

and his friends, regard Your Life Insurance so highly. This booklet 

» e , 

TRONG -PROGRESSIVE concerns itself with only one subject: the returning serviceman’s 





life insurance problems. It clearly outlines the benefits of National 


Service life insurance and urges the serviceman fo retain and convert 


toa permanent plan his government policy, and it tells him how to 
do that with a minimum of effort. 


INSURANCE C0., INC. EQuitABLeE LIFE OF IOWA 


RCGOANGKE 16. VIRGINIA 
PAUL C. BUFORD, President Founded 1£67 
Home Office Des Moines 
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NEW YORK LIFE INSURANCE COMPANY 


| A Brief Review of the 
101st Annual Statement to its Policyholders 


Payments to Policyholders and Beneficiaries aggregated 
$192,672,219 in 1945. Of this total, $109,476,268 was paid 
to living policyholders. Payments to the beneficiaries of 
those who died, $83,195,951, were the largest in the Com- 

any’s history. Payments to the beneficiaries of policy- 
i who died in the Services amounted to $8,361,400 
in 1945, and $19,590,700 since Pearl Harbor. 

* * * 

Life Insurance in Force in this Company totalled 
$7,979,193,102 under 3,401,178 policies at the end of 1945, 
the largest amount in the history of the Company. The gain 
in insurance in force during the year, $334,489,672, was the 
greatest since 1930. 


s * * 


Sales of New Life Insurance in 1945 amounted to 
$564,180,100, an increase of $38,380,300 over 1944. 

** & 
Assets, held for the protection of the Company’s life insur- 
ance and annuity contracts, totalled $3,813,504,094 at the end 
of 1945, reflecting an increase of $242,765,154 during the 

ear. The assets exceeded the Company’s reserves and other 

liabilities by $231,013,622, which amount constitutes the 
Company’s Surplus Funds held for general contingencies. 

*** * 
Holdings of United States Government Obligations 
amounted to $2,319,748,756 as of December 31, 1945. This is 
more than 60 per cent of the assets. The policy of investing 
in United States Government bonds aided the Government 
in World War II, helped to hold in check the forces of infla- 
tion, and provided the safest of investments for the Company’s 
funds. The increase during 1945 was $380,643,935. 

** * 
Holdings of All Other Bonds and of Stocks, preferred 
and guaranteed, aggregated $857,100,505 at the end of 1945. 
During the year the Company purchased $157,653,493 of 
such securities, but, largely because of a substantial volume 
of redemptions and maturities, the holdings decreased by a 
net amount of $62,484,613, as compared with the end of 
the previous year. 


Holdings of First Mortgages on Real Estate amounted 
to $354,128,970 at the end of 1945. There were 34,211 of 
such mortgage loans. During the year the Company made 
1,150 new loans of $7,500 or less. 


* * * 


Holdings of Real Estate at the end of 1945 aggregated 
$22,898,411. This amount compares with $35,976,144 at 
the end of the previous year. 
* * * 
Policy Loans at the end of the year amounted to 
$166,454,501 on 427,944 policies. The corresponding figures 
for the end of 1944 were $188,185,417 on 483,338 policies. 
* * * 
Reserves Against the Company’s Contractual Obli- 
gations were further strengthened at the end of 1945. Almost 
three-fourths of these reserves were computed at 2% per cent 
or lower interest. The interest rate assumptions reflect the 
Company’s program of taking positive steps to meet the 
realities of the low yields currently available from the highest 


quality of investments. 
** * 


Dividends payable in 1946 amount to $38,895,341. The 
New York Life is a mutual company, and dividends are paid 
to policyholders only. . 
* * * 

A More Complete Report, as of December 31, 1945, 
contains additional statistical and other information about 
the Company and will be sent upon request. A list of the 
bonds and preferred and guaranteed stocks owned by the 
Company is also available. These booklets may be obtained 
by writing to the New York Life Insurance Company, 
51 Madison Avenue, New York 10, New York. 
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STATEMENT OF CONDITION 
December 31, 1945 


ASSETS 
Cash on hand or in banks 


Bonds: 
United States Government 
Obligations 


Canadian 

Municipal 

Railroad 

Public Utility 

Industrial and Miscellaneous 
Stocks, preferred and guaranteed 
First Mortgages on Real Estate 
POT AIONOS S66 0s'0's 5.008 beuxies Bis eatin eles 


Real Estate: 


$36,675,514.81 


$2,319,748,756.00 
109,129,002.00 
33,514,137.00 
233,526,062.00 
321,924,183.00 
74,504,514.00 


3,092,346,654.00 


84,502,607.00 
354,128,970.11 
166,454,501.57 


$11,172,924.00 


548,247.97 


Foreclosed Properties under 22,898,411.27 


Contract of Sale 
Other Foreclosed 


1,557,520.27 


23,189,388.92 
32,031,975.75 
1,276,071.20 


$3,813,504,094.63 


Of the Securities listed in the above statement, Securities valued at 
$51,384,812.00 are deposited with Government or State authorities 
as required by law. ( 


Deferred and uncollected Premiums (net) 
Other Assets 








LIABILITIES 
Reserve for Insurance and Annuity Contracts: 
Computed at 3% interest. . . $784,716,342.00 | 
> $2,983,317,299.00 


Computed at 254% or 
lower interest........... 2,198,600,957.00 


Present value of amounts not yet due on 


Supplementary Contracts. ...........00. 310,610,004.00 


Reserve for Dividends left with the 
Company 


Dividends payable during 1946 


181,187,718.29 
38,895,341.00 
31,554,274.13 


Premiums paid in advance 


Reserve for fluctuations in Foreign 
MRICEIIAOB 521515 0cins:s s oetars sis ale ise eoeees 


4,200,000.00 
21,925,663.76 
7,141,412.99 


3,658,759.15 
$3,582,490,472.32 


Reserve for other Insurance Liabilities 
Estimated amount due or accrued for Taxes... . 


Miscellaneous Liabilities. .............ccceee0. 
TOTAL LIABILITIES 


Surplus Funds held for general 
contingencies 





231,013,622.31 
$3,813,504,094.63 








*This Reserve is held chiefly against the difference between Canadian 
currency Assets and Liabilities. 


The Company started business on April 12, 1845. It has always been mutual and is incorporated under the laws of the State of New York. 
The Statement of Condition shown above is in accordance with the Annual Statement filed with the New York State Insurance Department, 








